AGENDA

ST. PETERSBURG COLLEGE BOARD OF TRUSTEES
May 17, 2016

TARPON SPRINGS CAMPUS (FA 132)
600 KLOSTERMAN RD
TARPON SPRINGS, FL 34683

SPECIAL MEETING: 9:00 A.M.

l. CALL TO ORDER
A. Invocation
B. Pledge of Allegiance

. PRELIMINARY MATTERS
A. Presentation of Retirement Resolutions and Motion for Adoption

1. Scott Merry (Not Attending)
2. Thomas Lancraft (Not Attending)
3. Todd Rickel (Not Attending)

B.  Recognitions/Announcements
1. Clearwater Campus Partnership with Helen Gordon Davis Centre for Women —
Dr. Linda Hogans, Executive Director, Special Programs, Ms. Ann Madsen,
Executive Director, The Helen Gordon Davis Centre for Women, Inc.

I1l. COMMENTS
A. Board Chair
B. Board Members
C. President
D. Public Comment pursuant to §286.0105 FS

IV. REVIEW AND APPROVAL OF MINUTES
Board of Trustees’ Meeting of April 19, 2016 (Action)

V. MONTHLY REPORTS
A. Board Attorney
B. General Counsel — New Law Summary — Ms. Suzanne Gardner
C. Faculty Governance Organization (FGO) — Dr. Richard Mercadante, Chair
D. Career Service Employee Council (CSEC) — Ms. Mary Jo Golley, Chair

VI. STRATEGIC FOCUS AND PLANNING

A. STUDENT SUCCESS AND ACHIEVEMENT
1. Spring 2016 Student Success Rates - Dr. Jesse Coraggio, Vice President,
Institutional Effectiveness and Academic Services, Dr. Patrick Rinard,
Associate Vice President, Enrollment Services (Presentation)



B. BUDGET AND FINANCE

1. Monthly Financial Report - Ms. Janette Hunt, Director of Budget and
Compliance (Presentation)

2. FY 16/17 Updates and Funding Priorities — Ms. Janette Hunt, Dr. Doug
Duncan, Senior Vice President, Administrative/Businesses Services and
Information Technology (Presentation)

3. Fees (Action)
C. ADMINISTRATIVE MATTERS

1. Human Resources
a. Personnel Report (Action)

2. Construction:

a. St. Petersburg Gibbs Student Success Center Delivery Method — Mr. Jim
Waechter, Associate Vice President, Facilities Planning and Institutional
Services, Ms. Jamelle Conner, Provost, St. Petersburg Gibbs
(Presentation/Action)

3. Other
a. Re-affirmation of St. Petersburg College, Mission, Vision, and Values —
Dr. Jesse Coraggio (Presentation)

D. ACADEMIC MATTERS

1. Quality Enhancement Plan — Ms. Heather Roberson, Academic Director,
Center of Excellence for Teaching and Learning, Dr. Jennifer
Haber, Professor, Communications (Presentation)

VII. CONSENT AGENDA
A. OLD BUSINESS (items previously considered but not finalized) - NONE

B. NEW BUSINESS

1. GRANTS/RESTRICTED FUNDS CONTRACTS
a. Truth Initiative — Tobacco Free Grant (Action)
b. U.S. Department of Education — TRIO Educational Opportunity
Center Program (Action)

2. BIDS, EXPENDITURES, CONTRACTS OVER $325,000 - NONE

3. CAPITAL OUTLAY, MAINTENANCE, RENOVATION, AND
CONSTRUCTION — NONE

VIIl. PRESIDENT’S EVALUATION*



IX. PUBLIC ACCESS/UNAGENDAED ITEMS

X. PROPOSED CHANGES TO BOT RULES MANUAL — Public Hearing - NONE

Xl.  PRESIDENT’S REPORT

XIl.  NEXT MEETING DATE AND SITE

June 21, 2016, Epi Center
XIl. ADJOURNMENT

If any person wishes to appeal a decision made with respect to any matter considered by the Board
at its meeting May 17, 2016, he or she will need a record of the proceedings. It is the obligation
of such person to ensure a verbatim record of the proceedings is made, §286.0105, Florida
Statutes.

Items summarized on the Agenda may not contain full information regarding the matter being
considered. Further information regarding these items may be obtained by calling the Board
Clerk at (727) 341-3241.

*No packet enclosure

Date Advertised: May 6, 2016

Confirmation of Publication
Notice of meeting



http://www.spcollege.edu/uploadedFiles/About/Leadership/Board_of_Trustees/Notice_of_Meeitng_022112.pdf

SPC & fierer

2016 Legislative Session
New Law Summary

Session Highlights

The Florida Legislature’s 2016 Regular Session began on January 12, 2016 and adjourned sine
die on March 11, 2016. A total of 1,880 bills were introduced, although only 279 passed both
chambers. The Florida College System tracked over 250 of the introduced bills as having
direct or indirect potential to impact the colleges.

Although it appeared the Legislature was positioning itself to pass the budget a week earlier
than usual, that did not occur and the General Appropriations Act (GAA) (HB 5001) was
passed on the last day of Session. Once a bill passes the Legislature, it must be signed by both
presiding officers before being sent to the Governor. There is no restriction on how long this
may take. This year, the Governor announced his veto message on the General
Appropriations Act before the presiding officers had signed and presented the bill to him, and
signed it and the implementing bill (HB 5003) on March 17, 2016.

Three major issues dominated the conversations related to the Florida College System (FCS):
arequest for an overall increase in funding for the Florida College System, Performance-based
Funding, and legislation relating to weapons on campus.

The System received an overall increase of $53.7 million over the prior year, which included
$10 million distributed pursuant to a funding formula to all colleges.

Legislation passed which placed
Performance-based Funding for the College
System in statute this Session. The amount of
funding subject to performance is to be
established in the General Appropriations Act
each year. This year, $30 million of new state
money and $30 million of the institutions’
money was identified for performance
funding. The metrics placed in statute were
basically the same as those put in place in

' o e, ~ & : 2015, however, the provisions do allow for a
factor related to the Assoc1ate of Arts (AA) degree to be applied by the Division.

While none of the bills relating to guns on college campuses passed, the debate was intense
and is likely to resurface during the 2017 Legislative Session. The Association of Florida
Colleges led the opposition to guns being allowed on campus.
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2016-17 General Appropriations Act (GAA) HB 5001
(Approved by Governor, Chapter No. 2016-66)

Statewide Funding

The Florida Legislature had significant additional General Revenue available to address
budget issues. Funding for the Florida College System (FCS) and the Florida College System
Program Fund (FCSPF) increased for 2016-17 from the 2015-16 level by $53.7 million, a
significantly higher increase than was funded in 2015. The overall increase in State funding
for the Florida College System is 4.6 %. The Legislature again did not authorize a tuition
increase for 2016-17 and capped the amount a college may charge for the distance learning
fee at $15.00 per credit hour.

The Legislature provided funds specifically for compression ($12.5 million) and equity ($10
million) which it did not do last year. The Legislature provided $575,008 to annualize the
operating cost of new facilities that had received funding in 2015-16. However, the
Legislature did not provide funding for the operation of new facilities coming on line in Fiscal
Year 2016-17.

As described elsewhere in the report, a slightly different performance-based funding method
was created for the FCS with a $60 million appropriation including $30 million in new funds
and $30 million from the institutions’ base funding. The Legislature also appropriated $10
million, twice the 2015 funding, for performance funding based on the number of specified
industry certifications earned by each college’s student completers.

As part of this year’s appropriation, the Legislature again implemented a funding source shift
for the Florida College System. Funding from the General Revenue Fund was replaced with
$28,892,846 in funding from the Educational Enhancement Trust Fund (Lottery).

Included in institutional fund appropriations were projects of statewide interest totaling
$12,165,000 at eleven (11) colleges and operational support projects totaling $9,800,000 at
seven colleges.

Additionally, the Legislature again adjusted funding in the Florida College System Program
Fund (FCSPF) to reflect a change in Florida Retirement System (FRS) employer contributions
and to the Health Insurance Subsidy for Retirees. The net result was an increase of
$3,020,000 in the amount to be contributed to FRS. The change reflects the employer’s
contribution rates to be paid by the colleges during the 2016-17 fiscal year. These changes
are intended by the Legislature to have no net impact on the funds available for college
operations.

3|Page




College System - Capital Outlay

The Legislature provided $36.2 million for repair, maintenance, and renovation type projects.
These funds are referred to as the “sum of the digits” and are distributed by formula. The
Legislature provided $176,023,443 from the Public Education Capital Outlay and Debt Service
Trust Fund (PECO) for twenty-eight (28) projects at twenty-three (23) colleges, including St.
Petersburg College. The Governor vetoed $36,992,044 in projects funded from PECO,
reducing the total funding to $139,031,399. After vetoes, the 2015-16 budget had provided
$78,567,931. To fund this year’s projects, the assumption is that the State will bond PECO for
the first time in several years.

St. Petersburg College

For the 2016-2017 fiscal year, the College will receive funds from the Florida College System
Program Fund-Lottery totaling $16,693,508, and General Revenue Fund in the amount of
$51,974,141. The College will also receive a proportionate amount of Performance-based
Funding and repair/maintenance funds as allocated by the Department of Education. St.
Petersburg College was one of twenty three colleges to receive fixed capital outlay (PECO)
funding, with an appropriation of $10,000,000 earmarked for the new Student Success Center
at St. Petersburg/Gibbs Campus.

Appropriations Proviso and Implementing Bill Issues

The Legislature has three methods to reflect funding decisions made in the General
Appropriations Act (GAA) process. “Proviso” is language in the General Appropriations Act
attached to a specific appropriation which directs or authorizes how the funds can be
expended. An implementing bill is a substantive bill which provides instructions to enact
specific provisions for a GAA appropriation or proviso by changing the law (Florida Statutes)
temporarily for one year. This is necessary because the courts have ruled the GAA cannot
contradict current law; however, there may be a need to temporarily suspend some provision
of law. A conforming bill is a substantive bill which may “travel” with the GAA. It differs from
the implementing bill in that it makes permanent changes to Florida Statutes. Individual bills
which become law permanently change the law. There was no conforming bill for the 2016-
17 Session.

While the Governor may veto the entire appropriations act or exercise his veto by “line item,”
he does not have “line item” veto in an implementing or conforming bill, but must act on the
entire bill. However, language is contained in the implementing bill (HB 5003) that provides
if a specific appropriation, or proviso language relating to a specific appropriation, is vetoed,
then language in the implementing bill pertaining to that item is void.

Bills which are passed by the Legislature are sent to the Governor. If the Legislature is not in

Session, the Florida Constitution allows the Governor fifteen days after receiving a bill to veto,
sign, or let a bill become law without his signature. If the Legislature is in Session, the
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Governor has seven days. The Governor acted on the 2016-17 Appropriations Bill, with
significant vetoes, and on the 2016 Implementing Bill on March 17, 2016.

Appropriations Proviso

FCS Performance Funding/Industry Certifications

An appropriation of $10 million for industry certification performance included proviso
language that identified the programs eligible for funding for 2016-17 (same as 2015-16) to
include public safety, health sciences, automotive service technology, auto collision repair
and refinishing, cyber security, cloud virtualization, network support services, computer
programming, advanced manufacturing, electrician, welding, Federal Aviation
Administration airframe mechanics, power plant mechanics, pharmacy technicians, and
heating, ventilation and air conditioning technicians.

FCS Performance Funding
The General Appropriations Act included $60 million in performance funding for the Florida

College System, with $30 million in new funds, and $30 million deducted from the Colleges’
base funding and potentially redistributed among other colleges based on performance.
Details on performance funding are included in the Implementing Bill, HB 5003, and HB 7029.

Implementing Bill for General Appropriations Act, HB 5003

(Approved by Governor, Chapter No. 2016-62)
The following sections of the Implementing Bill apply to the Florida College System. All
sections of the implementing bill that apply to the Florida College System expire July 1, 2017.
Where noted, similar or identical language is included in other legislation.

The Implementing Bill establishes the Florida College System Performance-Based
Incentive program. (See also, CS/CS/HB 7029)

» The State Board of Education is required to adopt metrics and benchmarks, to include:

o Performance-based metrics which must include retention rates, program completion
and graduation rates, post-graduation employment, salaries, and continuing
education for workforce education and baccalaureate programs, with wage thresholds
that reflect the added value of the certificate or degree and outcome measures
appropriate for Associate of Arts (AA) degree recipients.

o Benchmarks to evaluate each institution’s performance on the metrics to measure the
institution’s achievement of institutional excellence or need for improvement and the
minimum requirements for eligibility to receive performance funding.

o No restriction on the number of times an institution could earn back institutional
funding (No restriction was included in the implementing bill, but was included in
CS/CS HB 7029).

» The bill also creates the Distinguished Florida College System institution program to
recognize the excellence of Florida’s highest-performing institutions.
Excellence standards established include:
=  150% of normal time completion rate of 50% or higher.
= 150% of normal time completion rate for Pell Grant recipients of 40% or higher.
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= Retention rate of 70% or higher.
= Continuing education, or transfer, rate of 72% or higher for AA graduates.
= Licensure passage rate on Nursing exam of 90% or higher.
= Job placement or continuing education rate of 88% or higher.
* Time-to-degree for students graduating with an AA of 2.25 years or less for first-
time-in-college students.
o Meeting five of the seven results in designation and eligibility for funding.

» This bill caps the distance learning fee charged to a student enrolling in a course listed
in the distance learning catalog at $15 per credit hour. Any increase in the current fee
must now be approved by the State Board of Education, as opposed to the local board of
trustees.

» It changes the methodology for distributing financial aid funds to students in the Florida
Public Assistance Grant program, the Florida Public Postsecondary Career Education
Student Assistance Grant program, the Florida Private Student Assistance Grant program,
and the Florida Postsecondary Student Assistance Grant program.

» lItrequires a district school board providing clinical field experience to notify each student
of the availability of educator liability insurance. The postsecondary educational
institution or school board may not require a student enrolled in a teacher preparation
program to purchase liability insurance as a condition of participation in any clinical field
experience or related activity at a school. (Also included in CS/CS HB 7019)

» Finally, this bill establishes the Florida Best and Brightest Teacher Scholarship
program. In order to participate in the program, a teacher must have achieved a
composite score at or above the 80th percentile on either the SAT or ACT based on the
national ranks at the time the teacher took the test, and been evaluated as a highly
effective teacher in the school year immediately prior to the year in which the scholarship
will be awarded. Charter school teachers are eligible to participate in the program.

BILLS THAT PASSED

Academic Programs and School Choice

School Choice and other Education Provisions: CS/CS/HB 7029
(Approved by Governor, Chapter No. 2016-237)
» This bill establishes the Distinguished Florida College System Program, described
above in the Implementing Bill.
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» Italso establishes in law, rather than proviso or the implementing bill, the Florida College
System Performance-Based Incentive Program for the Florida College System. It
provides that:

©)

The State Board of Education (SBE) is to adopt metrics including retention rates,
program completion and graduation rates, post-graduation employment, salaries, and
continuing education for workforce education and baccalaureate programs with wage
thresholds that reflect the added value of the certificate or degree, and outcome
measures appropriate for the Associate of Arts (AA) Degree.

The SBE is also to adopt benchmarks to evaluate each institution’s performance on the
metrics and determine whether each institution has achieved excellence or needs
improvement.

The SBE is required to establish minimum requirements to receive performance
funding.

Colleges needing to have an improvement plan are required to be monitored,
submitting reports by 12/31 and 5/31 of each year. Beginning 2017-18, ability to
submit improvement plan is limited to one each fiscal year.

The amount of funding from the State and the institution’s base will be according to
General Appropriations Act.

The SBE, by Oct. 1, is required to report to the Governor, Speaker and President on
prior fiscal year allocations, which must reflect rankings and award distributions.
The SBE is required to adopt rules to administer the program.

This bill contains two provisions that are different from the Implementing Bill, namely,
the one year limitation on improvement plans and outcome measures appropriate to
the AA degree.

> Educational Choice

o

(0]

Allows parents to seek any public educational choice options throughout state,
including CAPE digital tools, CAPE industry certifications, and collegiate high school
programs.

Requires fiscal transparency with parents having the right to a report card about
school grades, etc., including a school financial report that must indicate the average
amount of money expended per student in the school, and which must be included in
the school’s student handbook.

Removes authority of a school board to approve student transfers/eligibility related
to athletics.

Authorizes public school students to be provided transportation pursuant to open
enrollment provisions.

» Controlled open enrollment; public school parental choice

o

Provides, beginning in the 2017/18 school year, as part of a district’'s or charter
school’s controlled open enrollment process, that each school board or charter school
must allow a parent from any district in the state whose child is not subject to current
expulsion or suspension, to enroll his/her child in and transport his/her child to any
public school, including a charter school that has not reached capacity, subject to class
size.
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Requires a district or charter school to accept the student and report the student for
FEFP funding. A district or charter school may provide transportation.

Requires that capacity determinations be current and on district websites. School
board must incorporate information contained in district facilities plan and long-term
work programs. A charter school governing board shall determine capacity based on
the charter school contract.

Requires preferential treatment must be provided to: military dependents; foster care
relocations, custody issues or serious illness/death of parent; students residing in
district.

Specifies that students residing in district, including charter school students, may not
be displaced by student from another district seeking enrollment.

Student who transfers may remain at school chosen by parent until student completes
the highest grade level at the school.

Requires school board to post on its website the controlled open enrollment process,
academic eligibility criteria, schools not reaching capacity, and school district policy
on preferential treatment.

Requires each school board to annually report the number of students exercising
choice by type.

Specifies that a school district or charter may not delay eligibility or otherwise prevent
a student participating in controlled open enrollment of choice program from being
immediately eligible to participate in inter and intra extracurricular activities.
Provides that a student may not participate in a sport if the student participated in the
same sport at another school during that school year unless certain criteria are met
(e.g. military dependent, etc.).

> Charter schools

o

Clarifies an existing charter school seeking to become a virtual charter school must
amend its charter or submit a new application.

Requires that admission or dismissal from a charter school must not be based on
academic performance.

Provides a process to be followed when a governing board voluntarily closes a charter
school; including notice to parents and sponsor, etc.

Requires charter school, upon approval of contract, to provide sponsor with monthly
financial statement summary sheet.

States that charter school contract is automatically terminated if school earns two
consecutive grades of “F” after all grade appeals are final. Provides for notice if charter
is terminated.

Republishes language related to parental involvement and requirements for at least
two public meetings in district where the charter school is located.

Allows students who attend, or are assigned to, failing schools to be eligible for
enrollment.

Authorizes charter school to receive funds from research-based reading allocation.
Provides payment schedule, and prohibits school board from delaying payment, based
on timing of receipt of local funds by school board.

Specifies that a charter school must be located in Florida to receive capital outlay
funds.
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» Requirements for standard high school diploma
o Provides that the school board or a charter school may offer students options to satisfy
online course requirements for high school, including completion of a course in which
the student earns an industry certification identified on the CAPE list in information
technology, or passage of the information technology certification examination
without enrolling in, or completing, the course, or passing an online content
assessment demonstrating such skill and competency.

» Charter schools capital outlay funding

o Requires that a charter school must have been in operation for two rather than three
years to be eligible for charter school capital outlay, but must have an annual audit
with no financial emergency conditions.

o Deletes existing methodology for distribution of charter school capital outlay and,
after base funding, allocates weighted funding based on whether the charter school
serves 75% or greater of students who are eligible for free or reduced-price school
lunch and/or 25% or greater of students who have disabilities as defined by SBE rule
and consistent with IDEA.

o Requires DOE to calculate the eligible charter school funding allocations. DOE must
recalculate the allocations periodically based on receipt of revised information, on a
schedule established by the Commissioner.

» Acceleration options
o Modifies the Credit Acceleration Program (CAP) Program to include courses required
for high school graduation through passage of End of Course (EOC) assessment,
Advanced Placement (AP) Exam, or College Level Examination Program (CLEP).
District must award course credit to a student not enrolled in the course or who has
not completed the course if student attains passing score on EOC, AP, or CLEP. Home
education students must be permitted to take an assessment or exam.

» Funds for operation of schools/Dual Enrollment Certificate Funding

o Provides for recalculation of ESE Guaranteed Allocation once during the year based on
the actual student membership from the October FTE survey.

o Authorizes equitable distribution of bonus funds awarded for dual enrollment (DE)
courses by which student earns certain certifications. Allows for student who earns
industry certification via DE, if that certification is not a fundable certification on the
postsecondary certification list, to have the bonus value be funded in the same manner
as non-dual enrollment course industry certifications. Allows the school district and
a college to enter into agreement for equitable distribution of funds.

o Provides bonuses for students taught by teachers who provide instruction in a course
that led to attainment of CAPE industry certification, etc. Increases Bonus award cap
to $3,000.

» Educator certification requirements

o Authorizes, rather than requires, a charter school to develop a system by which
teachers demonstrate mastery of professional preparation and education competence.
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» Continuing education and in-service training for youth suicide awareness and
prevention
o Creates statute and authorizes training in youth suicide awareness and prevention
training materials for instructional personnel in elementary, middle and high school.
If two hours of training is provided for instructional personnel, a school may be
considered a “Suicide Prevention Certified School.”

» Contracts with instructional staff, supervisors, and school principals
o Clarifies that a retired member may interrupt retirement and be reemployed in any
public school as instructional personnel under a one year probationary contract. If
retiree successfully completes a probationary contract, a school board may reemploy
such retiree under an annual contract. The retiree is not eligible for a professional
service contract.

» School Reading requirements
o Expands on interventions and instructional supports for K-3 students with reading
deficiency, including teacher certifications and training requirements.

Culinary Education Programs: CS/CS HB 0249
(Approved by Governor, Chapter No. 2016-120)

Defines a culinary education program to be a program that educates an enrolled student in
the culinary arts, including preparation, cooking and presentation of food, or a program that
provides education and experience in related businesses. It also includes provision for
inspection by a state agency for compliance with sanitation standards, and allows a culinary
education program with a food service license to obtain a special alcoholic beverage license,
with restrictions.

Medical Assistant Certification: SB 0238

(Approved by Governor, Chapter No. 2016-67)
This bill removes a voluntary provision which recognizes two certification organizations for
medical assistants.

Nurse Licensure Compact: HB 1061 and HB 1063
(Approved by Governor, Chapter No. 2016-139 & 97)

» This bill authorizes Florida to enter into the revised Nurse Licensure Compact (NLC), to
address the shortage of qualified nurses in the next decade. The NLC is a multi-state
agreement that establishes a mutual recognition system for the licensure of registered
nurses and licensed practical or vocational nurses. In 2015, the National Council of State
Boards of Nursing adopted revised model legislation for the NLC and required any state
entering the NLC to adopt the revised model legislation. The provisions address the
expanded mobility of nurses and the use of advanced communication technologies, such
as telemedicine.

» HB 1063 provides the public records exemption for certain meetings, records and actions
under the NLC, with a repeal date of Oct. 2, 2021 unless saved from repeal.
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Workforce Development: CS/SB 7040

(Approved by Governor, Chapter No. 2016-216)

» This bill retitles regional workforce boards as “local workforce development boards,” and

(@]

Changes references to Workforce Investment Act to the new Workforce Innovation

and Opportunity Act (WIOA).

Revises statutes to be consistent with WIOA such that it:

e Requires a four year plan, rather than a five year plan, and deletes the requirement
that the plan address secondary career education.

e Removes the requirement that to receive grant funding businesses had to be in
Florida for one year, have at least one employee, and demonstrate financial
viability.

Requires CareerSource Florida to enter into a Memorandum of Understanding (MOU)

with the Florida Department of Education to ensure federal requirements are met.

Eliminates references to a three-tier measurement system.

Requires CareerSource Florida to establish regional planning areas by March 1, 2018

in accordance with WIOA. Local boards and elected officials within regional planning

areas are to prepare a regional workforce development plan.

Requires the local workforce development board to enter into a MOU with partners in

the one-stop delivery system, detailing the partner’s required contribution to

infrastructure costs. The Governor will allocate the costs if an agreement is not
developed.

Postsecondary Access and Affordability: CS/SB 7019

(Approved by Governor, Chapter No. 2016-236)

» College Affordability

o

Requires the State Board of Education and Board of Governors to identify strategies to
promote college affordability by evaluating:

= Tuition and fees

* Financial aid

= Cost of textbooks and instructional materials

Requires both boards to submit report to the Governor, President, and Speaker on
affordability initiatives.

» Textbooks/instructional materials

©)
@)

©)

Defines instructional materials.

Creates new language requiring institutions, each semester, to examine costs of
textbooks and instructional materials by course and course section for all general
education courses. Review is to identify variance in cost among sections of same
course and percentage in use for more than one term.

Requires a list of those with wide variance and frequent changes to be sent to
department chair. Repeals this section in 2018 unless re-enacted.

Allows for local policies that allow, in consultation with providers and bookstores, for
use of innovative pricing techniques and payment options. Policies can include bulk
pricing so students purchase digital materials. Innovative pricing and payment must
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include ‘opt-in’ provision, and must include documentation of reduction of cost for
students.

o Amends language related to posting of textbooks and materials. Includes deadline of
45 days rather than 30 days prior to first day of class, and requires hyperlink to lists.
Requires information on 95% of all courses and sections.

o Amends language to provide more time for the bookstore to source lower costs and
explore alternatives with faculty.

o Requires specific cost-benefit analyses to identify the lowest cost, and consultation
with the school district to identify practices that impact cost related to dual
enrollment.

o Requires boards to submit a report to the Chancellor regarding local processes and
resulting action.

o Failed to reinstate the sales tax exemption for textbooks which was adopted in 2015
(sales tax will be collected).

» Student Tuition/fee increases
o Requires notice and notification to students of any proposal to increase tuition or fees
at least 28 days before consideration by the local Board. Notice to include:
= Date/time of meeting when will be considered
= Details of existing tuition/fees, rationale for increase, and how funds will be used
= Posting on website and press release.

Students with Disabilities

Disabled Students/Dual Enrollment: CS/HB 0837
(Approved by Governor, Chapter No. 2016-137)
» For students with disabilities:
o Includes a “transition-to-work program” as part of the John M. McKay scholarship.
o Allows home education students with disabilities to participate in dual enrollment.

> Related to dual enrollment:

o Requires eligible postsecondary institutions to submit articulation agreements related
to dual enrollment to the Department of Education.

o Requires private schools to award credit towards high school completion for dual
enrollment.

o Requires private school students to document enrollment in private school; to provide
their own transportation and materials unless the agreement says otherwise.

o Requires private school agreement to include courses and programs available,
eligibility requirements, student responsibilities, costs, including tuition and fees,
which cannot be passed on to student, and provision stating whether the school will
compensate the postsecondary institution for the standard tuition.
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o Requires inclusion in an articulation agreement the services and resources available
to students with disabilities. The Florida Center for Students with Unique Abilities is
to be a resource to the students.

Educational Options: SB 0672
(Approved by Governor, Chapter 2016-2)

This bill addresses multiple areas in the K-20 education system, but most significantly
enhances the educational options for students with intellectual disabilities. It creates a
voluntary process for postsecondary institutions to offer a Florida Postsecondary
Comprehensive Transition Program for students with intellectual disabilities and creates the
Florida Center for Students with Unique Abilities to serve as a statewide information center
for students and their families. It also provides payments to school districts and charter
schools that have student attire policies in conformance with state guidelines.

Individuals with Disabilities: CS HB 7003
(Approved by Governor, Chapter No. 2016-3)

This bill:

e C(reates a Financial Literacy Program for individuals with developmental disabilities.

e Requires state agencies, including the Department of Education, to develop and
implement programs that include internships, mentoring, on-the-job-training, unpaid
work experience, and other strategies geared towards individuals who have a disability.

e Defines developmental disability to include Down syndrome.

e C(Creates the “Employment First Act” to prioritize employment outcomes.

e C(reates, in the Department of Economic Opportunity, the Florida Unique Abilities Partner
Program to recognize business entities that demonstrate commitment to the
independence of those with disabilities.

Teacher Education

Education Personnel: CS/CS/HB 0719
(Approved by Governor, Chapter No. 2016-58)
» This bill includes the same provisions on educator liability insurance included in the

Implementing Bill. It also,

o Creates new language related to school leader preparation programs. The
Department of Education will develop a process to approve programs leading towards
the certificate in educational leadership. Two levels are to be offered, and
postsecondary institutions can offer Level I.
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o Establishes purposes of the new program, as well as the content, process for approval,
and requirements for continuation.

Teacher Certification: CS/HB 0189

>

(Approved by Governor, Chapter No. 2016-117)
This bill creates an expedited pathway for an individual with a Florida temporary
educator certificate having a master’s degree or higher in STEM fields, to earn a Florida
professional educator certificate for grades 6-12, without having to take additional
coursework if the individual:
o Meets the general certification requirements;
Holds a master’s or higher degree in science, technology, engineering, or mathematics;
Passes the subject area examination for the correlating certificate;
Passes the required professional education competency examination;
Teaches a high school course in the subject of the advanced degree; and
Is rated highly effective under the school district’s performance evaluation system,
based in part on student performance as measured by a statewide-standardized
assessment or an Advanced Placement, Advanced International Certificate of
Education, or International Baccalaureate examination.

O O O O O

Veterans

Veteran’s Employment: CS/HB 1219

>

(Approved by Governor, Chapter No. 2016-102)
Allows each state agency and political subdivision, which includes state colleges, to have
a veterans’ recruitment plan including annual goals, and requires the Department of
Management Services to collect data.

Veteran’s Credit: CS/HB 1157

>

(Approved by Governor, Chapter No. 2016-142)
Requires the Department of Education to include the Excelsior College subject
examination, Defense Activity for Non-Traditional Education Support (DANTES) subject
standardized test, and Defense Language Proficiency Test (DLPT) on the list of
acceleration mechanisms for which credit may be awarded.

Modifies an existing tuition waiver qualification requirement for eligible recipients of a
Purple Heart, or superior combat decoration, to include: Any eligible recipient of a Purple
Heart, or superior combat decoration, enrolled in an eligible postsecondary institution
who currently is a Florida resident, or was a Florida resident at the time of the military
action that resulted in the awarding of the Purple Heart or other superior combat
decoration.

Requires the Department of Education to include successful completion of a United States
Defense Language Institute Foreign Language Center program or passing score on the
Defense Language Proficiency Test (DLPT) with the documentation an individual may
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provide to demonstrate mastery of subject area knowledge for purposes of meeting
teacher certification requirements.

Veteran's Fees: HB 0799
(Approved by Governor, Chapter No. 2016-136)

This bill creates an out-of-state fee waiver for an active duty member of the United States
Armed Forces residing or stationed outside of the state at the time of enrollment at a State
university, Florida College System institution, career center, or charter technical career
center. It further requires the Board of Governors or State Board of Education to report the
number and value of all fee waivers granted and authorizes the Board of Governors and State
Board of Education to adopt regulations and rules to administer this fee waiver.

[ K-12 Public Schools, Charter Schools, Dual Enrollment* ]

*See also HB 7029, Pages 6-8 and HB 0837, Page 12.

Bright Futures: CS/HB 0793

(Approved by Governor, Chapter No. 2016-91)
This bill eliminates outdated eligibility requirements and removes differentiated
requirements for specified home education students. It also revises community service
requirements, and allows for a deferral of an award for purposes of fulfilling full-time
religious service obligations.

Bullying and Harassment Policies in Schools: CS/HB 0229

(Approved by Governor, Chapter No. 2016-119)
Requires each school district to review its bullying and harassment policy at least every three
years. Each school principal (including charter school) must integrate the policy with the
school's bullying prevention and intervention program.

[ Facilities and Business Operations ]

Dorms: SB 0576

(Approved by Governor, Chapter 2106-32)
This bill allows a Florida College System institution to construct dormitories with up to 300
beds, instead of the current 100 beds restriction, to house the institution's students.
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Public, Private Partnerships: SB0124/SB 0126

(Approved by Governor, Chapter No. 2016-154)
This bill addresses the capacity and parameters for a “responsible public entity” to engage in
land-based public private partnerships (“P3”). Colleges are not included in the definition of
responsible public entity, and hence afforded more flexibility in transacting such land deals.

Body Cameras: HB 0093
(Approved by Governor, Chapter No. 2016-76)
This bill provides, for the colleges that have sworn law enforcement, numerous procedures
related to the use of the cameras and the information collected in their use. Law enforcement
agencies that permit law enforcement officers to wear body cameras are required to develop
policies and procedures governing the proper use, maintenance, and storage of body cameras
and recorded data, to include:
o General guidelines for the proper use, maintenance, and storage of body cameras;
o Any limitations on which law enforcement officers are permitted to wear body
cameras;
o Any limitations on law-enforcement-related encounters in which law enforcement
officers are permitted to wear body cameras; and
o General guidelines for the proper storage, retention, and release of audio and video
data recorded by body cameras.

Evidence Collection: CS/CS/SB 0636

(Approved by Governor, Chapter No. 2016-72)
This bill provides that sexual assault test kits or other DNA evidence collected as part of a
sexual offence investigation be submitted to the Statewide Criminal Analysis Lab within 30
days of collection or request for testing in accordance with established protocols. Further, it
authorizes victims or personal representatives of victims to request testing, however, does
not create a private cause of action for a victim where testing does not occur.

Online Procurement: CS/SB 0350
(Approved by Governor, Chapter No. 2016-31)

This bill authorizes Florida College System institution boards of trustees to make purchases
through an online procurement system, electronic auction service, or other efficient
procurement tool, and to review the purchasing agreements and state term contracts
available through the Department of Management Services before purchasing nonacademic
commodities and services. It also requires each bid specification for nonacademic
commodities and services to include a statement that the purchasing agreements and state
term contracts have been reviewed.

Death Benefits under the Florida Retirement System: SB 7012
(Approved by Governor, Chapter No. 2013-213)

This bill authorizes payment of death benefits to the surviving spouse or children of a Special

Risk Class member killed in the line of duty under specified circumstances, including death

benefits to the surviving spouse or surviving children of a Special Risk Class member in the

investment plan.
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Trade Secrets: CS/SB 0180

(Approved by Governor, Chapter No. 2016-5)
Revised the Florida Statutes, 812.081, to include “financial information” within the definition
of “trade secret”.

Public Records

Public Records/Security System Plans: CS/SB 1004

(Approved by Governor, Chapter No. 2016-178)
Authorizes governmental entities to disclose the plans to certain others without waiving the
confidential and exempt status, and provides the circumstances when security system
information may be disclosed.

Public Records/Contractors: CS/HB 0273
(Approved by Governor, Chapter No. 2016-20)

This legislation requires a public agency, including state colleges, to contract for services that
are procured pursuant to a written agreement or contract to have such contract include a
statement in a prescribed large, boldface font informing the contractor of the contact
information of the public agency’s custodian of public records (records custodian) and
instructing the contractor to contact the agency records custodian concerning any questions
the contractor may have regarding the contractor’s duties to provide public records relating
to the contract. It must be clearly communicated that the contractor is responsible for
complying with the law, and that the college will not provide legal or business advice to the
Contractor with respect to compliance with the law. It further:

o Repeals the requirement that each contract for services require the contractor to
transfer its public records to the public agency upon termination of the contract.
Instead, the contract must address whether the contractor will retain the public
records or transfer the public records to the public agency upon completion of the
contract.

o Requires a request for public records relating to a contract for services to be made
directly to the contracting agency. If the agency determines that it does not possess
the records, it must immediately notify the contractor and the contractor must provide
the records or allow access to the records within a reasonable time. A contractor who
fails to provide the records to the agency within a reasonable time may be subject to
certain penalties.

Public Records/Information Technology Security: CS/SB 0624
(Approved by Governor, Chapter No. 2016-114)

The provisions of SB 0624 strengthen the confidential and exempt status of information

technology security programs. Included are both physical and virtual plans and specifications

for detecting, preventing and investigating breaches. The bill authorizes access by Auditor

General and office of cybercrime investigations.
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OGSR*/Emergency Notification Information: HB 7033

(Approved by Governor, Chapter No. 2016-27)
Renews the public records exemption for any information provided to a state agency,
including state colleges, for purposes of receiving emergency notifications.

OGSR*/Competitive Solicitations or Negotiation Strategies: CS/SB

7030

(Approved by Governor, Chapter No. 2016-49)
Repeals open government “sunset provisions” and preserves public records exemptions
related to competitive solicitations and negotiations.

***0OGSR - Open Government Sunset Review - generally requires that public records
exemptions enacted by the legislature be reviewed and approved by a date certain or the
exemption expires or “sunsets.”

BILLS NOT PASSING

Licenses to Carry Concealed Firearms or Weapons: SB 0068/HB 4001

These bills would have revised the law so that holders of concealed carry permits would have
been allowed to carry on college and university campuses, with some restrictions on carrying
at certain student-oriented events and athletic events.

Weapons and Firearms: CS/CS/CS/HB 0163

This bill, if enacted, would have provided a right to sue any person or entity whose actions
infringed upon an individual’s right to bear arms. It would have retained the right of
employers and private property owners to prohibit possession of firearms on their property,
and provided immunity for police officers acting in good faith in conducting legally authorized
investigations. It would allow individuals holding a concealed carry permit to openly carry a
firearm, loaded or unloaded, with certain restrictions, and permitted licensed legislators to
carry openly in meetings.

Weapons and Firearms: CS/SB 0300

This bill would have provided specific guidance to the courts on the standard to be applied in
interpreting any statute or rule infringing the right to bear arms, and would have permitted
concealed carry permit holders to openly carry, including in meetings of local and state
government and other locations.

Licenses to Carry Concealed Weapons or Firearms: HB 4031
This bill would have allowed a concealed carry permit holder to carry in meetings of local and
state government and career centers.
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School Safety: HB 4055

This bill would have allowed a concealed carry permit holder to carry on elementary or
secondary school property.

Public Records: CS/CS/CS SB 1220 and HB 1021

The provisions would revise the circumstances under which a court must assess and award
the reasonable costs of enforcement against an agency in a civil action involving public
records. It included language to prohibit an assessment and award if the court determines
that the public records request was made primarily to harass the agency or cause a violation
of the law.

Home Education/Dual Enrollment: PCS SB 0824 and CS/HB 0835

This bill would have specified that school districts may provide access to career and technical
courses for home education program students who enroll for that purpose; that industry
certification, national assessments and statewide standardized assessment programs must
be made available to home-schooled students, and that parents shall be notified in advance.
Home education students enrolled in dual enrollment would be provided an annual
reimbursement of up to $80 for instructional materials assigned for the course. It would have
included technology fees in the list of exempt dual enrollment charges for students enrolled
in any type of dual enrollment or early admission programs, and specified that dual
enrollment program limitations for home school students may not exceed those for other
dually enrolled students. Home education dual enrollment students would be required to
maintain minimum postsecondary grade point average established by institution for
continued dual enrollment participation.

It specified that payment provisions for dual enrollment between public school districts and
postsecondary institutions do not apply to an articulation agreement with a private school or
home education student, and that postsecondary institutions may enter into private school
articulation agreements in compliance with statute, and exempt private school students from
same tuition and fees as public schools.

Career and Adult Education: CS/SB 1060 and HB 7017

» Apprenticeship

Provisions related to apprenticeship, if enacted, would have redefined “journey worker” more
broadly, deleted a reference to required completion of a registered apprenticeship program
and a required number of years on the job, and added the requirement for a knowledge of
technical subjects related to a specific trade or occupation and specifies multiple paths for
doing so (with certain special provisions). It would have clarified that manual, mechanical
or technical skills and knowledge be in accordance with the industry standards for the
occupation and would require a minimum of 2,000 hours (no change) of “on-the-job training
(OJT),” and specified that apprenticeship training, supplementing OJT, may be through
occupational or industrial courses or correspondence courses of equivalent value, through
electronic media or through other forms of self-study approved by the department. It would
have deleted the prohibition of apprenticeships in retailing, selling or similar distributive or
managerial fields, as well as in professional or scientific professions requiring an academic
degree.
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» School District Center and college credit provisions, would have:

Redefined the Applied Technology Diploma (ATD); deleted technical credit from ATD,
retaining college credit courses (only); allowed ATD program to be offered by a public school
district or a Florida College System institution; and, deleted requirements that public school
district may offer an ATD only as technical credit with college credit awarded via articulation
to an FCS institution. It further specified that although a workforce education program may
be conducted by an FCS institution or a school district, an associate in applied science or
associate in science degree may be awarded only by an FCS institution. Provided that if an
AAS or AS degree contains within it an OCP that confers a certificate or and ATD, then that
portion of the program may be offered by a school district career center.

The bill would have deleted provisions related to funding for workforce programs, and
specified that funding for workforce education programs that is not classified as self-
supporting “continuing workforce education” be calculated based on weighted enrollment
and program costs, minus fee revenues generated to offset program operational costs. It
would have deleted the provision of 75/25 state to tuition funding ratio and removed
language based fees for workforce education programs on a uniform fee calculated and set at
the state level as adopted by the SBE. School districts and FCS institutions receiving state
appropriations for workforce education programs would be required to maintain adequate
and accurate records, and file periodic reports as specified.

» Adult Education programs provisions would have:

o Asitrelated to students studying to achieve basic literacy, eliminated the requirement
that students in adult education demonstrate skills at less than a fifth grade level as
measured by approved standardized tests.

o As it related to students studying to achieve functional literacy, eliminated
requirements that students demonstrate skills at the fifth grade level or higher, but
below the ninth grade level as measured by approved standardized tests.

It would have required each school district or FCS institution with an adult high school or
offering a high school equivalency examination preparation program to offer at least one
online program option that enables students to earn a high school diploma or its equivalent.

It would have deleted the provision that SBE shall define in rule, levels and courses of
instruction to be funded through the developmental education programs, and reference that
developmental education is part of an AA degree program; deleted the requirement that
developmental education and lifelong learning students shall be reported separately; deleted
provision that allocations for development education shall be based on proportional FTE;
deleted the provision that a student shall be funded to enroll in the same developmental
education class within a given skill area only twice, after which he or she shall pay 100% of
the full cost of instruction; and, deleted the ability of FCS institution to make exceptions to full
cost of instruction provision for developmental education.

20|Page




» CAPE Industry Certification and Funding provisions would have:

o Raised the number of CAPE Digital Tool certificates from 15 to 30.

o Deleted the provision that the CAPE Industry Certification Funding list shall be
updated solely by the Chancellor of Career and Adult Education.

o Deleted provision that school districts and FCS institutions that provide workforce
education programs shall receive funds in accordance with certain measures.

o Deleted a requirement that distributions for base and performance funding be
established by the Legislature in the GAA.

o Required operational funding shall be provided to school districts for workforce
education programs based on weighted student enrollment and program costs.

o Created Performance Funding for workforce education programs including:

e Measures that reward programs that prepare people to enter high-skill and high-
wage occupations.

e Preparing adults who are eligible for public assistance, economically
disadvantaged, disabled, dislocated, and/or not proficient in English.

e Increasing student achievement in adult general education courses by measuring
performance output and outcomes, including improvement in student literacy
skills, grade-level improvement or attainment of a high school diploma.

e Performance outcome measures for adult general education programs or
placement in and retention of employment after reaching a completion point,
including continuation of postsecondary education at a level that will further
enhance employment.

It would have deleted a provision establishing a program to assist school districts and FCS
institutions in responding to the needs of new and expanding businesses with funding
through the GAA.

» Florida Apprenticeship Grant-“FLAG”

It would have been created to provide grants to career centers, charter technical career
centers and the Florida College System on a competitive basis to establish new apprenticeship
programs and expand existing apprenticeship programs, with priority to be given to
apprenticeship programs in areas of information technology, health, and machining and
manufacturing.

> Rapid Response Grants

It would have established a program to competitively award grants for expansion or
implementation of high demand postsecondary programs at career centers. (Other bills
included colleges in these grants)

Vocational Rehabilitation: SB 0962 and HB 1359

This bill would have created a performance improvement imperative for the Division of
Vocational Rehabilitation, including an increase in the number of Postsecondary CAPE
certifications earned by Vocational Rehabilitation clients.
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Florida Retirement System: SB 7014 and HB 0881

These bills would have permitted certain FRS retirees who are rehired into an FRS regular
position to re-enroll in the FRS Investment plan.

Public Employees: CS/HB 7107

This bill would have authorized renewed membership in the investment plan for retirees of
the investment plan, the SMSOAP, the SUSORP, or the SCCSORP. Such renewed member will
be a renewed member of the appropriate membership class in the investment plan, unless
employed in a position eligible for participation in the SUSORP or the SCCSORP, in which case
the retiree will become a renewed member of the applicable optional retirement program.

[t would also have established new survivor benefits for members of the investment plan who
are Kkilled in the line of duty, providing the same survivor benefits to the spouse and children
of such member as those currently provided for pension plan members who are killed in the
line of duty. The bill would have also provided the survivor benefits for any member of the
investment plan who had been killed in the line of duty since 2002, when members were first
allowed to participate in the investment plan, through a process for calculating the retroactive
benefit.

It would have also established a default from the pension plan to the investment plan for
members who do not affirmatively choose a plan. The bill also extended the plan election
period to the last business day of the eighth month after the month of hire.

School Choice: CS/CS/CS/HB 0669

This bill would have required that the parent of each public school student in grades 6
through 12 be provided a course syllabus with a complete listing by title of the instructional
materials to be used in each course, and identify any material containing mature or adult
content. Parents would be notified of the procedures for objecting to his or her child's use of
a specific instructional material.

Agency Rules: CS/CS/HB 0953 and CS/SB 1150

These provisions would provide for suspension of rulemaking authority upon expiration of
reauthorization until reauthorized by general law, and would have required legislative
ratification of rules adopted while rulemaking authority is suspended and authorized the
Governor to delay suspension for a specified period.

Computer Coding as Language: CS/CS/SB 0468 and CS/CS/HB 0887

The Senate Bill would have removed the requirement that high schools (including Florida
Virtual School) must offer computer-coding courses, to provide that high schools may provide
computer-coding courses. The House Bill would have directed the Higher Education
Coordinating Council to develop recommendations in preparing students for successful
postsecondary education and careers in computer science, information technology, and
related fields.
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Qualifications for Interpreters: CS/SB 0916 and CS/HB 0705

This bill would have required the State Board of Education to adopt rules for educational
interpreters to include certain performance assessments, and would have required
notification to parents if an interpreter assigned to a student does not meet standards in State
Board rule.

Independent Postsecondary Schools: CS/CS/SB 0800 & CS/HB 1053

These bills would have modified the requirements related to the oversight of private
postsecondary education institutions operating in Florida, requiring the Commission on
Independent Education to prepare an annual accountability report, revise evaluation
standards, and establish certain panels and committees to address issues. Disclosure
requirements concerning fees and costs would be modified by requiring such to be provided
to current and prospective students.

Prepared by the Office of the General Counsel, St. Petersburg College,
with excerpts taken from the 2016 Legislation Session Report, prepared
by the Florida College System Institutional Lobbyists, Association of
Florida Colleges Staff and Lobbyists, and with appreciation of the
Florida Department of Education, Division of Florida Colleges.
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GLOSSARY OF ABBREVIATIONS/DEFINITIONS

ACC Articulation Coordinating Council

BOG Board of Governors for the State University System

BOT Board of Trustees

CAPE Career and Professional Education

CIE Council for Independent Education

COP Council of Presidents

CS Committee Substitute

DBPR Department of Business and Professional Regulation

DCF Department of Children and Families

DMS Department of Management Services

DOE Department of Education

EOC End of Course (exam)

FCS Florida College System

FCSPF Florida College System Program Fund

FCO Fixed Capital Outlay

FAFSA Free Application for Federal Student Assistance

FERPA Family Educational Rights and Privacy Act

FS Florida Statute

GAA General Appropriations Act, also referred to as the budget

HB House Bill

HECC Higher Education Coordinating Council

ICUF Independent Colleges and Universities of Florida

Line Item The number attached to an appropriation or proviso in the GAA

PECO Public Education Capital Outlay

PECO Funds provided to the colleges for maintenance that is based upon

Sum of Digits square feet of facility space at the institution

Proviso Language that directs specific instructions regarding an appropriation
in the GAA

SACS Southern Association of Colleges and Schools (accreditation body)

SB Senate Bill

SBE State Board of Education

SCCSORP State Community College System Optional Retirement Program

SMSOAP Senior Management Service Optional Annuity Program

SPC St. Petersburg College

VTC Vocational Technical Center
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Revenue Focus

ST. PETERSBURG COLLEGE

FY15-16 OPERATING BUDGET TO ACTUAL REPORTING: July 1 - Apr 30

% YTD
Actual to |% Tracking
Total to YTD
FEVEIUE FY15-16 Budget FY15-16 Actual Budget | Budget
Student Tuition & Out-of-State Fees $ 56,498,805($ 54,861,877 97%
State Appropriation - CCPF $ 54,863,174|$ 45,873,283 84%
State Appropriation - Lottery $ 14,934,524($ 8,960,715 60%
Performance Funding $ 1,202,209|$ 991,822 82%
Operating Cost for New Facilities $ 172,604 |$ - 0%
Learning Support Access Fee $ 1,831,810(% 1,679,362 92%
Distance Learning Fee $ 3,752,441|% 3,708,161 99%
Technology Fee $ 2,815,337|$ 2,650,237 94%
Lab Revenue Fees $ 1,714,401|$ 1,920,152 112%
Industry Certifications $ 150,000 |$ - 0%
Other Revenues $ 5,397,200 $ 4,729,052 88%
Other Student Fees $ 1,622,007|$ 897,707 55%
Fund Transfers In $ 3,568,839 % 3,527,304 99%
Revenue Stabilization Reserve $ 2,173,009\ % - 0%
One-Time Non-Recurring Funds $ 2,291,443|$ - 0%
Total Revenues - Fund 1x $ 152,987,803 |$ 129,799,671 85% 85%




Expense Focus

ST. PETERSBURG COLLEGE

FY15-16 OPERATING BUDGET TO ACTUAL REPORTING: July 1 - Apr 30

% YTD
Actual to |% Tracking
Total to YTD
Operating Costs FY15-16 Budget FY15-16 Actual Budget Budget
Personnel & Benefits
$
Total Personnel & Benefits $ 118,154,416 98,861,151 84% 84%
Current Expense
$
Total Current Expense $ 31,771,51022,371,661 70% 73%
Capital Spending
$
Total Capital Spending $ 3,347,196 1,868,179 55.8% 88%
$
Total Operating Costs - Fund 1x $ 153,273,122[123,100,991 80% 82%
Total Remaining Funds (Surplus/Deficit) [$ (285,320) |$ 6,698,680
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St. Petersburg College
Board of Trustees
FY16/17 Updates

Janette Hunt
May 17, 2016



2016-17 Student Activities Budget

$4.7 M Funding Available (Student Act. Fee $7.63
LD; $9.18 UD)

$1.2M SGA Discretionary

$1.2M Athletics Budget

$152K Balance for Contingency




2016-17 Scholarship Fund
$65M Funding Avallable (Financial Aid Fee $4.04

$2.7M Financial Aic
Scholarship Awards

Scholarsh1 p Awards

$1.7M SPC Foundation and
Other Scholarship Awards

R\ 4
$0 Surplus/Deficit




Fee Highlights
» Graduation Application Fee $36
* Transcript Fee $5

» Lab Fees
* Reductions - 12 fees
 Deletions - 14 fees
* New - Orthotics & Prosthetics Technology AS -
Fee Decreased by $132.19




Next Steps

g

« June 215t BOT Meeting
* Funding Priorities

« Approval of FY16/17 Budgets




Questions?




Agenda Item - VI-B.4
May 17, 2016

MEMORANDUM

TO: Board of Trustees, St. Petersburg College
FROM: William D. Law, Jr., President }Dv
SUBJECT: Fees

Approval is sought to eliminate the $30 graduation application fee. Approval is sought to add
a $5 transcript fee.

In an effort to reduce barriers for students to graduate, it is recommended that the $30 graduation
application fee be eliminated. In 2014-15, this fee generated $139,710. In lieu of the graduation
fee, it is recommended that the College begin to charge a fee for hard-copy transcripts in the
amount of $5 per transcript. In 2014, SPC disseminated 28,088 hard copy transcripts. It is
customary for colleges to charge a fee for this official record, and assuming the quantity of
transcript requests remain the same, these adjustments result in a net neutral impact to the overall
budgeted revenue for FY15-16.

Approval is sought for the following changes to the Lab Fee Schedule.

Florida Statute 1001.64(10) states that each Board of Trustees shall establish fees. In addition to
standard tuition and fees, this authorization extends to user fees, as specified in Florida Statute
1009.23(12(a). User fees can only be charged to the persons receiving the service and shall not
exceed the cost of the services provided. Laboratory fees are considered a user fee. They are
intended to cover costs associated with a lab course, such as consumables, additional support
personnel to offer class, specialized equipment and software, etc.

Lab Fees by Academic Discipline

Changes:
Departments Courses Current New Lab
Lab Fee Fee
BUILDING ARTS ARC1126C-ARC2461, BCN1251C- $34.90 $32.42
BCN2055, TAR2057C

COLLEGE OF EDUCATION BACC EDE4940-EDE4943, EDG4343, $42.80 $41.28

ETE3402C-ETE4947, EEX4940,

MAE3941-MAE4943, RED3309-

RED4519, SCE3941-SCE4943
COMMUNICATIONS (ESL) EAP1500-EAP1695 $5.12 $2.60
COMMUNICATIONS (sign ASL1140C-ASL1160C, INT1000L, $17.26 $17.26
language) ASL2210C




CET1600, CET1610, CET2615-
CET2615, CET1171C, CET1172C,
CTS1303-CTS1334, CTS1411,
COMPUTER & INFO TECH CTS2370 $75.00 $75.00
CRIME SCENE TECH CJE1640, CJE1643, CJE2645- $30.75 $30.75
CJE2672, CJE2673C, CJE2676C
EDUCATION (Early Childhood) EEC2312, EEC2300 $10.00 $7.78
EMERGERNCY MANAGEMENT EMS1059C, EMS1119L, EMS1411, $82.30 $82.30
SERVICES (EMS) EMS1522C, EMS2331, EMS2601L,
EMS2602L, EMSE2664, EMS2665,
EMS1421, EMS2659
ENGINEERING TECH CET1114C, EET1015-EET2144C, $72.49 $62.59
ETD1320C-EDT2392C, ETM1010C,
BME1008, EET1084C, ETS2221C-
ETS2930, CET1175
FUNERAL SERVICES FSE2101L-FSE2946 $62.42 $30.60
PHYSICAL THERAPIST PHT1121L-PHT2820L $76.79 $57.45
RADIOGRAPHY RTE1000-RTE2844L $64.00 $47.43
RESPIRATORY CARE RET1874L-RET2878L $32.80 $16.55
Science UD (Biology) BSC3096, BSC3312C, BSC4910, $100.00 $100.00
Z003203C, Z003303C, Z0O03733C,
BSC4422C, MCB3020L, PCB4253C,
PCB4363C, PCB4454C
SCIENCE (Biological) BSC1005C, BSC1084C, BSC2010L- $27.87 $27.87
BSC2086L, BSC2250C, OCB1000C,
MCB2010L, BSC2419-BSC2931,
PCB2061
SCIENCE (physical) AST1022L, CHM1025L-CHM2211L, $37.85 $28.20
ESC1000C, GLY2010L, OCE2001L,
PHY1048L, PHY1049L, PSC1001C
SCIENCE (wellness & human HLP1080, HSC2400, PEL2342, $24.02 $14.95
performance) PEM1171-PEM2342, PEN2136-
PEN2137, PET2622
VET TECH ATE1110L-ATE2945 $159.59 $139.36
Deletions:
DENTAL HYGIENE (UD) DEH4947 $20.74
DIGITAL FORENSICS CJE1660, CJE1678, CJE1665, CIE1666, $93.00
CJE1661
HEALTH INFO MGMT HIM1000-HIM2510 S2.01
HEALTH SERVICES ADMIN HSC4910 $23.00
HUMAN SERVICES HUS2949 $13.79
MEDICAL LAB TECH MLT1044L, MLT2807L $23.00
NURSING UD NUR3066C, NUR4636L $36.78




o&P PRO3200C,PRO3301C, PRO3310C, $434.28
(deletion as of January 2017) PRO4371C, PRO3000C, PRO3500C,
PRO3120C
SOCIAL SCIENCE SLS1301, ETD2382C $1.75
CRIME SCENE TECH CJE1770, CJE1772 $30.75
ETE3402C, ETE3403C, ETE3946, ETE4414C,
COE UD ETE4434C, ETE4444, ETE4A940, ETE4947, $42.80
MAE4642
FINE ARTS (Applied Music Composition) MUC1311 $120.00
SCIENCE (wellness & human
performance) HSC2400, PEL2342 $24.02
SCIENCE UD (Biology) Z003713C, Z004513C, BOT3015C, $100.00
PCB3023C, PCB3043C, PCB3063C, PBC4723C

Additions:

| O&P TECHNOLOGY AS | PRO1010C-PRO2804C | $302.09

Doug Duncan, Senior Vice President, Administrative/Business Services and Information Technology,
Anne M. Cooper, Senior Vice President, Academic & Students Affairs and Tonjua Williams, Vice
President, Student Services, recommend approval.
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St. Petersburg

College

Proposed Schedule

Phase 1 - August - October, 2016
(East wing demolition);

Phase 2 - October — December, 2016
(West wing demolition);

Phase 3-  May —August, 2016
Selection of design and construction professionals;

August, 2016 — Spring, 2017
Design Phase

January, 2017
Construction begins




St. Petersburg College

SPC

Mission, Vision, and Values

Board of Trustees Meeting
May 17, 2016




St. Petersburg College

Vision
Statement
A Great College

Transforming the Lives...

Of our students
Of our communities
Of our employees

Bt e o i i il

www.spcollege.com/mission

Mission Statement e
Promote student success and enrich our

communities through education, career
development and self-discovery



http://www.spcollege.com/mission

St. Petersburg College

SPC

Current Mission, Vision, and Values were:

* The result of an extensive review and
development process performed by the
Strategic Issues Council and Committees,
which contain representative staff in various
college roles.

« Reviewed at the Strategic Board Workshop in
December 2012 and later approved by the
Board of Trustees at the January 2013 Board
meeting.

Background




St. Petersburg College

SPC

» Review process began in May 2012 to streamline
the Mission statement and also create Vision and
Value statements which considered the
following:

— Mission: What is our purpose? Why do we exist?
Who do we serve? What makes us unique?

— Vision: What/Where/Who do we want to be in the
future?

— Values: What are the ideals most important to us?

Background




St. Petersburg College

SPC

« The Southern Association of Colleges and
Schools (SACS) requires that the College
review their mission statement periodically.

* Per these requirements, the College performs
this review every three years.

Background




St. Petersburg College

SPC

Vision Statement

A Great College Transforming the Lives...
Of our students
Of our communities
Of our employees

Mission Statement

Promote student success and enrich our
communities through education, career
development and self-discovery

Maission and Vision




St. Petersburg College

SPC

Student Focus

We believe students are the heart of SPC! All
SPC resources, decisions, and efforts are
aligned to transform students’ lives to
empower them to finish what they start!

Culture of Inquiry

We encourage a data-driven environment
that allows for open, honest dialogue about
who we are, what we do, and how we
continue to improve student success.

Example Value Statements




St. Petersburg College

SPC

« Wanted to provide an opportunity for the Board to review the
College's current Mission, Vision, and Values.

« Will bring back the Mission, Vision, and Values to the June Board
Meeting for reaffirmation.

 Going forward the Mission, Vision, and Values will be reviewed
annually at the December Strategic Board workshop.

Next Steps




Questions?



Vision
Statement

A Great (ollege

Transforming the Lives. ..

Of our students
Of our communities
Of our employees
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Mission Statement

Promote student success and enrich our
communities through education, career
development and self-discovery




Value Statements

Student Focus

We believe students are the heart of SPC! Al
SPC resources, decisions, and efforts are
aligned to transform students’ lives to empower
them to finish what they start!

Academic Excellence

We promote academic excellence through
interactive, innovative, and inquiry-centered
teaching and learning.

Outstanding Service

We commit to a culture where excellent service
is expected and delivered by all SPC
employees,

Diversity

We foster a learning community in which the
values, goals, and learning styles of all students
and members of the college community are
recognized and supported.

Ethics

We are dedicated to the highest standards of
ethics and integrity while promoting a culture of
stewardship.

Culture of Inquiry

We encourage a data-driven environment that
allows for open, honest dialogue about who we
are, what we do, and how we continue to
improve student success.

Partnerships

We nurture relationships within the college and
community that allow us to grow our knowledge,
expand our reach, and strengthen our impact on
those we serve.

Transparency

We embrace openness in communication by
providing access to college processes and
procedures, expenditures, institutional
effectiveness, and student success rates.

Leadership and Empowerment

We are committed to the authority to lead and
the creativity to inspire by providing accessible
learning opportunities responsive to a range of
community needs.

Global Citizenship

We broaden perspectives and promote the
principles of civil discourse and ethical
responsibility in social, cultural, and
environmental matters both locally and abroad.

Innovation

We actively seek and create new tools and
techniques that facilitate and encourage cutting
edge innovation in student education and
services.

Mutual Respect

We make a commitment to treat all members of
SPC and our communities with mutual respect
and empathy.

Professional Development

We commit to providing all SPC employees
ongoing opportunities for personal and
professional growth.



$t. Petersburg College
Board Evaluation of the President

2015-2016

For each of the following questions, indicate your leve| of sa

faction with the President’s performance in the following areas by providing a score between one and five. Additionally, please provide any additional

feedback or comments as appropriate. If insufficient information or nat applicable, the board member may indicate by placing N/A or by not placing a score and explaining in the camments.

do business with the college.

Factor Category
Trustee 1 (DG} Trustee {tW) Trustee 3 [BF) Trustee 4 [G) Trustee 5 (NS) Avg. Commants

LEADERSHLP: TRy B e I TR e
Br. Law excels as the leader of SPC.
He is transparent with the Board and
goes above and beyond supporting
the cofiege m| n. Dr. Law listens as

1. Understands and supports compre i it

nderstands and supp mprehensive community & 5 5 5 5 5 weft as he communicates his opinions

and has proven that he's always well
informed and up to speed with the
inner-workings of the College. (NS}
Very invalved {DG)

2. Has ethical, fair, honest leadership styfe. 5 5 - 5 5 5 5

3. Isan effective communicator, 5 > 5 > 4 4.80

4. Has an effective management style, inspiring others and 4 4 5 5 g 460 Understands the mix between being

engendering confidence. i tough and fair. {DG)

5. Recruits and utitizes effective employees. 4 ) 5 5 5 4.80

6. Displays resourcefulness in identifying, analyzing, and 5 5 . 5 5 5 Very good at identifying problems and

Tmo_ ing problems. opportunities. {DG]

7. Provides decisive and diplomatic leadership style. 4 4 4.5 5 5 4.50

DIVERSITY INITIATIVES

1. Provides appropriate institutional leadership on board Working hard at it and continues to

pricrity of increasing diversity in employment among 4 5 5 5 4 A.60 seek diversity in the organization.

administrators, faculty and staff. {DG}

2. Pians and implements atives to increase

penetration into diverse communities and student 5 5 5 5 5 5

enroliment of the diverse communities in Pinellas County.

3. Reaches out to the diverse populations of Pinellas

County by meeting with leaders and pat 5 5 5 5 5 5

activities and events in the community,

4. Follows through on the college’s prierity for minority . i

i : Graat effort made during bids and
businessas to participate in opportunities to partner and 5 5 5 5 5 5 Ing Bids an

contracts (LW}




Eactor Category BOT Ratings
Trusteel Trustee? Trustee3 Trusteed Trustees Avg. Comments
PLANNING AND BUDGETING:
Dr. Law puts student suceess above
i . everything else and has proven
Ls ts and es leader: the college’s
cEwE. s and provides lez dership on the col &% 5 5 5 5 5 5 effective at mEnaging the budget
educational master plan. S .
wihile increasing student success and
engagernent with the college. {NS)
2. mm.m dppropriate priorities and focus for the college 5 5 5 5 5 5
within the overall master plan.
3. Provi hipi f i ing st
ravides leadership in the area o Improving student 5 5 5 < 5 5
succass.
4. Provides leadership in increasing student acce and '
evides leadarshiy in increasing student access 5 5 5 5 5 5 Thisis Dr. Law's #1 priority. (D)
penstration inte the commy V.
. Leads ¢ ¥ ris to identify sou af
> Leadlsthe colleges efforts o identiy sources 4 45 5 5 5 470 5 - College; 4 - Foundation {tw)
funding.
8. Provides understanding and appropriate ailocation of s 5 5 5 5 5 Does a reaf good Jjob of balancing
resources to priorities of collage. resources. {DG)
7. C:amwmﬁm:nm and supports fundralsing from private and 5 4 a5 5 5 47
foundation supporters to strengthen college.
8. Is responsive to solving financial and management
issues identified by audits or resulting from funding 5 5 5 S 5 5
fluctuations,
BQARD RELATIGNS;
Dr. Law has personally kept me in the
loop as it pertains to the Board of
1. Provides adequate information and makes sound s s 5 . s 5 Trustees' business, He has taken the
recommendatians to the Bogrd., time to sit with e on mul ple
OCCasions to review and get me up to
speed on items of interest. (NS)
2. Carries out the actions and priorities of the Board 5 5 5 5 5 5 Always carries out actions. (DG)
3. Maintains 3 proper balance between bringing p icy
matters to the board for discussion and action and acting 4 5 5 5 5 4.80
on managerial ahd administrative matters,
4. Maintains a positive and open relationship with board 5 5 z 5 s 5
members,
Seeks opportunities to communicate the vision and 5 5 5 5 5 5
goals of the college in the Pinellas County community,




EXTERNAL-RELATIONS:

Dr. Law goes above and beyond as it
pertains to external relations. Me
spends a great deal of time
representing the college outside the
4 5 5 5 5 4.80 four walls of the campuses. He also
dedicated significant time in

1. Provides effective, positive representation of the
college in the cormmunity.

Tallahassee this year representing the
college needs/views to legislators.

{NS)

2. D 1 iti lati ips wi it

.m<m ops _uo.m_ ive relationships with mo<mw‘:3m: s “ 5 . 5 e 4.80
business, and industry leaders and organizations.
3. Maintalns appropriate relationships with state and s 5 5 = 5 5 Excellent governmental affairs
faderal organizations and government offices. relationships {LwW)
4. Represents and presents the college’s image of success
with appropriate regional and national education 5 5 5 5 5 3 Along with our Executive Staff (LW)
organizations.

i i i f th
ed in meeting the social obligations of the < 5 s 5 5 5
presidency.
. tunities t icate the visi d .

6. Seeks opportunities ta communicate the vision an 4 5 . 5 5 5 4.50

geals of the college in the Pinellas commanity.

ADDGIIONAL ITEMS:

Florida statutes require that the Board certify that it
evaluates the president on implementation of two reports
that must be submitted to the state: {1} The college’s
Equity Plan required in FS 1008.45, and (2) Statewide
accountability plan required by FS 1008.45.

1. The president provides leadership to assure that the
coliege addresses equity issues required by the state and

4 5 5 3 5 4.80
in bringing forth a report to the hoard with goals and
performance in this area.
2. The president provides leadership in using the 4 5 5 5 5 480

accountability report developed by the state.
Additional comments and feedback for the president:

| ' would like to see mare external communication on our students' success. {LwW)

| feel as if it's almost unfair for me to fill out an evaluation form for Dr. Law s I'm new to the Board of Trustees. That being said, I've spent a great deal of time these past few manths visiting campuses, speaking
with educators and administrators and getting a feel for changes that have taken place since Dr. Law has become President. | continue to be impressed by SPC's reputation within the community and Its high
standing among colleges. Dr. Law has effactively put in place systems that have improved student success rates and has established a culture where multiple campuses are working together as one, Dr, Law isan

outstanding communicator and has taken the time to ensure that I'm up to speed on all pressing issues and fully understand the reasoning behind decisions effecting the direction of the college. Dr, Law puts
students first and for that, he should be commendad, [NS)

Ur. Law has a unigue set of skills; he seems to find a focus in which the college board and employees need to focus on ahd then we receive the data. He works on trust [ssue untll resolved or fixed. This kind of
focus has allowed SPC to get back to being the best at what we do, The other guality he has is developing talent and a team to come bechind him. There are and will be campetent staff heading into the future
due to his developmant and prometion of good mid-level and senior staif. | have been particularly impressed with the emphasis on diversity in prometich and new hires. it has beeh a real joy working with Dr.
Law. (DG)
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LEADING THEWAY ¢ ¢ ececececececes

St. Petersburg College is committed to
preparing students to meet the needs of today’'s
workforce. SPC offers more than 100 degree and
certificate programs of study, along with high-demand
industry-recognized workforce certifications and short-
term, high-impact training programs.

Among two-year colleges, our alumni rank fifth in the
nation and first in the state of Florida for possessing
the most valuable job skills. For SPC graduates, the
value of alumni skills came in at $65,499 compared to
a national average of $61,048, while the SPC graduate
median mid-career salary was $54,000 compared to
the national average of $52,945.

Source: The Metropolitan Policy Program at the Brookings Institution

DEGREES

St. Petersburg College’s degree offerings are
organized within Career and Academic Pathways
to connect students' educational journeys with
their intended career outcomes. SPC's associate
and bachelor’s degree pathways include the
integration of stackable certificates, industry
certifications, and internships and practicums,
where students gain real-world experience to
prepare them for the workforce. SPC's certified
advisors help students develop a personalized
career action plan, and connect them with free
resources

such as career WURKFURCE DEGREES

assessments, 0000000000000 000000000000 0000
resume writing

workshops, AWARDED

career fairs,

and access to INCREASE
job databases

- to make sure

students are

well-prepared

for success in

the workplace.

* includes Bachelor’s and

Associate in Science degrees 2014-15 2015-16
and Certificates

e0ccccccccccccccccccce

Baccalaureate degree
programs

Associate of Science
degree programs
5 4 Certificate programs

ADVISORY COMMITTEES

St. Petersburg College partners with local professionals
who serve on Advisory Committees'to ensure our
curriculum, training and‘certification offerings are relevant
and aligned to workforce needs. SPC's Advisory Committee
members - representing more than 500 companies -
analyze occupational

needs and trends, 41 Advisory committees
inform program and

certification offerings, 52 7 Companies represented
and often provide

internships and job 53 Advisory committee
opportunities. members

LEARN TO EARN

Our affordable and easily accessible
Learn to Earn classes provide quality Total enrollment
short course training opportunities where since 2011
students can earn certificates in areas

such as technology, manufacturing, public

safety, health, insurance and professional

developmentin 10 weeks or less.

4,100

Training Experiences Learn to Earn growth
in the current year from 2014-15 to 2015-16

INDUSTRY CERTIFICATIONS

St. Petersburg College offers training in 85 industry-recognized
certifications in high-demand business sectors such as
technology, health care, manufacturing, business and public
safety. Through real-time monitoring, SPC determines
workplace shortages and tailors our offerings to proactively
meet market demands.

RANKED Among the 28 Florida Colleges

in the number of students

TH obtaining targeted industry
certifications in 2014-15

Number of students earning
RANKED CompTIA Network+, Cisco

'l ST Certified Network Associate
and Java certifications

©00000000000000000000000000000000000000000000000000000000000000000000

24 PROGRAM

St. Petersburg College’s 24 Program provides a fast track

for students to gain industry certifications in Information
Technology and other programmatic areas critical to
workforce demands. The program’s accelerated, project-based
curriculum includes the completion of a relevant portfolio that
helps employers assess students’ individual skill sets.
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INTERNSHIPS

At St. Petersburg College, we know active learning opportunities are critical to

student success and job-readiness. SPC's Internship Office connects students
with employers to give them valuable work experience that prepares them to
succeed in their chosen profession, while providing employers with a skilled

labor pool.

GROWTH OF SPC

INTERNSHIPS

©0000000000000000000000000000000000000000000000000000000000000000000000000000000

EXPLORATORY LABS BOOT CAMP

The Exploratory Labs Boot Camp is a technology-focused career
development program, where students can explore career options in a
five-day immersion program. This innovative, business-driven program
is a collaboration between SPC, Tech Data, Valpak, Agile Thought and the
Tampa Bay Technology Forum (TBTF). TBTF named the Exploratory Labs
Boot Camp the best Student Program of the Year for 2015.

®00000000000000000000000000000 00

EXPLORATORY BOOT CAMP

TOP INDUSTRY CERTIFICATIONS FOR 2014-15

©000000000000000000000000000000000000000000000000000000000000000000000000000

Completion rate

2012-13  2013-14  2014-15

Overall placement
rate

Returned to

school

Returned to home
country

National Licensed Registered

Nurse (NCLEX-RN)

Law Enforcement Officer

Emergency Medical
Technician (EMT)

Fire Fighter Il

Correctional Officer

CompTIA Network+

CompTIA A+

Registered Technologist
(Radiography)

Paramedic (EMT-P)

Registered Respiratory
Therapist (RRT)

Cisco Certified Network
Associate (CCNA)

29
20
19
14
14
14
11

36

Our firm is 100 percent behind the work being done

with the SPC Intern program, and | believe it to be a
monumental experience for the student to gain real
world work perspectives from many types of participating
firms like ours. Thank you from MWD Web Design, Inc.

— Patrick at Managed Web Development

WORKFORCE CERTIFICATIONS

©0000000000000000000000000000000 00

AWARDED
INCREASE

193

141

Certifications
awarded since
2013

99

2014-15 2015-16

©0000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000

HIGH TECHNOLOGY TRAINING GRANT CHITT)

Through the HITT grant, more than 200
unemployed technology workers re-entered the
workforce through SPC training. Students earned
industry certifications in areas identified as the
most sought by local industries to ensure job
availability upon completion.

Participants enrolled
in program

Completed training, earning
at least one credential

Received jobs from
the program

Before entering the HITT program at St. Petersburg College | was struggling. | was
underemployed...and moved back in with my parents. Now, just six months later, | have
a certification and a better job building towards a career. The future looks bright for me
now — | can see what | want to accomplish and set goals for myself to achieve them.

— Brian Little, Tech Data



SI)C St. Petersburg
College www.spcollege.edu

OURMISSION

-
Promote student success and enrich our
communities through education, career
development and self-discovery

\ L

OUR VISION

A great college transforming the lives of our students, of our communities, of our employees
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