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The Board of Trustees of St. Petersburg College met on Tuesday, October 13, 2015 at the St. 

Petersburg College EpiCenter, 13805 – 58th Street N., Largo, Florida.  The following Board 

members were present: Chairman Dale Oliver, Robert Fine, Jr., and Bridgette Bello.Trustee 

Deveron Gibbons attended part of the meeting, arriving at 9:20 am and departed at 10:20 am. 

Vice-Chair Lauralee Westine was not in attendance. Also present were William D. Law, Jr., 

President of St. Petersburg College and Secretary to the Board of Trustees. Mr. Joseph H. Lang, 

Board Attorney. Proof of public notice of this meeting is included as part of these minutes.  

Notices were duly posted. 

 

NOTICE OF MEETING 

BOARD OF TRUSTEES, ST. PETERSBURG COLLEGE 

 

The Board of Trustees of St. Petersburg College will hold a public meeting to which all persons 

are invited, commencing at 9:00 a.m. on Tuesday, October 13, 2015, at the EpiCenter, Room 1-

453, 13805 - 58th Street North, Largo, Florida. The meeting will be held for the purpose of 

considering routine business of the College; however, there is a rule being presented for adoption 

or amendment at this meeting.   

 

A copy of the agenda may be obtained within seven (7) days of the meeting on the SPC Board of 

Trustees website at www.spcollege.edu, or by calling the Board Clerk at (727) 341-3241. 

 

Members of the public are given the opportunity to provide public comment at meetings of the 

Board of Trustees concerning matters and propositions on the agenda for discussion and Board 

action.  At the Board meeting, in advance of the time for public comment on the agenda, 

individuals desiring to speak shall submit a registration card to the Board Clerk, Ms. Rebecca 

Turner, at the staff table.  Policy and procedures regarding public comment can be found on the 

SPC Board of Trustees website at www.spcollege.edu 

 

If any person wishes to appeal a decision made with respect to any matter considered by the 

Board, he or she will need a record of the proceedings. It is the obligation of such person to 

ensure that a verbatim record of the proceedings is made.  Section 286.0105, Florida Statutes. 

 

Pursuant to the provisions of the Americans with Disabilities Act, any person requiring special 

accommodations to participate in this meeting is asked to advise the agency five business days 

before the meeting by contacting the Board Clerk at 727-341-3241.  If you are planning to attend 

the meeting and are hearing impaired, please contact the agency five business days before the 

meeting by calling 727-791-2422 (V/TTY) or 727-474-1907 (VP). 

 

 

14-370. In accordance with the Administrative Procedure Act, the following Agenda was 

prepared: 

 

AGENDA 

http://www.spcollege.edu/bot/
http://www.spcollege.edu/bot/
http://www.spcollege.edu/
http://www.spcollege.edu/bot/
http://www.spcollege.edu/
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ST. PETERSBURG COLLEGE BOARD OF TRUSTEES 

October 13, 2015 

 

EPICENTER MEETING ROOM (1-453) 

13805 – 58TH STREET N. 

LARGO, FLORIDA 

 

REGULAR MEETING:  9:00 A.M. 

 

I. CALL TO ORDER   

 A. Invocation   

 B. Pledge of Allegiance   

 

II. PRELIMINARY MATTERS 

A. Presentation of Retirement Resolutions and Motion for Adoption 

 

1. Lynn Whitelaw (Attending) 

 

 B. Recognitions/Announcements  

 

III. COMMENTS   

 A. Board Chair 

 B. Board Members 

 C. President 

            D.     Public Comment(s) pursuant to §286.0105 FS  

 

IV. REVIEW AND APPROVAL OF MINUTES   

 Board of Trustees’ Meeting of September 15, 2015 (Action) 

 

 V. MONTHLY REPORTS 

            A. Board Attorney   

 B. General Counsel 

 C.  Faculty Governance Organization (FGO) - Dr. Richard Mercadante, 

                     President  

 D.     Career Service Steering Committee (CSEC) - Mr. Rick Gibson, Chair 

 

VI. STRATEGIC FOCUS AND PLANNING 

 

A. STRATEGIC PRIORITIES - None 

 

B. STUDENT SUCCESS AND ACHIEVEMENT  

 



 

MINUTES OF THE OCTOBER 13, 2015 MEETING OF THE BOARD OF 

TRUSTEES OF ST. PETERSBURG COLLEGE  

49833 

1.  International Education Plan of Action 2015-2016 – Ramona Kirsch, 

     Director, Center for International Programs (Presentation) 

 
2. Call Center Outsourcing update – Dr. Patrick Rinard, Associate Vice President, 

Enrollment Services 

   

3. Smart Start - Ms. Julie Gomez, Student Success Manager 

 

C. BUDGET AND FINANCE 

 

1.   FY15-16 September 30th Financial Report – Ms. Janette Hunt, Acting Director, 

Budget and Compliance (Presentation) 

 

2.   FY 15-16 College Budget Phase II-Revenue Adjustment and Spending Plan - Dr. 

Doug Duncan, Senior Vice President, Administrative Business Services and 

Information Technology (Presentation) 

 

D. ADMINISTRATIVE MATTERS  

 

1. Human Resources 

a. Personnel Report (Action)  

 

2.  Career Employee Evaluation – Desiree Woroner, HR Director of    Operations, 

Mr. Rick Gibson, Chair, Career Service Steering Committee 

 

E.    ACADEMIC MATTERS  

 

1. American Association of Community Colleges – Pathways Project, Dr. Anne 

Cooper, Senior Vice-President Instruction and Academic Programs (Action) 

 

VII.    CONSENT AGENDA 

   

A. OLD  BUSINESS (items previously considered but not finalized) - None 

 

B. NEW BUSINESS 

 

1. GRANTS/RESTRICTED FUNDS CONTRACTS  - None 

 

2. BIDS, EXPENDITURES, CONTRACTS OVER $325,000 – None 
 

3. CAPITAL OUTLAY, MAINTENANCE, RENOVATION, AND  

    CONSTRUCTION 

i.     Energy Conservation Initiative  (Action) 
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VIII. DIRECT Support Organizations  

 

              A. Direct Support Organizations 

 

1. AUDITS AND OTHER STATUTORY REQUIREMENTS OF DIRECT 

SUPPORT ORGANIZATIONS, APRIL 2014, THROUGH MARCH 31, 2015 

2.  

a.    St. Petersburg Foundation, Inc. (Action) 

b. Leepa-Rattner Museum of Art (LRMA) (Action) 

c.    Institute for Strategic Policy Solutions (Action) 

 

IX.   INFORMATIONAL REPORTS 

 

A. Quarterly Informational Report on Contract Items (Information) 

 

X. PUBLIC ACCESS/UNAGENDAED ITEMS  

 

XI. PROPOSED CHANGES TO BOT RULES MANUAL – Public Hearing  

 (Action) 

 

 Rule 6Hx23-1.06 – Responsibility and Authority of the President 

 

XII. PRESIDENT’S REPORT   

 A.  Board 2016 Legislative Priorities (Action) 

  

XIII. NEXT MEETING DATE AND SITE   

 

 Tuesday, November 17, 2015, Allstate Center, AC-103 

 

XIV. ADJOURNMENT   

 

ST. PETERSBURG COLLEGIATE HIGH SCHOOL GOVERNING BOARD MEETING  

TO IMMEDIATELY FOLLOW – Presenter: Principal Starla Metz (see separate agenda) 

 

The purpose of the meeting is to ask the governing board to approve the annual audit so that it 

can be submitted to the Pinellas County School District and the State. 

 

If any person wishes to appeal a decision made with respect to any matter considered by the 

Board at its meeting October 13, 2015, he or she will need a record of the proceedings.  It is the 
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obligation of such person to ensure a verbatim record of the proceedings is made, §286.0105, 

Florida Statutes.     

 

Items summarized on the Agenda may not contain full information regarding the matter being 

considered.  Further information regarding these items may be obtained by calling the Board 

Clerk at (727) 341-3241.  

 

*No packet enclosure 

 

Date Advertised: September 18, 2015 

 

Confirmation of Publication  

 

Notice of meeting   

 

 

14-371. Under Item I, Call to Order  

The meeting was convened by Chairman Oliver at 9:00 a.m.  The invocation was given by 

Chairman Oliver and was immediately followed by the Pledge of Allegiance.   

 

14-372. Under Item II, Preliminary Matters 

Dr. Law recommended adoption of a retirement resolution for Mr. Robert Lynn Whitelaw.  Mr. 

Whitelaw was in attendance and, joined by colleagues, received his resolution as presented by 

Chairman Oliver and President Law.   

 

 

14-373. Under Item II-B, Recognitions/Announcements 

NONE 

 

14-374. Under Item III, Comments 

Opportunity was given for comments from the Board Chair, Board Members, the President and 

the public. 

 

Dr. Law shared with the Board that he went to Tallahassee and met with the president of the 

Florida Senate on the issue of guns on campus. Dr. Law spoke briefly on the recent events at 

Umpqua Community College in Oregon. Dr. Law has asked his staff to gather information to 

discern what would be the opportunity if necessary for us to have armed sworn officers as a part 

of our safety and security. Dr. Law said it is a long way from this early conversation to a final 

decision.  

 

Dr. Law stated he has made arrangements for a consultant to give him guidance on what that 

would entail. Dr. Law stated SPC campuses are the safest place to be in Pinellas County. Dr. Law 

said students will always come to a place where they will feel safe, secure, and supported in their 

http://www.spcollege.edu/uploadedFiles/About/Leadership/Board_of_Trustees/Notice_of_Meeitng_022112.pdf
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learning environment. He stated that he will try to bring an outline report with all the issues in 

November and a fuller discussion at the planning meeting in December. Chairman Oliver agreed 

it’s a prudent thing to do at this point in time. 

 

14-375. Under Item IV, Review and Approval of Minutes  

The minutes of the September 15, 2015 Meeting of the Board of Trustees of St. Petersburg 

College were presented by the chairman for approval. Mr. Fine moved approval of the minutes as 

submitted.  Mrs. Bello seconded the motion.  The motion passed unanimously. 

 

14-376. Under Item V, Monthly Reports 

Under Monthly Reports 

 

Mr. Lang reported that he has been working with Brian Miles and that everything is working very 

smoothly with the Midtown property acquisition.  

 

Dr. Richard Mercadante, President, Faculty Governance Organization, discussed Faculty 

Engagement and the focus for the current year. Dr. Mercadante reported the Faculty Engagement 

on college initiatives continues to be very high.  He stated during the 2014-2015 academic year, 

faculty participated in an estimated 25,000 hours of professional development for the online 

revitalization project where they have been working very hard to set the standard in online 

education. Also, they have contributed over 5,500 hours in out of class tutoring and other student 

assistance in addition to serving students in their offices. The Faculty Governance Organization 

hold monthly meetings on the five largest campuses led by the elected FGO campus chairs. The 

elected chairs meet with provosts on a regular basis to keep the lines of communication open. 

The elected chairs also meet with Dr. Law once a month as part of the FGO Executive Board to 

encourage dialogue and exchange ideas. Collegewide Senate meets once a month, representing 

38 faculty members, and 9 campus location. Dr. Mercadante took a moment to thank everyone 

for their support of the faculty, under Dr. Law’s leadership and the Boards good guidance they 

are entering their 5th straight year of salary increase. Faculty is also very appreciative that the 

college has been able to keep health care down for all employees. 

 

Dr. Mercadante stated the focus for the current year is to stay focused on teaching and learning. 

Many faculty are troubled by legislative decisions that sometimes seem inconsistent with their 

commitment for student success. Two examples being decisions in regards to developmental 

education and performance funding. In addition, faculty are troubled with the two concealed 

weapons proposals passed last month that would allow people to carry guns on college campuses.  

 

Dr. Mercadante closed with encouraging news. This past summer, faculty used the newly revised 

faculty evaluation process for the first time. Dr. Mercadante reported over 82% agreed that the 

collaboration between faculty and deans was a positive experience during the evaluation process. 

an increase from 10% from the previous year. Chairman Oliver noted as long as we stay focused 

on student success as our mission we will always be on the right path. 
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Mr. Rick Gibson, Chair, Career Service Employee Steering Committee, recognized his team for 

all of their hard work. Mr. Gibson reported that the speakers and activities have been locked in 

for All College Day. Mr. Gibson stated that the Career Service Employee Council has pledged to 

consciously find more efforts to assist students. To promote this, they have created a service 

incentive called the Titan Award. The Titan Award is put into place to recognize those Career 

Service Employees that go above and beyond. 

 

14-377. Under Item VI – Strategic Focus and Planning 

A.     Strategic Priorities - NONE 

 

14-378. Under Item VI - B, Student Success and Achievement  

 

International Education Plan of Action 2015-2106 

Ms. Ramona Kirsch, Director, Center for International Programs, presented on the International 

Education Plan of Acton 2015-2016. Ms. Kirsch conveyed the Strategic Internationalization Plan 

is in line with the mission and values of SPC particularly in the areas of Global Citizenship, 

Diversity, Partnerships, and Student Focus. Ms. Kirsch reported their plan, Student Access to 

Global Engagement or SAGE, is based on four pillars. SAGE Pillar #1: Education Abroad. Ms. 

Kirsch reported there are 16 programs, 14 countries, 11 departments, and 19 faculty. Seven 

programs are service learning. She mentioned there are internships and practicums including 

practicums in Jamaica for dental hygiene and in Australia for the Vet-Tech program. Education 

abroad also has partnership programs with USF/St. Petersburg, Vietnam, and also with partners 

Florida Consortium for International Education through Valencia College and a Germany 

Holocaust program as well.  

 

Ms. Kirsch also recognized the staff and departments that are a part of the Study abroad 

programs. Ms. Kirsch noted the Bonaire program includes industry certification for all of the 

participants, they receive coral reef restoration certifications as divers. Pillar #2: International 

Engagement at Home. The International Student Speakers Bureau (ISSB) allows students in over 

60 countries to bring their diversity and culture to the classrooms of SPC and school children in 

the Pinellas County area. Global Partners at SPC (GPS) matches new or continuing international 

students who are transitioning to degree programs with domestic students. This allows 

international students to succeed academically, to get integrated in the community and on 

campus. Ms. Kirsch mentioned how GPS gives domestic students the opportunity to gain access 

to meaningful cross-cultural dialogue and civic engagement. Ms. Kirsch also noted there are 

International events college-wide. Among those highlighted were Latino Tuesday, Hispanic 

heritage events, and Country 101 sessions.  

 

Ms. Kirsch discussed Pillar #3: International partnerships. GoGlocal in Tampa Bay. There is a 

GoGlocal calendar where faculty, staff, and students can see events with global engagement. SPC 

in the World is an online spreadsheet where you can see over 40 partners, the details of the 

partnership, and also how to get engaged. This month they have met with partners from China 

and next week partners from Columbia and India will be on campus. Ms.  Kirsch stated Pillar 
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number four deals with Student Engagement in the Classroom. Collaborative Online 

International Learning (COIL) consists of 18 faculty, 18 classrooms, and partnering with 18 

international partners so they can have a spring COIL activity in their classroom.  

 

Ms. Kirsch provided information on the Global Distinction program. The Global Distinction 

program enhances curriculum with Co-Curricular global activities and a capstone project 

addressing global issues that will be presented to the SPC community as well as the external 

community. The Global Distinction will be on the student’s diploma and their transcripts. This 

will be a tool for students to take to potential employees to show that they have an edge up in the 

global workforce. 

 

Call Center Outsourcing Update 

Dr. Patrick Rinard, Associate Vice President Enrollment Services, presented an update on the 

Call Center Outsourcing. Dr. Rinard recalled the June Board meeting in which the college sought 

approval to enter into a contract with Blackboard and Student Services to answer student calls. 

Dr. Rinard reported that on August 4th Blackboard started taking calls from our students. A week 

before launching blackboard the amount of calls were 1,103 answered, with a 20% or less answer 

rate, and 25 minute wait times. September 1-7th after implementing blackboard, the numbers 

reflect 2,165 calls answered, 5-6 minute handle time, less than 1 minute wait times, and 19% 

escalation rate (meaning that calls initially answered in the call center are elevated to an SPC 

subject matter expert).  Dr. Rinard thanked the board for their support and this initiative is 

wreaking huge dividends.  

 

Chairman Oliver asked what has been the nature of the calls. Dr. Rinard stated the calls have 

been related to academic advising, financial aid, registration, and troubleshooting calls.  

 

Mr. Gibbons stated it’s a good example of doing what we are good at and the things that we are 

not good at, figure out how to get someone else that can do it on a daily basis.  

 

Smart Start 

Ms. Julie Gomez, Student Success Manager, presented on the Smart Start initiative. Ms. Gomez 

reported the Smart Start initiative is a four week non-credit course required for all new, first-time 

at SPC degree seeking students and students returning from suspension and dismissal. There is 

no charge for the course and it meets for approximately 1 hour and 15 minutes twice per week. 

The course is broken into four weeks.  

 

Ms. Gomez reported module one begins with an introduction to the facilitators. Students also 

take a tour of the library where they meet with library staff, and most campuses. All of the 

student assignments in week one addresses library resources and exercises the students would be 

doing in their classrooms pertaining to research. Week two, students are informed on Academic 

Standing policies in the college. In week three, Career Services visited every section that was 

offered on all of the campuses and informed students on resume writing, interview skills, jobs 

search tactics, and various programs and degrees that match up with career paths that are offered 
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through the college. Week four students work on their My Learning Plan, which is their pathway 

to academic completion here at the college.  

 

Ms. Gomez reported on the Student Success and Retention rates. The regular student cohort had 

4,544 students in that group. The express session had 834 students and the second eight week 

session had 165 students. Over the summer, they completed a pilot with 80 students totaling to 

date 5,623 students. Ms. Gomez reported an 86% (3,848 students) satisfactory rate of 

completion.   

 

Ms. Gomez reported on Smart Start enrollment by campus. The online orientation was reserved 

for the traditional fulltime online student.  Each campus offered a various number of sessions 

based on the needs. The number of sections offered ranged from 6 to 76. Many campuses had 

additional number of express courses in case a student was unable to complete the course in the 

traditional four week that was offered so they would have time to finish. 

 

Ms. Gomez shared data on early alerts received for students enrolled in a Smart Start section. She 

reported a steady increase each week. In comparison to previous years, having an academic 

advisor as the facilitator of the course made it far more successful at reaching out to resolve 

issues of early alerts. The students in Smart Start sections had a lower withdrawal rate than 

students who did not receive Smart Start. Looking at week six they found that a thousand early 

alerts were issued college-wide and of that number, 40 percent were to Smart Start students.  

 

Ms. Gomez shared the withdrawal rates. She stated that they found that Smart Students had a 

lower withdrawal rate. She also reported the percentage of students coded green were 80% 

(3,626). Over 90% have initiated their My Learning Plan. She also informed the board that 51% 

of the Smart Start students utilized Learning Support Centers.  

 

Ms. Gomez shared the next steps for Smart Start orientation. Her staff is reaching out to engage 

new applicants and those students who withdrew or did not complete Smart Start, to get them 

registered or finish course assignments. They are looking to remove the Getting Started 

component as an entrance requirement and infuse materials into advising sessions and the Smart 

Start course. Lastly, to ensure the enrollment process for Smart Start matches up with the college 

policy with registration; if a student withdraws for nonpayment or any reason their Smart Start 

class also will be withdrawn.  

 

Chairman Oliver requested what percentage were first times and what percent was there due to 

academic action. Ms. Gomez reported approximately 1000 students were returning from 

suspension or dismissal. She noted that is a strategy they may look at separating the cohorts.  

 

Chairman Oliver asked how does the student get early alerts and whose responsibility is it to take 

action. Ms. Gomez shared the early alert is sent directly to the advisor through the student 

coaching system. The advisor will receive a full list of the issues the faculty member identified as 

well as the contact information for the student. Those students that have early alerts for low test 
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scores are sent directly to the Learning Support Center and the advisor response is copied to the 

faculty.  

 

Chairman Oliver asked if there is a high percentage of early alerts resolved.  Ms. Gomez agreed, 

but there have been challenges with reaching some of the students. Campuses have investigated 

different strategies to reaching these students including via text messages to reach the students. 

 

Mrs. Bello inquired what happens to the students that do not complete Smart Start. Ms. Gomez 

stated the students would be prompted to enroll in the Smart Start section again for the next 

semester. She shared that those students are on a list that her staff continue to try and reach out to 

and engage them in completing the class.  

 

Dr. Law noted that 190 students registered for courses but never showed up for any classes. Since 

there is no charge for Smart Start they were carried over as if they were going to show up. Dr. 

Law suggested to use this a method to refine our student case management approach.  

 

 

 

14-379. Under Item VI - C, Budget and Finance 

 

FY 15-16 September 30th Financial Report 

 

Ms. Janette Hunt, Acting Director, Budget Compliance, presented the Fiscal Year 2015-2016 

September 30th Financial Report. Ms. Hunt reported revenue is $1.2M under what was expected 

as well as expenses are $1M under what was expected. Ms. Hunt noted revenue is just under 1% 

of what was expected. At this point, the college has received the majority of the fall semester 

tuition which is at 42 percent.  

 

Ms. Hunt reported state appropriation is coming in as anticipated at 25 percent. Expenses are 

approximately 1 percent under what was projected to come in. Most of it being from the 

personnel and benefits line item where currently the college is at 22 percent where the expected 

amount was 24 percent. This is in reference to getting state appropriation final numbers later in 

the year than anticipated. Also, it is lower due to budget reduction in which staff were slower to 

hire so there were vacancies in the first quarter.  Ms. Hunt reported the fund balance is at $8.3M 

at the end of the quarter and is in line with the last 2 fiscal years projections and actuals.  

 

Dr. Duncan mentioned the goal for the year is to realign the costs with revised enrollment 

projections. The plan is to adjust the instructional schedule for spring and summer registration 

based on actual enrollment projection. Review actual adjunct equated credit hours (ECH) 

instructional costs once schedule is adjusted. In addition, Dr. Duncan says they will look into any 

other related instructional costs to see if any adjustments could be made. Once completed, will 

bring the plan to the board. 
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Dr. Law noted the college has managed to address the concerns that have emerged with the down 

turn of the fall semester. Dr. Law mentioned he has an upcoming workshop with the Vice 

Presidents to adjust for the remainder of the year and bring to the next Board meeting. 

 

14-380. Under Item VI - D, Administrative Matters 

 

The Board considered Personnel Items VI-D.1a.  Mr. Gibbons moved approval Mr. Fine 

seconded the motion.  The motion passed unanimously. 

 

Information regarding these items is as follows: 

1. Human Resources 

a.   Personnel Report (Action) 

 

Career Service Evaluation 

Ms. Desiree Woroner, Human Resource Director Operations, along with Mr. Rick Gibson, 

presented on the Career Service Evaluation Process. Mr. Gibson explained the process of 

revitalizing the career service evaluation process. Saw how well it worked for the College 

Experience-Student Success Plan. In May 2014 evaluations were sent to a large group of career 

service employees to narrow down key areas that needed attention. This resulted in changing the 

conversation.  The conversation should start with the employee. Following that should be 

communication with the supervisor and together they should start creating the career growth path 

for the employee. Mr. Gibson noted the importance of the career growth path, ongoing dialogue 

and a process to look forward to.  

 

Mr. Gibson also covered the behavior and values of the Evaluation Process. He pointed out there 

will be two employee success coaches from Human Resource who will be designated to help the 

supervisors guide the employee in the right direction towards career growth.  

 

Ms. Woroner stated the old process was an annual evaluation, 12 month look back, and no 

formal requirement for intermediate feedback. Going forward the new process will be a positive 

one, with clear goals, ongoing dialogue, and a look at future growth. Ms. Woroner stated there 

are two different career growth plans. The first being Foundational for those employees whose 

goals/objectives is not to move up, but to perform successfully in their current position. The 

second Growth Plan is called Aspirational. Aspirational is for those employees whose 

goals/objectives are to perform successfully beyond their current position.  

 

Ms. Woroner indicated there is an ongoing process to the Growth Plan starting with the 

conversation between the employee and the supervisor. Within three to four months, HR will 

check in to make sure everyone has all the necessary resources and to hear feedback and 

coaching. Following that will be mid-year discussion for feedback, another check in within three 

to four months, and an end of year discussion to review the overall progress.  
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Ms. Woroner discussed the strategies that will be used when an employee is not meeting 

expectations or is exceeding expectations. Built into the process is an early intervention and an 

early recognition process. The supervisors will be required to undergo a comprehensive 

“Supervisor as Success Coach” training program. The training is expected to be 12-20 hours in a 

six month period before the formal program is rolled out.  

 

Ms. Woroner reported the training will consist of modules. The modules will discuss 

expectations, decision making, early intervention/recognition, resources, and check in for 

overcoming challenges. Ms. Woroner reported they will do multiple sessions on All College Day 

to refine and share conversations. She stated on November 18th they will present meaningful 

content to the Executive Committee in hopes of rolling out initial trainings in December and 

January.   

 

Ms. Bello asked if there are 30, 60, 90 day probationary period to know if an employee is the 

right fit for the position. Ms. Woroner expressed there is a one year probationary period in which 

there are formal check-ins every 4 months.  

 

Dr. Law mentioned this feature is for those individuals who have been with the college for a 

while and how do we continue to motivate and recognize them.  

 

Mr. Gibbons asked for clarification on who career services employees are. Mr. Gibson stated 

they are the custodial, maintenance, and some office staff. Mr. Gibbons suggested the staff being 

evaluated by other departments.    

 

Dr. Law stated we have to get a system in place that employees can own. The employee is now 

directing their own growth and development within a framework. Dr. Law also wants to be sure 

all the supervisors are on board. Dr. Law stated he would be the first to recommend performance 

pay as soon as he knows there is a legitimate evaluation system.  

 

Dr. Law recognized Mr. Gibson and his work with the CSEC and the evaluation process. Dr. 

Law stated the evaluation process is desperately needed at the institution. The employees need to 

feel supported, recognized, and goal oriented.  

 

Dr. Law reported the new evaluation will launch on All College Day and will keep the board 

fully informed on the progress.  

 

Mrs. Bello mentioned she had the opportunity to interact with Mr. Mark-Anthony Bailey last 

week on a wellness panel. Mrs. Bello suggested giving him an opportunity to talk at an upcoming 

meeting and inform everyone on the SPC wellness program.  
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14-381. Under Item VI - E, Academic Matters 

  

American Association of Community Colleges – Pathways Project   

Dr. Anne Cooper, Senior Vice President Instruction and Academic Programs, presented on the 

American Association of Community Colleges Pathways Projects. Mr. Fine moved to accept 

moving forward with the application. Mrs. Bello seconded the motion. The motion passed 

unanimously. 

 

Information regarding this item is as follows: 

Dr. Cooper reported the American Association of Community Colleges (AACC) will select and 

convene 30 colleges who are going to come together to design and implement structured 

academic and career pathways at scale. Helping those already progressing on a student success 

agenda to move their work to the next level. AACC is also going to facilitate a national 

conversation among community colleges and pathway experts focused on key elements required 

to implement a fully-scaled model.  

 

Dr. Cooper noted there are national recognized organizations that will be participating in this 

project. Dr. Cooper stated if SPC is selected they will be required to: 

1. Send a five-person team to participate in six 2-5 day institutes; 

 

2. Collect, monitor and report data on selected metrics depicting student connection, 

progress and completion over 3 years project and 3 subsequent years (total of six years), 

and 

 

3. Participate in an evaluation of the institute series. 

 

Dr. Cooper reported that the college has submitted a proposal that included a narrative, 33-

question readiness assessment, and indication of support. Of the 33 questions associated with 

readiness, there were several that involved how the governing board is formally committed to 

supporting leadership through the long term process of reform in regards to the academic 

pathways.   

 

Dr. Cooper reported that SPC is 1 of 50 colleges that have been selected as a finalist and will 

have first interview this afternoon.  

 

Dr. Law mentioned how valuable the pathways project is going to be to the student. Dr. Law 

conveyed that with this project, when a student completes certain classes, they are eligible for 

certain workforce certificates. As student working towards a degree can get intermediate support. 

Dr. Law also noted that thanks to the Boards budget support the college pays for the test. A 

student can find themselves at the end with an associate’s degree and up to four certificates.  

 

Chairman Oliver asked if the pathways project is in lieu of the My Learning Plan. Dr. Cooper 

mentioned the idea is to have this available to the student, so they can drop the courses into a 
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learning plan and register for courses. Dr. Law stated they have 183 programs for which they 

have created a pathway.   

 

The board considered item VI-E.1. Mr. Fine moved to approval. Mrs. Bello seconded the motion.  

The motion passed unanimously. 

  

14-382. Under Item VII – Consent Agenda  

A.  OLD BUSINESS - Under Old Business (items previously considered but not finalized) - 

NONE 

 

14-383. Under Item VII-B.1, Grants/Restricted Funds Contracts 

NONE 

 

14-384. Under Item VII-B.2, Bids, Expenditures and Contracts over $325,000 

NONE 

 

14-385.  Under Item VII-B.3, Capital Outlay, Maintenance, Renovation, and 

   Construction 

The Board considered Items VII-3a. Mr. Fine moved approval of Item VII-3a under the Consent 

Agenda. Mrs. Bello seconded the motion. The motion passed unanimously 

 

 

14-386.  Under Item VIII–A.1 a-c, Audits and other Statutory Requirements of   

Direct Support Organizations, April 2014, Through March 31, 2015 

 

The Board considered the audit documentation for the following Direct Support Organizations: 

St. Petersburg College Foundation, the Leepa-Rattner Museum of Art, and the Institute for 

Strategic Policy Solutions. Mr. Fine moved approval of items VIII – A.1a-c. Under Direct 

Support Organizations. Mrs. Bello seconded the motion. The motion passed unanimously.  

 

14-387. Under Item VIII, Public Access/Unagendaed Items 

 

Chairman Oliver closed the Board of Trustees meeting and opened the meeting to public access. 

There was no discussion. Chairman Oliver closed the meeting to public access and re-opened the 

Board of Trustees meeting. 

 

14-388. Under Item IX, Proposed Changes to BOT Rules Manual 

A rulemaking hearing was conducted for the purpose of amending and/or adopting changes to the 

Board of Trustees Rules and Procedures Manual.  Proof of public notice of this meeting is 

included as a part of these minutes.  Internal notice was published in the Blue and White and 

notices were duly posted.  The chairman requested comments from the public.  The president 

sought approval of Item IX.  Mrs. Bello moved approval.  Mr. Fine seconded the motion.  The 

motion passed unanimously. 
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Information regarding the rule is as follows: 

 

 Rule 6Hx23-1.06 – Responsibility and Authority of the President 

 

14-389. Under Item X, President’s Report  

Under the President’s Report, Dr. Law discussed the following: 

 

Dr. Law noted the 2016 Board Legislative Priorities is the plan of work for the year, to include 

the PECO project, and urged the vote  

 

The Board considered the item. Mr. Fine moved approval. Mrs. Bello seconded the motion. The 

motion passed unanimously.  

 

Dr. Law suggested to get the details and to have a discussion at an upcoming board meeting on 

the topic of free tuition.  

 

Ms. Frances Neu, noted the Foundation is launching its Distinguished Speaker’s Series. The 

inaugural event will be November 2nd at 7:00pm, featuring Steve Wozniak, Apple Co-Founder. 

The event will take place at the Palladium Theater. Ms. Neu noted the whole idea is to create 

greater visibility to the college through bringing a speaker that will attract a broad audience and 

hopes that everyone is able to attend.    

 

Dr. Law mentioned they met with the Clearwater City Council the day before and the meeting 

went well. He mentioned the Clearwater library project should launch in the next couple of 

months.  

 

14-390. Under Item XI, Next Meeting Date and Site  

The Board confirmed its next meeting date and site as Tuesday, November 17, 2015, 9:00 a.m., 

Allstate Center, AC-103  

 

14-391. Under Item XII, Adjournment 

Having no further business to come before the Board, Chairman Oliver adjourned the meeting at 

10:35 a.m. 

 

Immediately following the St. Petersburg College Board of Trustees meeting, Chairman Oliver 

opened the semi-annual St. Petersburg College Collegiate High School Governing Board meeting 

at 10:35 a.m. 

 

14-392. Under St. Petersburg Collegiate High School  

Principal Starla Metz presented the semi-annual budget of the Collegiate High School. The 

Board considered the item. Mr. Fine moved approval. Mrs. Bello seconded the motion. The 

motion passed unanimously.  
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Having no further business to come before the Board, Chairman Oliver adjourned the St. 

Petersburg College Collegiate High School Governing Board meeting at 10:36 am.  

 

 

 

 

     

            William D. Law, Jr.                     Dale Oliver 

 

Secretary, Board of Trustees  Chairman, Board of Trustees 

St. Petersburg College  St. Petersburg College  

FLORIDA   FLORIDA 
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VI –D.1a Personnel Report 

    

  Agenda Item VI - D.1a 

October 13, 2015   

    

M E M O R A N D U M   

TO: Board of Trustees, St. Petersburg College  

    

FROM:  William D. Law, Jr., President   

    

SUBJECT: Personnel Report   

    

Approval is sought for the following recommended personnel transactions:  
    

HIRE Budgeted Administrative & Professional     

Name Title Department/Location Effect. Date 

Solomon,Clara L Assistant Director, Records Central Records DO 

09/08/15-

06/30/16 

Puckett,Karin S Budget Specialist (Coll Labs) Collaborative Labs EPIctr 

08/31/15-

06/30/16 

Dollenmayer,Lisa J Career & Academic Advisor Registration SPG 

09/21/15-

06/30/16 

Baldwin,Brittany D Career & Academic Advisor Associate Provost SPG 

09/28/15-

06/30/16 

Scott,Clarence A Career & Academic Advisor Registration SPG 

09/28/15-

06/30/16 

Sager,Clara Career & Academic Advisor Registration SPG 

10/05/15-

06/30/16 

Guthrie,Rochelle S Career & Academic Advisor Provost SE 

10/05/15-

06/30/16 

Styles,Renee M Career & Academic Advisor Enrollment Management DO 

08/18/15-

06/30/16 

Miller,Isaac Coord, Curriculum Services Institutional Research EPIctr 

08/24/15-

06/30/16 

McBride,Jennifer C Grant Writer Director of Grants DO 

08/31/15-

06/30/16 

Schofield,Jennifer E Instructional Design Tech Instructional Computing SE 

08/25/15-

06/30/16 

    

TRANSFER/PROMOTION Budgeted Administrative & Professional   

Name Title Department/Location Effect. Date 

Morrow,Leslie Tamara (Acting) Student Supp Manager Registration SPG 

10/12/15-

06/30/16 

Miles,Brian AVP, Admin, Plan & OperSupport BusSVITSystems DO 

09/01/15-

06/30/16 
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Morgan,Amy L Career & Academic Advisor Associate Provost TS 

09/12/15-

06/30/16 

Palmer,Jennifer G Strategic Execution Proj Mgr Business Services DO 

09/28/15-

06/30/16 

Panagiotacos,James A Systems Analyst (Desktop Sys) Admin Information Systems DO 

09/14/15-

06/30/16 

    

HIRE Budgeted Career Service     

Name Title Department/Location Effect. Date 

Harker,Adrienne Marie Admin Svcs Specialist President Support DO 08/31/15 

Depaz,Ezekiel Administrative Svcs Specialist Provost TS 08/31/15 

Sullivan,Antoine T Administrative Svcs Specialist Provost TS 08/31/15 

Mells,Chanedra Ariel Instructional Supp Specialist Natural Science CL 08/03/15 

Camarra,Nicholas J Landscaper Landscape Services SPG 09/01/15 

Corcella,Philip P Landscaper Landscape Services SPG 08/31/15 

Jackson,Carla Library Services Technician Learning Resources SPG 09/21/15 

Smith,Doron D Library Services Technician Learning Resources SPG 09/14/15 

Pujari,Shruti PeopleSoft Functional Speclst Human Resources EPIServices 09/28/15 

Field,Richard Security Officer Campus Security SPG 10/12/15 

Owens,Dale T Security Officer Campus Security CL 09/22/15 

Ajazi,Rita Sr Administrative Svcs Assist Retention Services EPIctr 08/31/15 

Shamsi,Jasmine Sr Administrative Svcs Assist Business Office/Regn CL 08/24/15 

Napier,Amanda M Sr Administrative Svcs Speclst Provost SPG 08/24/15 

Ma,Darnie Student Support Assistant SPC DT 08/31/15 

Smith,Benjamin P Technology Support Specialist IT Network Help Desk EPIctr 08/17/15 

    

TRANSFER/PROMOTION Budgeted Career Service     

Name Title Department/Location Effect. Date 

Skyrm,Catherine B Administrative Svcs Specialist Associate Provost HEC 09/26/15 

Banchs,Pablo Jose Custodian Custodial Services CL 08/17/15 

Mellick,Marilyn Cathleen Library Services Technician Learning Resources SPG 09/14/15 

Brennecke,Michael E Sr Administrative Svcs Assist Mathematics CL 10/03/15 

    

TRAVEL OUTSIDE THE CONTINENTAL UNITED STATES   

Name Title Department/Location Effect. Date 

Hardt,Steven Faculty Respiratory Care HEC 

10/02/15-

10/09/15 

    

The purpose of this trip is to travel to Cape Town, South Africa. The focus of this trip is a preliminary site visit in preparation for a future study 

abroad 

program with the goal of developing a relationship with key stakeholders who are healthcare directors involved in the local community. The 

benefit to the 

College is to further the College's mission to contribute to the international education of students by providing unique hands-on experience during 

the study  

abroad program which will follow the preparations made during this site.   
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Funded by the Respiratory Care department. Estimated cost to the College is $2,951.43.  

____________________________________________________________________________________________________________________ 

Ettel,Lee Donna Faculty College of Health Sciences HEC 

10/02/15-

10/14/15 

    

The purpose of this trip is to travel to Cape Town, South Africa. The focus of this trip is a preliminary site visit in preparation for a future study 

abroad 

program with the goal of developing a relationship with key stakeholders who are healthcare directors involved in the local community. The 

benefit to the 

College is to further the College's mission to contribute to the international education of students by providing unique hands-on experience during 

the study  

abroad program which will follow the preparations made during this site.   

    

Funded by the College of Health Sciences. Estimated cost to the College is $3,114.81. Traveler to remit airfare difference for personal travel 

10/8/15-10/14/15. 

______________________________________________________________________________________________________________________ 

Gordon,Kevin Provost Provost Office DT 

10/18/15-

10/22/15 

    

The purpose of this trip is to travel to Havana, Cuba to lay groundwork for or secure exchanges with key St. Petersburg sectors, such as Arts, 

Marine Science  

and Medicine.     

The benefit to the College is to establish relationships and begin dialogue regarding educational and cultural partnerships.   

    

Funded by the Provost department. Estimated cost to the College is $3,100.00.  

______________________________________________________________________________________________________________________ 

Slater,Roy Faculty Social Science CL 

11/20/15-

11/29/15 

Rivero, Douglas Faculty Social Science CL 

11/20/15-

11/29/15 

Slater,Roy (8 students) Students Social Science CL 

11/20/15-

11/29/15 

    

The purpose of this trip is to visit Olomouc, Czech Republic to allow SPC students the chance to participate in an International Model UN 

Conference. 

The benefit to the College is that this participation will further raise the profile of SPC. The students will gain valuable research, writing and 

specialty skills 

through participation and become versed in International issues through discussions with students worldwide.   

     

Funded by the Social Science department. Estimated cost to the College is $27,747.32.  

____________________________________________________________________________________________________________________ 

Doug Duncan, Senior Vice President, Administrative/Business Services & Information Technology and the Strategic Issues  

Council Members bringing the actions forward, recommend approval.   

Sw1005151    

     

 

VI – D.2 Career Employee Evaluation 
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                                  Agenda Item VII-B.3a 

October 13, 2015 

 

M E M O R A N D U M 

 

TO: Board of Trustees, St. Petersburg College 

 

FROM: William D. Law, Jr., President   

 

SUBJECT: Energy Conservation Initiative 

 

Approval is Requested for permission to advertise for Energy Conservation program. 

 

While the college has been very progressive in the area of energy conservation, we are interested in pursuing the 

possibility of achieving further savings through an effort of education, marketing and heightened awareness, all 

aimed at raising the consciousness of our students and staff and resulting in further reduction of energy 

consumption and associated costs  

 

This Request for Proposals (RFP) solicits firms who specialize in energy conservation programs achieved through 

zero capital investment. This approach aims to reduce consumption and costs and reimburses the contracted firm 

by sharing the savings with them. The proposed term of an agreement would be five years and would follow the 

same selection and screening process that we use for our capital projects.  

 
 

Doug Duncan, Senior Vice-President, Administrative/Business Services and Information Technology; and Jim 

Waechter, Associate Vice President, Facilities Planning and Institutional Services, recommended approval. 
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   Agenda Item IX-A 

 

October 13, 2015 

 

M E M O R A N D U M 

 

TO:  Board of Trustees, St. Petersburg College 

 

FROM: William D. Law, Jr., President  

 

SUBJECT: Quarterly Informational Report of Contract Items 

 

This informational report includes executed contracts and/or items that have been approved by either the President 

or designee during the preceding Quarter and are being reported to the Board pursuant to Board of Trustees’ Rule 

6Hx23-5.903. 
 

Section A:  Program Related Contracts 

 

1. Affiliation Agreement with the 6th Medical Group, MacDill Air Force Base whereby SPC Dental Hygiene 

students will provide dental hygiene services to patients at the Mac Dill dental clinic during the Spring 

semester.  The Agreement will commence as soon as possible and will be ongoing unless terminated by 

either party.  There is no cost to the College.  This item was approved by Anne Cooper on July 20, 2015.  

Department—Dental Hygiene 

 

2. Affiliation Agreement with 3825 Countryside Boulevard Operations, LLC d/b/a Countryside Rehab 

and Healthcare Center to provide clinical experience to students in the Nursing Program.  There is no cost 

to the College.  The Agreement will commence as soon as possible and continue for the period of one year; 

thereafter, the Agreement will continue for successive one-year terms unless terminated by either party.  

This item was approved by Anne Cooper on August 17, 2015.  Department—College of Nursing  

 

3. Amendment to the Agreement with ABC Group, LLC whereby ABC Group and Corporate Training have 

partnered to offer Business Solutions course to active-duty military personnel.  The Amendment provides 

for a change in the billing and remittance cycles.  The Amendment will also revise the revenue share 

language to establish that the parties will share the student fee revenue 50/50 after the deduction of 

administrative costs, if any.  Additionally, ABC will separately pay the costs for all application fees.  Based 

on the foregoing, the estimated annual net revenue to the College is anticipated to be approximately 

$105,000.  This item was approved by Anne Cooper on September 3, 2015.  Department—Workforce and 

Professional Development 

  

4. Affiliation Agreement with All Children’s Hospital, Inc. to provide clinical experience to students enrolled 

in the Physical Therapist Assistant, Respiratory Care, Emergency Medical Services, Radiography, Nursing, 

Continuing Education Health, Health Information Management, and Health Services Administration 

Programs.  The Agreement will commence as soon as possible and will continue for the period of two years.  

This item was approved by Anne Cooper on July 24, 2015.  Department—Provost, HEC   
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5. Agreement with AmeriCare Ambulance to allow students in the Emergency Medical Services Program to 

obtain field internship experience.  The Agreement will commence as soon as possible and will continue 

for the period of four years.  There is no cost to the College.  This item was approved by Anne Cooper on 

August 17, 2015.  Department—Emergency Medical Services 

 

6. Affiliation Agreement with Bay County Health System, LLC d/b/a Bay Medical Center Sacred Heart 

Health System to provide medical surgical clinical site and preceptor for RN 

Refresher/Remediation/Return to Work students enrolled in CE Health.  The Agreement will commence as 

soon as possible and be ongoing unless terminated by either party.  There is no cost to the College. This 

item was approved by Anne Cooper on September 1, 2015.  Department—CE Health 

 

7. Agreement with CareerStep, LLC to partner with the College to develop and provide on demand career-

focused education and training programs through Corporate Training.  The College will assist in marketing 

the programs and with the identification of extern/practicum agencies.  Career Step will provide course 

content, online platform maintenance, customer service and marketing, student registration, demographic 

information and extern/practicum opportunities.  CareerStep will also maintain agreements with extern 

agencies and provide funding options for students.  The College will receive 20% of all course fees from 

CareerStep.  Although the actual revenue to be received is unknown, the anticipated revenue for this 

Agreement is $10,000 annually.  The Agreement will commence as soon as possible and continue for the 

period of one year; thereafter, the Agreement will automatically renew for one-year periods unless 

terminated by either party.  This item was approved by Anne Cooper on July 8, 2015.  Department—CE 

Health 

 

8. Agreement with Castle Branch, Inc. d/b/a Certified Background to provide Level II background checks 

for students in the Clinical Medical Assistant Program.  The fee for this service is paid by students as part 

of student tuition and payments to the agency are being handled via the Purchase Order process.  The 

Agreement will commence as soon as possible and will be ongoing unless terminated by either party.  This 

item was approved by Anne Cooper on August 31, 2015.  Department—CE Health 

 

9. Agreement with Decision Partners, Inc. to continue to give students in the Student Support Services 

Program the opportunity to take a Financial Literacy 101 course to learn about budgeting management, 

credit card debt, personal finances, interest rates and financial aid.  The renewal Agreement will commence 

on September 1, 2015 and continue through August 31, 2016 at a cost to the College of $500.  This item 

was approved by Tonjua Williams on September 1, 2015.  Department—Student Support Services Program 

 

10. Agreement with Donaldson Company, Inc. that defines the terms and conditions associated with the 

purchase of Industrial Air Filtration products (8 DFO Ultra-Web NL cartridges) which are used for dust, 

mist and fume collection as part of the Orthotics & Prosthetics Program.  The cost to the College for the 

purchase of the cartridges will be $1,232 plus $97.50 for shipping.  This item was approved by Anne Cooper 

on September 9, 2015.  Department—Orthotics & Prosthetics  

 

11. Agreement with Eastern Florida State College (EFSC) to provide articulation of EFSC students to SPC’s 

AS Veterinary Technology Program.  The Agreement will commence as soon as possible and continue for 

the period three years.  There is no cost to the College.  This item was approved by Anne Cooper on August 

17, 2015.  Department—Veterinary Technology  

 

12. Affiliation Agreement with Florida Department of Health, Pinellas County to provide clinical experience 

for Clinical Medical Assistant students.  The Agreement will commence as soon as possible and continue 
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for the period of three years.  There is no cost to the College.  This item was approved by Anne Cooper on 

July 1, 2015.  Department—CE Health 

 

13. Agreement with Samuel French, Inc. to grant the College performance rights to the play “The Amish 

Project (Ensemble)” that will be performed from October 8-18, 2015.  The cost to the College for this 

Agreement will be $600.  This item was approved by Anne Cooper on July 14, 2015.  Department—Fine 

Arts/Theater  

 

14. Agreement with Gehant & Associates, LLC to continue the development of the Exploratory Lab 

Partnership Program.  The current partnership is between Tech Data, SPC, Val Pak, Brighthouse and 

AgileThought.  The project includes a design phase, pilot phase and documentation/program expansion 

phase.  The College will contribute funds for the renewal period of up to $21,000.  The project renewal 

period will commence as soon as possible and is anticipated to continue through July 31, 2016.  This item 

was approved by Anne Cooper on August 17, 2015.  Department—Workforce & Professional Development 

 

15. Agreement with Gulfcoast North Area Health Education Center, Inc. whereby the College agrees to 

incorporate tobacco prevention and cessation content throughout the Nursing curriculum and require its 

Nursing students to participate in the Afternoon of Learning and the AHEC Tobacco Training and Cessation 

program.  Under this agreement, SPC Nursing students will learn about tobacco and develop professional 

skills necessary to address its use with their patients.  Students will also be prepared to serve as role models 

and educate youth about the dangers of tobacco.  The Agreement will commence upon execution and will 

continue for one year.  The College will receive $25 per student.  This item was approved by the Anne 

Cooper on July 15, 2015.  Department—College of Nursing 

 

16. Agreement with Gulfcoast North Area Health Education Center, Inc. whereby the College agrees to 

incorporate tobacco prevention and cessation content throughout the Dental Hygiene curriculum and require 

its Dental Hygiene students to participate in the Afternoon of Learning and the AHEC Tobacco Training 

and Cessation program.  Under this agreement, SPC Dental Hygiene students will learn about tobacco and 

develop professional skills necessary to address its use with their patients.  Students will also be prepared 

to serve as role models and educate youth about the dangers of tobacco.  The Agreement will commence 

upon execution and will continue for one year.  The College will receive $25 per student.  This item was 

approved by the Anne Cooper on July 28, 2015.  Department—Dental Hygiene 

 

17. Agreement with Gulfcoast North Area Health Education Center, Inc. whereby the College agrees to 

incorporate tobacco prevention and cessation content throughout the Respiratory Care curriculum and 

require its Respiratory Care students to participate in the Afternoon of Learning and the AHEC Tobacco 

Training and Cessation program.  Under this agreement, SPC Respiratory Care students will learn about 

tobacco and develop professional skills necessary to address its use with their patients.  Students will also 

be prepared to serve as role models and educate youth about the dangers of tobacco.  The Agreement will 

commence upon execution and will continue for one year.  The College will receive $25 per student.  This 

item was approved by the Anne Cooper on August 20, 2015.  Department—Respiratory Care 

 

18. Affiliation Agreement with HCA Galen of Florida d/b/a St. Petersburg General Hospital to provide 

clinical experience to students enrolled in Emergency Medical Services, Nursing, Respiratory Care, 

Radiology, Health Information Technology and Physical Therapist Assistant Programs at the College.  The 

Agreement will commence as soon as possible and will continue for the period of three years.  There is no 

cost to the College.  This item was approved by Anne Cooper on July 10, 2015.  Department—Provost, 

HEC 
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19. Affiliation Agreement with HCA Health Services of Florida, Inc. d/b/a Blake Medical Center to provide 

medical surgical clinical site and preceptor for RN Refresher/Remediation/Return to Work students enrolled 

in CE Health.  The Agreement will commence as soon as possible and will continue for the period of three 

years.  There is no cost to the College. This item was approved by Anne Cooper on August 17, 2015.  

Department—CE Health 

 

20. Affiliation Agreement with HCA Largo Medical Center to provide clinical experience to students enrolled 

in the Respiratory Care Program at the College.  The Agreement will commence as soon as possible and 

will continue for the period of two years.  There is no cost to the College.  This item was approved by Anne 

Cooper on August 17, 2015.  Department—Provost, HEC 

 

21. Affiliation Agreement with HCA West Florida d/b/a Tampa Community Hospital to provide clinical 

experience for RN to BSN Nursing students as part of their requirements for completion of the Leadership 

Practicum course in the Nursing Program.  The Agreement will commence as soon as possible and continue 

for the period of two years.  There is no cost to the College.   This item was approved by Anne Cooper on 

August 17, 2015.  Department—College of Nursing 

 

22. Affiliation Agreement with Herzing University, Ltd. whereby SPC will provide clinical experience 

settings for HU students as part of their on-site practicum, which will be under the direction of 

preceptors/faculty of SPC.  The Agreement will commence as soon as possible and continue for the period 

of one year.  There is no cost to the College.  This item was approved by Anne Cooper on September 1, 

2015.  Department—College of Nursing 

 

23. Agreement with Integrated Imaging, Inc. for the purchase of an Xmaru machine, equipment and software 

to be used the Veterinary Technology Department.  The cost to the College will be $43,518.  The purchase 

will include a five-year warranty for parts and one-year warranty for labor.  The Agreement will commence 

as soon as possible and continue for five years.  This item was approved by Anne Cooper on July 15, 2015.  

Department—Veterinary Technology 

 

24. Affiliation Agreement with Manatee Memorial Hospital, L.P., d/b/a Lakewood Ranch Medical Center 

to provide clinical experience for RN to BSN Nursing students as part of their requirements for completion 

of the Leadership Practicum course in the Nursing Program.  The Agreement will commence as soon as 

possible and continue for the period of two years.  There is no cost to the College.   This item was approved 

by Anne Cooper on September 15, 2015.  Department—College of Nursing 

 

25. Affiliation Agreement with Manatee Memorial Hospital, L.P., d/b/a Manatee Memorial Hospital & 

Health Systems to provide clinical experience for RN to BSN Nursing students as part of their requirements 

for completion of the Leadership Practicum course in the Nursing Program.  The Agreement will commence 

as soon as possible and continue for the period of two years.  There is no cost to the College.   This item 

was approved by Anne Cooper on September 15, 2015.  Department—College of Nursing 

 

26. Agreement with Manatee Technical College Police Academy (MTC) for the use of the Driving Range at 

the Allstate Center for the Florida Department of Law Enforcement Certified Basic Recruit Training Center 

class being conducted by MTC.  MTC will be using their own vehicles.  The use of the Driving Range will 

be from October 5-9, 2015.  There is no cost to the College.  This item was approved by Scott Fronrath on 

July 28, 2015.  Department—CJ Academies 

 

27. Affiliation Agreement with Memorial Health Systems, Inc. d/b/a Florida Hospital Memorial Medical 

Center to provide clinical site and preceptor for RN Refresher/Remediation/Return to Work students 

enrolled in CE Health.  The Agreement will commence as soon as possible and will continue for the period 
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of two years.  Thereafter, the Agreement will automatically continue for one-year periods unless terminated 

by either party.  There is no cost to the College. This item was approved by Anne Cooper on September 25, 

2015.  Department—CE Health 

 

28. Agreement with Music Theatre International for the rental of chorus and orchestra books and amateur 

performance rights to the musical “Little Shop of Horrors” that will be performed from April 6-10, 2016.  

The cost to the College for this Agreement will be $2,750.  This item was approved by Anne Cooper on 

July 14, 2015.  Department—Fine Arts/Theater 

 

29. Agreement with the City of Oldsmar for the use of its facility located at 127 State Street, Clearwater, 

Florida to provide course offerings to SPC students through the College’s Workforce Institute.  The 

Agreement will commence as soon as possible and will be ongoing.  There is no cost to the College 

associated with entering into this Agreement.  This item was approved by Anne Cooper on July 23, 2015.  

Department—Workforce Institute at St. Petersburg College 

 

30. Agreement with SimpleQuE, Inc. to partner in offering online self-paced ISO Based Training for the 

implementation, upgrading, and maintenance of certified ISO Management Systems.  The College will 

develop the online modules based on content provided by SimpleQuE, Inc.  The College will assist with 

marketing and provide the online registration system for course enrollment.  SimpleQuE, Inc. will assist in 

marketing, provide course content and updates and assign a liaison to work with the College’s program 

coordinator.  The College will pay SimpleQuE, Inc. 50% of the revenues received.  After costs, the 

anticipated annual net revenue to the College is $1,990.  The Agreement will commence as soon as possible 

and will continue for the period of one year.  This item was approved by Anne Cooper on September 24, 

2015.  Department—Workforce Institute at St. Petersburg College 

 

31. Affiliation Agreement with the city of St. Petersburg, Fire Department to provide field internship 

experience to EMT and Paramedic students in the Emergency Medical Services Program.  The Agreement 

will commence as soon as possible and will continue for the period of three years.  There is no cost to the 

College.  This item was approved by Anne Cooper on August 4, 2015.  Department—Emergency Medical 

Services 

 

32. Affiliation Agreement with Tallahassee Memorial HealthCare, Inc. to provide clinical experience to 

students enrolled in the Nursing and Continuing Education Health Programs.  The Agreement will 

commence as soon as possible and continue for the period of two years.  There is no cost to the College.  

This item was approved by Anne Cooper on July 23, 2015.  Department—College of Nursing, CE Health 

 

33. Affiliation Agreement with the University of South Florida, College of Nursing to enable USF graduate 

students to complete their student practicums in Nursing education with the faculty of SPC’s College of 

Nursing.  The Agreement will commence as soon as possible and will continue for the period of three years.  

There is no cost to the College.  This item was approved by Anne Cooper on July 23, 2015.  Department—

College of Nursing 
  

Section B:  Major Technology Contracts 

 

34. Agreements with Dell Financial Services, LLC to lease a total of 314 computers; network infrastructure 

equipment for various sites; installation services for SAN servers; an LCD and conference cam; AV 

equipment and displays; mobile workstations; and other computer equipment for use in various academic 

and administrative departments collegewide.  The leases are for a period of 36 - 60 months.  The cost to the 

College for these leases is expected to be approximately $1,180,280.16.  Should the College opt to purchase 
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the equipment, if applicable, at the end of the lease term, the purchase option price would be an additional 

$25,680.56.  Based on the foregoing, the total cost to the College for these lease agreements will not exceed 

$1,205,960.72.  Should funds not be appropriated to continue the leases for any subsequent fiscal period 

during the term of the Agreement, the Agreement may be terminated with 60 days written notice prior to 

the end of the current fiscal period.  These items are being reported to the Board based on its approval of 

the 2015-16 Budget on June 16, 2015. — Doug Duncan 

 

35. Agreement with Apple Financial Services to lease 4 Apple computers for the Downtown Center Refresh.  

The lease is for a period of 48 months.  The cost to the College for this lease is expected to be approximately 

$7,452.04.  Should the College opt to purchase the equipment, if applicable, at the end of the lease term, the 

purchase option price would be an additional $1.  Based on the foregoing, the total cost to the College for 

this lease agreement will not exceed $7,453.04.  Should funds not be appropriated to continue the lease for 

any subsequent fiscal period during the term of the Agreement, the Agreement may be terminated with 30 

days’ notice prior to the end of the current fiscal period.  This item was approved by the Board based on its 

approval of the 2015-16 Budget on June 16, 2015. — Doug Duncan 
 

36. Agreement with Apple Financial Services to lease 3 Apple computers and 3 tablets for the St. 

Petersburg/Gibbs Campus.  The lease is for a period of 60 months.  The cost to the College for this lease is 

expected to be approximately $6,871.  Should the College opt to purchase the equipment, if applicable, at 

the end of the lease term, the purchase option price would be an additional $333.55.  Based on the foregoing, 

the total cost to the College for this lease agreement will not exceed $7,204.55.  Should funds not be 

appropriated to continue the lease for any subsequent fiscal period during the term of the Agreement, the 

Agreement may be terminated with 30 days’ notice prior to the end of the current fiscal period.  This item 

was approved by the Board based on its approval of the 2015-16 Budget on June 16, 2015. — Doug Duncan 

 

Section C:  Contracts above $100,000 ($100,001-$325,000) 

 

37. Agreement with Broward College (BC) whereby HCC will engage neighboring communities located in 

Broward County in transforming the Dr. Martin Luther King, Jr. holiday into a day of citizen action 

volunteer service in honor of Dr. King.  The College will serve as the fiscal and tracking agent of the funding 

appropriated by the legislature for this program.  The funding amount for BC is $230,000.  This item was 

executed and approved by the President on September 25, 2015.  Department—Retention Services 

 

38. Agreement with Dell Financial Services, LLC to lease breathing equipment to be used for the College’s 

Fire and Public Safety Training Center.  The College will piggy back onto the Agreement with Orange 

County and lease the equipment through Dell Financial to obtain competitive pricing. The lease is for a 

period of 48 months.  The cost to the College for this lease is expected to be approximately 

$239,222.08.  Should the College opt to purchase the equipment, if applicable, at the end of the lease term, 

the purchase option price would be an additional $1.  Based on the foregoing, the total cost to the College 

for this lease agreement will not exceed $239,223.08.  Should funds not be appropriated to continue the 

lease for any subsequent fiscal period during the term of the Agreement, the Agreement may be terminated 

with 60 days written notice prior to the end of the current fiscal period.  This item was approved by the 

President on September 23, 2015.  Department—Fire & Public Safety Training Center/Provost, AC 

 

39. Agreement with Higher One, Inc. whereby Higher One will continue to provide automated student refund 

disbursement services through June 30, 2018.  The College will pay an annual subscription fee of $63,669.38 

for Higher One’s services which include: new cards; inactive replacement cards; disbursements via Higher 

One Account, Paper Checks (up to 5,000), ACH, and Plus Loan Refunds; and refund reversals.  Based on 

the foregoing, the cost over three years is anticipated to be $191,008.14.  Higher One may also charge $2.50 

per check over 5,000 checks and $1 per user if the College processes less than 90% of its institutional 
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disbursements through Higher One’s Refund Management system in any given semester; however, the 

College does not anticipate these additional charges based on its current usage.  Higher One may also 

increase any fees and pricing annually by a factor not to exceed the lesser of 5% or the Consumer Price 

Index.  This item was approved by the President on August 28, 2015.  Department—Business Services 

 

40. Agreement with Hillsborough Community College (HCC) whereby HCC will engage neighboring 

communities located in Hillsborough County in transforming the Dr. Martin Luther King, Jr. holiday into a 

day of citizen action volunteer service in honor of Dr. King.  The College will serve as the fiscal and tracking 

agent of the funding appropriated by the legislature for this program.  The funding amount for HCC is 

$210,000.  This item was executed and approved by the President on September 25, 2015.  Department—

Retention Services 

 

41. Agreement with i3 Group, LLC to continue to provide the College with student loan management services 

to student borrowers.  The i3 Group will use its best efforts to keep student borrowers in a current repayment 

status and remove delinquency to help student borrowers repay loans and deliver the lowest possible cohort 

default rate.  More specifically, i3 Group will provide services such as student loan counseling; email and 

direct mail student borrower communications; reporting package information regarding repayment status; 

and student borrower access to Loanlook and Webchat through the College’s intranet portal.  The cost to 

the College for services under this Agreement is anticipated to be $12,916 per month over a period of one 

year for a total anticipated cost to the College of $154,992.  This item was approved by Anne Cooper on 

behalf of the President on July 8, 2015.  Department—Financial Assistance Services 

 

42. Agreement with Lexmark Enterprise Software, LLC whereby the College and Perceptive Software from 

Lexmark will collaborate to implement an Enterprise Content Management (ECM) solution through the 

Perceptive Software suite.  Specifically, the College will purchase the Intelligent Capture for Transcripts 

Software which will be customized to offer the College an automated solution constructed on the Intelligent 

Capture software platform for data extraction, validation, and processing of student transcript data.  The 

Agreement includes the software, professional services, and ongoing software maintenance and support.  

The Perceptive Software Services team will be responsible for planning, solution design, installation, 

configuration, and testing of the proposed ECM solution.  The standard implementation period is 6-9 

months.  The cost to the College for this Agreement will be $170,350 for year one of the Agreement; 

thereafter, there will be an annual recurring cost of $20,850 for continued software maintenance and support.  

This item was approved by the President on September 29, 2015.  Department—Enrollment Services 

 

43. Agreement with Microsoft Licensing, GP to provide the College with Microsoft software licenses for 

students over a 25-month period.  The cost to the College for this period is anticipated to be $106,715.58; 

however, the College will also be responsible for an amount of up to $2.50 per student FTE if the student 

FTE exceeds 21,030 for Year 2 of the Agreement.  The Agreement will commence as soon as possible and 

continue through August 31, 2017.  This item was approved by the President on August 6, 2015.  

Department—Information Systems   

 

44. Agreement with State College of Florida, Manatee - Sarasota (SCFMS) whereby SCFMS will engage 

neighboring communities located in Manatee and Sarasota Counties in transforming the Dr. Martin Luther 

King, Jr. holiday into a day of citizen action volunteer service in honor of Dr. King.  The College will serve 

as the fiscal and tracking agent of the funding appropriated by the legislature for this program.  The funding 

amount for SCFMS is $210,000.  This item was executed and approved by the President on September 25, 

2015.  Department—Retention Services 

 

Section D:  Contracts above $50,000 ($50,001-$100,000) 
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45. Agreement(s) with LumaStream, Inc. to continue the partnership to offer credit/non-credit manufacturing 

courses in a portion of LumaStream’s facility.  As part of this partnership, the College will lease a portion 

of LumaStream’s facility for the Manufacturing Training Center of St. Petersburg College.  The College 

will pay a fee of $5,000 per month for the use of LumaStream’s space for this purpose.  The Agreement will 

commence as soon as possible and continue for the period of one year.  The cost to the College for the 12-

month period will be $60,000.  This item was approved by Doug Duncan on August 31, 2015.  

Department—Facilities 

 

46. Agreement with Pro Education Solutions, LLC to continue to provide consulting services for Financial 

Assistance Services to assist in processing of student files selected for federal verification and SAP appeal 

reviews.  The renewal Agreement will commence as soon as possible and will continue for the period of 

one year.  The anticipated cost to the College for this Agreement period will be $89,000.  This item was 

approved by Tonjua Williams on August 24, 2015.  Department—Financial Assistance Services   

 

47. Amendment to the Agreement with Signature Commercial Solutions, LLC to provide consulting services 

associated with the Initial HR Upgrade 9.0 to 9.2, People Tools 8.54.09 project.  The Agreement is ongoing 

and the first Statement of Work (SOW) was to continue for a period of 8 weeks at a cost to the College of 

$57,600.  This Amendment will extend the SOW through October 3, 2015 to provide for additional 

consulting services at an additional cost of up to $16,200.  This item was approved by Doug Duncan on 

September 11, 2015.  Department—Information Systems - AIS 

 

Section E:  Contracts above $10,000 ($10,001-$50,000) 

 

48. Agreement with AAA Allied Group, Inc. d/b/a AAA Corporate Travel Services to continue to provide 

business-related travel management services to the College.  The Agreement will commence as soon as 

possible and continue through June 30, 2016.  The annual costs to the College are estimated to be from 

$10,000 to $15,000.  This item was approved by Doug Duncan on August 5, 2015.  Department—Business 

Services 

 

49. Agreement with Academic Works to continue to provide online scholarship application and selection 

software for use by the SPC Foundation.  The renewal Agreement will commence July 13, 2015 and 

continue for the period of one year at a cost to the College of $10,418.10.  This item was approved by Doug 

Duncan on July 6, 2015.  Department—Resource Development 

 

50. Agreement with American Funding Innovators, Inc. for the renewal of a subscription to AFI’s software 

solution for grants management.  The unlimited premium subscription allows for unlimited user licenses.  

The Agreement will commence August 1, 2015 and continue through July 31, 2016.  The cost to the College 

for this period will be $17,500.  This item was approved by Doug Duncan on August 17, 2015.  

Department—Grants Development  

 

51. Agreement with Baycare Health System to provide wellness training programs related to pre-diabetes, 

nutrition, heart, weight and fitness, and stress management.  The Agreement will continue through 

December 31, 2015.  The cost to the College for this Agreement will be $21,000.  This item was approved 

by Doug Duncan on May 21, 2015.  Department--Wellness 

 

52. Agreement with Behavioral Health Management Services, Inc. d/b/a BayCare Behavioral Health, Inc. 

to continue to provide student counseling services and assistance.  The Agreement will commence as soon 

as possible and continue for the period of one year.  The cost to the College associated with this Agreement 
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is anticipated to be $47,239.38.  This item was approved by Tonjua Williams on August 12, 2015.  

Department—Student Activities – Student Services 
 

53. Agreement with Caron Broadcasting, Inc. to provide radio station advertising and promotion for the 

Dennis Prager event to be held at the Palladium on October 22, 2015.  Specifically, Caron Broadcasting will 

advertise the event, run online streaming ads on air, provide event artwork and display ad on WGUL, set up 

and implement online ticket registration and provide station support staff for the event.  The cost to the 

College for this Agreement will be $12,000.  This item was approved by Anne Cooper on July 30, 2015.  

Department—Ethics  

 

54. Agreement with Compass Group USA d/b/a Canteen Refreshment Services to provide food service on 

the Seminole Campus.  The Agreement will commence as soon as possible and continue for a period of 

three years.  The anticipated revenue is expected to be approximately $4,000 - $5,000 annually.  The 

Agreement will not include catering services.  This item was approved by Doug Duncan on July 23, 2015.  

Department—Purchasing   

 

55. Agreement with Delectables Fine Catering to provide food and catering services for the Fall Faculty 

Welcome Back event to be held August 13, 2015.  The cost to the College for this Agreement will be 

$14,801.25.  This item was approved by Anne Cooper on July 13, 2015.  Department—Instruction & 

Academic Programs 

 

56. Agreement with Diversified Business Machines to provide maintenance on the College’s 10 Photo ID 

printers college-wide.  The Agreement will commence as soon as possible and continue for the period of 

one year.  The cost to the College for this period will be $19,250.  This item was approved by Tonjua 

Williams on July 7, 2015.  Department—Enrollment Services 

 

57. Agreement with Group Systems Corporation for a software license to use ThinkTank 5 software in the 

Collaborative Labs.  The license allows for up to 500 users per quarter and includes support, hosting and 

software access.  The Agreement will commence as soon as possible and continue for the period of 4 years.  

The cost to the College for this period will be $19,800.  This item was approved by Anne Cooper on 

September 22, 2015.  Department—Collaborative Labs 

 

58. Agreement with Health & Wellness Professionals to provide wellness screening for the College.  The 

Agreement will commence September 1, 2015 and continue through the conclusion of the All College Day 

event on October 20, 2015.  The cost to the College for this Agreement is anticipated to be $23,609.  This 

item was approved by Doug Duncan on September 24, 2015.  Department—Wellness 

 

59. Agreement with Hopf Consulting, LLC to build academic pathways repository to enable students and other 

users to access reports.  Consultant will also modify AS and BAS/BS academic pathways as directed by the 

Deans Council and Curriculum Services to reflect modifications in programs of study.  The Agreement will 

commence as soon as possible and continue for approximately three months.  The cost to the College will 

not exceed $23,000.  This item was approved by Anne Cooper on September 8, 2015.  Department—

Curriculum Services   

 

60. Agreement with Shameka S. Jones d/b/a Jones & Company to provide consulting services associated 

with the 2016 Martin Luther King Jr. Day of Service.  The Agreement will commence as soon as possible 

and will continue through April 15, 2016.  The cost to the College for this Agreement will be $33,600.  This 

item was approved by Tonjua Williams on September 27, 2015.  Department—Retention Services  
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61. Agreement with McCann Associates Holdings, LLC to purchase 16,000 P.E.R.T Test Units at a cost of 

$0.94 per unit for a total cost of $15,040.  The purchase of the Test Units is in conjunction with the College’s 

subscription to use the College Success platform and the College’s participation in the statewide consortium 

agreement.  This item was approved by Tonjua Williams on July 10, 2015.  Department—Enrollment 

Services 
 

62. Agreement with Reliance Communications, Inc. to continue to provide unlimited notification services for 

the “School Messenger” product, including unlimited voice and email notifications, SMS text, and 

automation services through November 29, 2016.  The cost to the College for this Agreement will be 

$27,000.  This item was approved by Doug Duncan on September 30, 2015.  Department—Information 

Systems - Networks   
 

63. Agreement with Smart Sparrow to provide subject matter expertise in the area of Learning Sciences to 

develop an open source professional development tool that will provide faculty with online access to hands-

on training and resources in instructional design.  The Agreement will commence as soon as possible and 

continue through project completion.  The cost to the College will be $12,500.  This item was approved by 

Anne Cooper on August 12, 2015.  Department—Academic Effectiveness and Assessment     

 

64. Agreement with Times Publishing Company d/b/a Tampa Bay Times to provide a one-for-one match in 

advertising space for various events held at the Palladium.  The Agreement will commence as soon as 

possible and continue for the period of one year.  The cost to the College for this Agreement will not exceed 

$20,000.  This item was approved by Tonjua Williams on August 25, 2015. Department—Palladium Theater 

 

65. Agreement with Transworld Systems, Inc. to provide pre-collection services at a cost of $8.01 per account.  

The College anticipates approximately 5,000 accounts during the Agreement period.  The cost the College 

will be $40,050.00; however, Transworld provides a performance guarantee which meets or exceeds a 

minimum collection rate of two times the order amount.  Transworld will pay the College the difference if 

the collections do not meet the required threshold.  The Agreement will commence as soon as possible and 

will continue for the period of up to two years.  This item was approved by Doug Duncan on July 22, 2015.  

Department—Business Office, DO 

 

Section F:  Contracts below $10,000 

 

66. Agreement with Biddle Consulting Group, Inc. to continue to provide consulting services and assistance 

for the development of the College’s Affirmative Action Plan.  The Agreement will continue through 

August 2016.  The cost to the College for this period will be $5,295.  This item was approved by Doug 

Duncan on August 25, 2015.  Department—Human Resources 

 

67. Agreement with Biodex Medical Systems, Inc. to provide continued maintenance for the Biodex equipment 

used in the Physical Therapist Assistant Program.  The Agreement will commence September 24, 2015 and 

continue for the period of one year.  The cost to the College for this Agreement will be $2,650.  This item 

was approved by Doug Duncan on August 7, 2015.  Department—Physical Therapist Assistant 

 

68. Agreement with Bright House Networks – Business Solutions to amend the existing agreement changing 

the term to a month-to-month service.  The cost to the College is the same as the existing Agreement ($204 

per month) and will continue on a month-to-month basis unless terminated by either party.  There may also 

be additional incremental charges for unforeseen fees/taxes/tariffs, which are estimated to be approximately 

$48 per year.  Under the terms of this Agreement, Bright House provides internet services for the Fire 

Science facility in Clearwater.  This item was approved by Doug Duncan on August 12, 2015.  

Department—Information Systems - Networks    
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69. Agreement with Compressed Air Systems, Inc. to provide quarterly preventive maintenance inspections 

on the Kaeser Compressor equipment used in the Orthotics & Prosthetics Department.  The cost to the 

College for this Agreement will be $2,766.79.  The Agreement will commence as soon as possible and 

continue for the period of one year.  This item was approved by Doug Duncan on August 12, 2015.  

Department—Orthotics & Prosthetics  

 

70. Agreement with DaySpring Episcopal Conference Center to provide rooms for two nights for the 

Women’s Basketball Team Retreat to be held September 25-27, 2015.  The cost to the College for this 

Agreement will be $3,024.  This item was approved by Tonjua Williams on September 23, 2015.  

Department—Athletics  

      

71. Agreement with Dell Computer Corporation to extend the basic hardware service and support for the 

server used in Corporate Training for an additional year.  The cost to the College for this Agreement will 

be $399.  This item was approved by Anne Cooper on July 27, 2015.  Department—Workforce Institute 

 

72. Agreement with Docuseek, LLC for a three-year streaming license for Empire of Reason to support POS 

2041 standard course development.  The Agreement will commence as soon as possible and continue for a 

period of three years.  The cost to the College for this Agreement will be $225.  This item was approved by 

Anne Cooper on August 27, 2015.  Department—District Library 

 

73. Agreement with Elsevier, Inc. for the right to access and use the HESI examination testing materials and 

provide the HESI Dental Hygiene Examination Testing Package which will include student remediation and 

aggregate reports for the program curriculum review.  The Agreement will commence as soon as possible 

and will continue for the period of one year.  The cost to the College for this period will be $2,340.  This 

item was approved by Anne Cooper on September 8, 2015.  Department—Dental Hygiene   

 

74. Agreement with GiANT Impact, LLC to allow the College to broadcast the Leadercast 2015 on September 

4, 2015 to provide professional development for 200 attendees.  The Agreement will commence as soon as 

possible and the cost to the College will be $6,480.  This item was approved by Doug Duncan on July 21, 

2015.  Department—Professional Development 

 

75. Agreement with Gray Miller Persh LLP to provide legal services to the College related to Educational 

Broadband Service and other FCC and related business matters.  The Agreement will commence on July 

20, 2015 and continue through June 30, 2016.  The anticipated cost to the College for this Agreement will 

be $1,500.  This item was approved by Suzanne Gardner on July 20, 2015.  Department—General Counsel’s 

Office  

 

76. Agreement with Keppler Speakers on Campus to provide speaker Michael Steele for the Distinguished 

Speaker Series Dinner to be held on January 28, 2016 at the Conference Center, Seminole Campus.  The 

cost to the College for this Agreement will be $8,500.  This item was approved by Anne Cooper on July 14, 

2015.  Department—Institute for Strategic Policy Solutions 

 

77. Agreement with LEGOLAND Florida Resort whereby the College will participate in a fundraiser through 

ticket commissions in conjunction with the Comic Con event to be held October 17, 2015 on the Seminole 

Campus.  LEGOLAND will provide discounted tickets for purchase through the Brick Tix link and the 

College agrees to market the link via the internet and social media.  For any tickets purchased by guests to 

visit LEGOLAND from 10/8-10/22/15, the College will receive $10 per ticket.  Although the amount to be 

received is not known at this time, any funds received will be used by the Learning Resources Department 
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to help fund the Comic Con event to be held next year.  This item was approved by Mark Strickland on 

August 14, 2015.  Department—Learning Resources 

 

78. Agreement with Loan Ranger Acquisitions, LLC (The Edwards Group) to use the College’s Downtown 

Center parking facility in support of the Group’s Sundial real estate development project in Downtown St. 

Petersburg.  In exchange, Loan Ranger Acquisitions will pay the College $.50 for each car parked at the 

facility and provide marketing opportunities.  The Agreement will commence as soon as possible and will 

continue for the period of one year.  Base on the foregoing, the anticipate revenue to the College for this 

Agreement period will be approximately $6,000.  This item was approved by Doug Duncan on September 

4, 2015.  Department—Facilities  

 

79. Agreement with Lyrasis, licensing agent for American Psychiatric Publishing (APP), for a multi-site license 

to the PyschiatryOnline Premium collection for use in the College libraries.  The Agreement will commence 

as possible and will continue for the period of one year.  The cost to the College for this period will be 

$4,644.  This item was approved by Anne Cooper on September 22, 2015.  Department—District Library 

 

80. Agreement with the Marine Corps League, Inc. to provide the use of the College’s west parking lot on the 

Seminole Campus on November 7, 2015 for the League’s Annual Benefit Care and Truck Show.  There is 

no cost to the College.  The League will provide insurance and oversee the show and clean the area after 

the show.  This item was approved by Mark Strickland on July 27, 2015.  Department—Veterans Services 

 

81. Agreement with Mergent, Inc. for a subscription to its Intellect database that will allow students in the 

Business Program to access private and public U.S. and International business data, industry news, facts 

and figures, and industry profiles.  The Agreement will commence as soon as possible and continue for the 

period of one year.  The cost to the College for this period will be $2,879.  This item was approved by Anne 

Cooper on July 17, 2015.  Department—District Library 

 

82. Agreement with Naviance, Inc. to continue to provide access to its Naviance communication system, which 

serves as a vital tool for the Collegiate High School to communicate more efficiently with parents and 

students.  The system also allows the Collegiate High School to gather and display data in graph format to 

assist in recruitment efforts, documenting student achievement.  The system also assists the College in 

tracking alumni and transmitting transcripts to other colleges and universities.  The Agreement will 

commence as soon as possible and continue through August 24, 2016.  The cost to the College for this 

Agreement will not exceed $1,970.  This item was approved by Anne Cooper on June 17, 2014.  This item 

is included in this report as it did not appear in the previous Quarterly Report.  Department—St. Petersburg 

Collegiate High School 

 

83. Agreement with Ovid Technologies, Inc. to continue the site license to the Clin-eGuide for the period 

beginning October 15, 2015 and continuing through October 15, 2016.  The cost to the College for this 

Agreement will be $7,639.  This item was approved by Anne Cooper on September 14, 2015.  Department—

District Library 
 

84. Agreement with Law Office of R. Michael Pierro, Jr., P.A. to provide legal services to the College as 

needed in the area of employment law.  The hourly rate to be charged will be $225 and the cost to the 

College is estimated to be approximately $10,000.  The Agreement will continue through June 30, 2016.  

This item was approved by the President on July 13, 2015.  Department—General Counsel’s Office 

 

85. Agreement between 8 Colleges within the Florida College System (St. Petersburg College [Lead 

Institution]; St. Johns River State College; Hillsborough Community College; Lake-Sumter State College; 

Eastern Florida State College; College of Central Florida; State College of Florida, Manatee-Sarasota; and 
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Palm Beach State College) to form the Pulse BI (Business Intelligence) Consortium to collaborate and 

facilitate the development and enhancement of a business intelligence system to capture and share 

institutional data and analytics, and to leverage such technology and management systems in furtherance of 

student academic success and academic progression at their respective institutions.  The Agreement will 

commence as soon as possible and will continue for the period of one year.  There is no cost to the College.  

This item was approved by Anne Cooper on July 9, 2015.  Department—Institutional Research  

 

86. Agreement with Ricoh Americas Corporation to lease a copier for the Honors College for a five-year 

period.  The cost to lease the copier for this period is $6,661.20.  Costs for copies (black and white as well 

as color) are expected to be $1,022.40.  Based on the foregoing, the total cost for this Agreement over five 

years is expected to be $7,683.60.  This item was approved by Anne Cooper on July 8, 2015.  Department—

Honors College 

 

87. Agreement with SMS Systems Maintenance Services, Inc. to provide and install equipment for an upgrade 

to the SAN System used at the Center for Public Safety Innovation.  The upgrade will accommodate future 

projects and other required work for the MCTFT grant.  The cost to the College for this Agreement will be 

$9,000.  This item was approved by Anne Cooper on July 24, 2015.  Department—Center for Public Safety 

Innovation 

 

88. Agreement with Stanley Convergent Security Solutions, Inc. to provide burglary monitoring and 

maintenance services for the new Midtown Campus.  The Agreement will commence as soon as possible 

and continue for the period of one year.  The cost to the College for this Agreement will be $1,416.00.  This 

item was approved by Doug Duncan on July 1, 2015.  Department—Facilities, In-House Construction 

 

89. Agreement with the City of St. Petersburg to provide the use of Williams Park on October 13, 2015 for 

students at the Downtown Center as part of a Student Life & Leadership event.  There is no cost to the 

College.  This item was approved by Kevin Gordon on August 25, 2015.  Department—Downtown Student 

Life & Leadership 

 

90. Agreement with the City of St. Petersburg to provide the use of Williams Park on November 12, 2015 for 

students at the Downtown Center as part of a Student Life & Leadership event.  There is no cost to the 

College.  This item was approved by Kevin Gordon on September 15, 2015.  Department—Downtown 

Student Life & Leadership 

 

91. Agreement with the Tampa Bay Business Journal to renew the subscription for digital access to the 

Journal for 50 concurrent users to support the College of Business.  The Agreement will commence as soon 

as possible and continue for the period of one year.  The cost to the College will be $2,500.  This item was 

approved by Anne Cooper on July 16, 2015.  Department—District Library 

 

92. Agreement with Tampa Bay Times, Tampa Bay Expos that will allow the College to participate in the 

Tampa Bay Job & Career Fair to be held at the Coliseum on September 21, 2015.  The cost to the College 

for this Agreement will be $635.  This item was approved by Anne Cooper on September 4, 2015.  

Department—Workforce & Professional Development 

 

93. Agreement with Taylor Publishing Company d/b/a Balfour to provide for the publication of the 2015-16 

Yearbook for St. Petersburg Collegiate High School.  The cost to the College for the Agreement will be 

$5,384.00.  This item was approved by Anne Cooper on July 15, 2015.  Department—Collegiate High 

School 
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94. Agreement with Teco Partners, Inc. to provide energy consulting and supply procurement services related 

to the College’s purchase and transport of gas to College facilities.  The Agreement   will continue on a 

month-to-month basis; however, it is anticipated the services under the Agreement will be needed for the 

next year and if so, the total cost would be $4,512.  This item was approved by Doug Duncan on July 21, 

2015.  Department—Facilities Services 

 

95. Agreement with Workplace Answers, LLC to provide a license for the use of its online training for College 

employees in the area of Title IX.  The Agreement will commence as soon as possible and continue for the 

period of one year.  The cost to the College for the one-year license and SCORM Extract will be $6,016.  

The SCORM Extract will allow the training to be taken and tracked through the College’s D2L content 

management system.  There will also be additional costs for some initial content customization (costs yet to 

be determined) which will be invoiced separately.  This item was approved by Doug Duncan on September 

22, 2015.  Department—Professional Development Human Resources 

 

Pamela S. Smith, Legal Services Coordinator, prepared this Quarterly Informational Report   on contract items not 

exceeding $325,000. 
 

Suzanne Gardner, General Counsel, recommends approval. 
 

ps0930151 
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Agenda Item XI. 

 

 

October 13, 2015 

  

 

M E M O R A N D U M 

 

TO:  Board of Trustees, St. Petersburg College 

 

FROM: William D. Law, Jr., President   

 

SUBJECT: Board of Trustees’ Rules  

 

Approval is sought for the following proposed changes to the Rules Manual, which are being submitted for 

your consideration.  

  

6Hx23-1.06 Responsibility and Authority of the President  The proposed changes will update and revise the 

Rule regarding the responsibilities of the College President, more specifically, to add a provision related to the 

annual submission of a legislative package to the board prior to the upcoming session.    

 

Submitted by Suzanne Gardner 

 

Suzanne L. Gardner, General Counsel, recommends approval. 
 

ps:slg0930151 

 

Attachment 
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6Hx23-1.06 RESPONSIBILITY AND AUTHORITY OF THE PRESIDENT 
 

I. The Board of Trustees delegates to the President administrative authority over the 
College and holds the President responsible for the efficient direction and operation 
of the College pursuant to federal and state law, the rules of the State Board of 
Education, and the rules adopted by the Board of Trustees. 

 
II. The President may delegate authority to the staff to perform administrative functions 

necessary to the efficient operation of the College.  The responsibility for the 
performance of these functions shall remain with the President.  

 
III.  The President shall provide to the Board each year, for their review and approval, a 

legislative package with all attending materials and information in support of the 
College’s written plan and requests for the upcoming Florida legislative session at 
least 120 days  prior to the beginning of the session. 

 
III.IV. The President is hereby authorized to sign, on behalf of the Board, all contracts and 

other documents reflecting action previously approved or authorized by the Board.  
In addition, all contracts including those involving expenditures not exceeding the 
amount as specified in Section 287.017, Florida Statutes, for Category Five may be 
approved and signed by the President or designee.  Contracts involving 
expenditures will be listed in an informational report to the Board quarterly. 

 
IV.V. Alternatively, at the discretion of the President, a Request for Contract may be: 
 

A. Considered by the President’s Executive Committee Cabinet prior to final 
approval; or  
 

B. Considered by the President in consultation with the Board Chair prior to final 
approval; or 

 
C. Presented to the Board for approval. 

 
V.VI. The President is hereby authorized to designate an individual to serve in place of 

the President during his or her temporary absence, incapacity or in emergencies 
when the President is unavailable.  In the event that the President has not so 
designated, the chief academic officer, and if the chief academic officer is not 
available to serve, the chief administrative officer, shall temporarily serve in the 
President's place until such time as the Board can designate an acting president, if 
necessary. 

 
VI.VII. It shall be the responsibility of the President or a committee appointed by the 

President, where he deems such to be necessary, to ensure that all elections held 
within the College, except those held pursuant to Chapter 447, Florida Statutes, 
which are supervised by the public employees relations commission, are carried out 
in a fair and equitable manner. 

 
Specific Authority: 1001.64(2) & (4), F.S. 
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Law Implemented: 1001.64, 1001.65, F.S.; Rules 6A-14.0261, 6A-14.026, F.A.C. 
 
History: This history reflects changes to the rule and procedure which were formerly 

combined.  Formerly - 6Hx23-2.201; Adopted - 7/2/68; Readopted - 7/15/71, 
10/25/77; Amended - 9/25/73, 2/27/77, 5/17/79, 11/20/79, 9/17/81, 3/3/82, 8/19/82; 
Filed - 8/19/82; Effective - 10/1/82; 11/21/00.  Filed – 11/21/00.  Proposed Date To 
Become Effective – January 1, 2001; 8/16/11.  Filed – 8/16/11.  Effective – 8/16/11; 
10/13/15.  To Be Filed – 10/13/15.  Proposed Date To Become Effective – 10/13/15. 

 

 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

         



 

50121 

Agenda Item XII  

October 13, 2015 

M E M O R A N D U M 

TO:  Board of Trustees, St. Petersburg College 

 

FROM: William D. Law, Jr., President  

 

SUBJECT: 2016 Board Legislative Priorities 

At the Board of Trustee meeting of May 2015, the Board directed that annually, the president should present a 

plan to the Board of legislative-related issues in order to clarify the college’s position on items of interest.  

Toward that end, the following language is proposed to be added to the duties and responsibilities of the President 

contained in the Board of Trustees Rules: 

6Hx23-1.06 RESPONSIBILITY AND AUTHORITY OF THE PRESIDENT 

III.  The President shall provide to the Board each year, for their review and approval, a legislative 

package with all attending materials and information in support of the College’s written plan and requests 

for the upcoming Florida legislative session at least 120 days prior to the beginning of the session.   

Secondly, the following list of issues is proposed in compliance with the previously mentioned direction of the 

Board: 

Legislative priorities, 2016 Session 

1. Support for Performance Funding (with enhanced metrics) and other general operating funds increases; 

2. Support for Funding for replacement of Administration Building, St. Petersburg/Gibbs Campus (highest 

priority on existing Capital Improvement Project funding list) 

3. Support for Simulation Center Funding (emergent priority – programmatic and capital needs) 

4. Oppose concealed carry on campus legislation 

5. Support strengthening/normalizing baccalaureate degree approvals; resolution of ongoing state policy 

concerns 

6. Separate/clarify third party funds administered by the college from College operating funds; do not permit 

administered funds to be folded into the college ’base’ funding; 

7. Revisit developmental education legislation of 2014 for assistance in student success. 

Thank you. 
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