
 

 

 

 

AGENDA 

 

ST. PETERSBURG COLLEGE BOARD OF TRUSTEES 

SEPTEMBER 24, 2019 
 

EPICENTER MEETING ROOM (1-453)  

13805 -58th STREET N.  

            CLEARWATER, FL 

REGULAR MEETING:  9:00 A.M. 
 

I. CALL TO ORDER   

 A. Invocation   

 B. Pledge of Allegiance   

 

II. RECOGNITIONS 

 

A. Presentation of Retirement Resolutions and Motion for Adoption - None 
  

III. COMMENTS   

 A. Board Chair 

 B. Board Members 

 C. President 

            D.     Public Comment pursuant to §286.0105 FS  

 

IV. REVIEW AND APPROVAL OF MINUTES  
 Board of Trustees’ Meeting of August 20, 2019 (Action) 

 

 V. MONTHLY REPORTS 

           A. General Counsel  

 

VI. STRATEGIC FOCUS AND PLANNING 

A.  STUDENT SUCCESS AND ACADEMIC ACHIEVEMENT  

   1. Quality Enhancement Plan –  Ms. Sara Gomez, QEP, Lead Faculty (Presentation)    
 

   2. African American Males Student Success Task Force Update– Dr. Joseph Smiley,  

       Dean, Social and Behavioral Sciences and Human Services and Dr. Mark Strickland,   

       Provost, Seminole Campus (Presentation) 
  

B. BUDGET AND FINANCE 

                     1.  Monthly Budget Report – Ms. Janette Hunt, Associate Vice President,  

                          Budgeting and Compliance (Presentation) 

 

C. ADMINIST RATIVE MATTERS  
 

          1.   Human Resources  

                a.  Personnel Report (Action) 

  



 

 

                            

 

 VII.    CONSENT AGENDA 
   

A. OLD BUSINESS (items previously considered but not finalized)  

1. Footprint Review and District Office Migration Plan – Mr. Brian Miles, Vice 

President, Administration, Finance and Technology (Presentation/Action) * 

   

B. NEW BUSINESS 

 

1. Workforce and Professional Development Curriculum Changes (Action) 

 

2.  Credit Curriculum Changes (Action)  

 

                     3.   GRANTS/RESTRICTED FUNDS CONTRACTS  

               a. CareerSource Florida, Inc./Florida Department of Commerce – Quick Response   

                   Training (QRT) Grant on behalf of Power Town LLC (Action) 

               b. Verizon Tech Workforce Development Proposal (Informational)  

               c.  Spectrum – Digital Education (Informational)  

 

        4.   Construction  

              a. Spot Survey #2 Version 8 (Action)  

   

VIII.  INFORMATIONAL REPORTS – None  

 

IX.     PROPOSED CHANGES TO BOT RULES MANUAL – Public Hearing – None 
 

X.      PRESIDENT’S REPORT   

 

XI.     NEXT MEETING DATE AND SITE   
 

 October 15, 2019, EpiCenter  

 

XII. ADJOURNMENT   
 

ST. PETERSBURG COLLEGIATE HIGH SCHOOL GOVERNING BOARD MEETING 

TO IMMEDIATELY FOLLOW –  Associate Vice President, Collegiate High School Starla Metz (see 

separate agenda) 
 

If any person wishes to appeal a decision made with respect to any matter considered by the Board at its 

meeting September 24, 2019, he or she will need a record of the proceedings. It is the obligation of such 

person to ensure a verbatim record of the proceedings is made, §286.0105, Florida Statutes.     
 

Items summarized on the Agenda may not contain full information regarding the matter being considered.  

Further information regarding these items may be obtained by calling the Board Clerk at (727) 341-3241.  
 

*No packet enclosure 
 

Date Advertised: September 13, 2019 
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Plan (QEP)

Neighborhoods for 
Success (N4S)

College Wide Impact

RSS! Leadership 
Committee

Toolkits

Events

Professional 
Development

Titan Thursday 
Webinars
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QEP Participants QEP Non-Participants

Enrollment Count 8 151

Success Rate 75.00% 38.40%

Withdrawal Rate 12.50% 13.90%

WF Rate 12.50% 21.90%

F Rate 0.00% 19.20%

ENC1101

Spring 2018-19 Success Rates Comparison: COMPOSITION
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Dr. Joseph Smiley

Dean Social/Behavioral Sciences & Human Services

Dr. Mark Strickland

Seminole Campus Provost

September 24, 2019

African American Male Student Success 

Task Force Update



Task Force Charge

1. Review and assess the climate of past and 

current initiatives for African-American males.

2. Identify and review opportunities and 

challenges at SPC for African-American males.

3. Develop and implement recommendations, 

principles, strategies, and programs, both 

short-term and long-term, for improving the 

success and retention of African-American 

males and identify those who will be 

responsible and accountable for the same.

Key Undertakings

 Reviewed key student data

 Reviewed current literature

 Inventory of past and 

current programs

 Gathered student input



Student Success Data

66.8%

65.2%

61.2%

2017 2018 2019

African American Male Success Rates

*SPC Black Male Success Rates

2019 Overall Student Success Rate*    78.4 %

Achievement Gap for Black Males -17.2%

Black or African American Students at SPC

 62.4% are low income

 Majority are 26 or over

 Most attend part-time

 Students age 22-25 struggle the most

 Students in AA program lowest success 

rates

 Students perform best in 8-week course 

formats

61.2%
75.7%

79.5%

2019 Success Rates*

White Males Hispanic Males Black Males

*Based on Pulse BI Spring Semester as of 9.16.19



We Did Not Wait: Summer 

Summer Cohort 

Outreach by 18 SPC Employees

Learning Resources Outreach 
Initiative

Identified students with a 2.4 GPA 
or lower

Handshake within MyCourses

Taskforce regular and 
subcommittee meetings

64.90%

61.20%

76.80%

78.40%

72.80%

68.40%

81.00%

82.10%

AFRICAN AMERICAN

AFRICAN AMERICAN MALES

MALES

ALL

Summer 2019 Success Rates

Summer Spring



Yesterday to Today

Dr. Ernest McDonald

Brother 2 Brother

SPC Grad

USF Grad

Accountant

Adjunct at SPC

PharmD



Comprehensive & Systemic

Learning 
Resources

Student 
Affairs

CETL

Deans

Strategies

Brother-to-Brother Program

Comprehensive Mentoring

Professional Development 

Focused on Cultural 

Competency

Pipeline for Community 

Support of African-American 

Males

Faculty



Next Steps

September 2019 - Continue current 

strategies

November 2019 - Present full plan with 

budget requests

January 2020 - Rollout of full plan



Questions



Operating Fund Budget Report 
As of August 31, 2019

Janette Hunt
AVP, Budgeting & Compliance



Budget Report

 Prior Year Budget  Prior Year Actual  Budget  Actual  % of YTD  

Revenue 

Student Tuition & Fees 61,499,889$          26,664,662$          61,582,147$          25,792,606$          41.9%

State Funding 72,088,236$          9,164,908$            72,614,178$          10,135,328$          14.0%

Other Revenues 5,187,048$            556,921$               5,167,110$            479,434$               9.3%

Fund Transfers In 3,103,706$            -$                      2,500,000$            105$                      0.0%

Reserves 1,000,000$            -$                      1,677,908$            -$                      0.0%

Total Revenue 142,878,878$        36,386,492$          143,541,343$        36,407,473$          25.4%
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Budget Report
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Budget Report

 Prior Year Budget  Prior Year Actual  Budget  Actual  % of YTD  

Personnel & Benefits

Faculty 25,749,327$          5,249,495$            24,375,480$          5,103,182$            20.9%

Administrative & Professional 23,585,641$          3,874,005$            24,570,371$          3,869,079$            15.7%

Career Service (includes OT) 19,183,840$          2,898,052$            18,565,584$          2,756,283$            14.8%

Adjunct 8,939,647$            426,107$               9,073,492$            585,672$               6.5%

Supplemental 4,202,945$            423,869$               4,871,945$            578,353$               11.9%

Other Personal Services (OPS) 2,019,316$            281,363$               1,853,669$            213,115$               11.5%

Student Assistants 428,000$               37,232$                 422,851$               30,691$                 7.3%

Health Insurance 14,423,171$          3,108,758$            14,490,795$          2,068,051$            14.3%

Other Benefits 11,827,326$          2,150,210$            12,026,259$          2,118,365$            17.6%

Other Personnel Expenses -$                      -$                      1,499,298$            -$                      0.0%

Total Personnel & Benefits 110,359,214$        18,449,090$          111,749,744$        17,322,792$          15.5%

Current Expense

          Total Current Expense 29,740,028$          5,337,141$            29,014,980$          5,466,549$            18.8%

Capital

          Total Capital 2,779,636$            416,899$               2,776,619$            131,889$               4.7%

Total Operating 142,878,878$        24,203,130$          143,541,343$        22,921,229$          16.0%

Balance -$                      12,183,362$          -$                      13,486,244$          



Questions



St. Petersburg College

Operating Budget Report

August 31, 2019

 Prior Year Budget  Prior Year Actual  Budget  Actual 

 % of 

YTD  

Revenue 

Student Tuition 50,779,769$              22,392,111$              50,523,216$          21,584,785$              42.7%

State Appropriation - FCS 51,475,043$              8,579,174$                60,811,965$          10,135,328$              16.7%

State Appropriation - Lottery 16,598,793$              -$                            9,443,975$            -$                            0.0%

State Appropriation - 2+2 Student Success -$                            -$                            970,703$               161,784$                    16.7%

State Appropriation - Work Florida -$                            -$                            687,535$               114,590$                    16.7%

Performance Funding 3,514,400$                585,734$                   -$                        -$                            0.0%

Learning Support Access Fee 1,607,832$                678,972$                   1,607,832$            659,070$                    41.0%

Distance Learning Fee 3,995,700$                1,625,749$                3,995,700$            1,625,824$                40.7%

Technology Fee 2,476,437$                1,099,747$                2,476,437$            1,060,486$                42.8%

Lab Revenue Fees 1,575,099$                746,115$                   2,114,157$            741,252$                    35.1%

Industry Certifications 500,000$                   -$                            700,000$               -$                            0.0%

Other Revenues 5,187,048$                556,921$                   5,167,110$            479,434$                    9.3%

Other Student Fees 1,065,052$                121,967$                   864,805$               121,188$                    14.0%

Fund Transfers In 3,103,706$                -$                            2,500,000$            105$                           0.0%

Reserve 1,000,000$                -$                            1,677,908$            -$                            0.0%

Total Revenue 142,878,878$           36,386,492$              143,541,343$       36,683,847$              25.6%

 Prior Year Budget  Prior Year Actual  Budget  Actual 

 % of 

YTD  

Personnel & Benefits

Instructional/Faculty-Full time 25,749,327$              5,249,495$                24,375,480$          5,103,182$                20.9%

Administrative & Professional 23,585,641$              3,874,005$                24,570,371$          3,869,079$                15.7%

Career Service (includes OT) 19,183,840$              2,898,052$                18,565,584$          2,756,283$                14.8%

Adjunct 8,939,647$                426,107$                   9,073,492$            585,672$                    6.5%

Supplemental 4,202,945$                423,869$                   4,871,945$            578,353$                    11.9%

Other Personal Services (OPS) 2,019,316$                281,363$                   1,853,669$            213,115$                    11.5%

Student Assistants 428,000$                   37,232$                      422,851$               30,691$                      7.3%

Health Insurance 14,423,171$              3,108,758$                14,490,795$          2,068,051$                14.3%

Other Benefits 11,827,326$              2,150,210$                12,026,259$          2,118,365$                17.6%

Other Personnel Expenses -$                            -$                            1,499,298$            -$                            
Total Personnel & Benefits 110,359,214$           18,449,090$              111,749,744$       17,322,792$              15.5%

Current Expense

     Bad Debt/Unemployment 1,003,331$                (27,988)$                    1,150,000$            (39,198)$                    -3.4%

     Insurance (Non Health) 1,811,245$                1,237,142$                1,877,472$            1,233,211$                65.7%

     Repairs & Maint 931,034$                   132,633$                   1,152,501$            174,361$                    15.1%

     Scholarships/Fee Waivers 2,424,463$                1,076,454$                2,495,326$            1,178,093$                47.2%

     Services and Fees 6,006,449$                741,916$                   4,332,692$            689,252$                    15.9%

     Materials and Supplies 4,693,926$                589,068$                   4,518,483$            412,131$                    9.1%

     Travel 350,000$                   34,125$                      547,120$               22,437$                      4.1%

     Utilities 5,527,258$                884,838$                   5,296,453$            990,698$                    18.7%

     Other Current Expense 3,296,339$                270,554$                   4,125,173$            172,500$                    4.2%

     Tech Expense/Licensing 3,695,983$                398,399$                   3,519,760$            633,064$                    18.0%

          Total Current Expense 29,740,028$              5,337,141$                29,014,980$          5,466,549$                18.8%

Capital

     Computer Refresh Leases 2,390,037$                399,930$                   2,454,075$            108,086$                    4.4%

     Capital Purchases 389,599$                   16,969$                      322,544$               23,803$                      7.4%

          Total Capital 2,779,636$                416,899$                   2,776,619$            131,889$                    4.7%

Total Operating 142,878,878$           24,203,130$              143,541,343$       22,921,229$              16.0%

Balance -$                            12,183,362$             -$                        13,762,618$              



Agenda Item VI - C.1.a

TO: Board of Trustees, St. Petersburg College

FROM: Dr. Tonjua Williams, President 

SUBJECT: Personnel Report

Approval is sought for the following recommended personnel transactions:

HIRE Budgeted Administrative & Professional

Name Title Department/Location Effective Date

Marceron, Katie M Student Support Coordinator Associate Provost Office HEC 8/19/2019 - 6/30/2020

Nouaneasa, Soulichinda Budget Specialist Budgeting & Compliance DO 8/19/2019 - 6/30/2020

Harrington, Cedrick EMS PSAV Coordinator II Emergency Medical Services HEC 9/9/2019 - 6/30/2020

Owen, Clare E Assistant Dean Nursing HEC 8/5/2019 - 6/30/2020

Streveler, Riva Marie F Nursing Skills Facilitator Nursing HEC 8/19/2019 - 6/30/2020

Spiodic, Ahmo Sr Web Analyst/Programmer Online Learning and Services EPI 7/31/2019 - 6/30/2020

Wetzel, Mark D Sr Web Analyst/Programmer Online Learning and Services EPI 8/19/2019 - 6/30/2020

Simons, Dennis J Systems Analyst, LMS Online Learning and Services DO 8/19/2019 - 6/30/2020

Jackson, Rachael E Video & Web Services Coord Online Learning and Services EPI 8/19/2019 - 6/30/2020

Giles, Raquel P Principal, Collegiate HS Provost Office SPG 7/29/2019 - 6/30/2020

TRANSFER/PROMOTION Budgeted Administrative & Professional

Name Title Department/Location Effective Date

Ashe, Angela C Academic Svcs Assist Director Academic & Student Affairs EPI 9/9/2019 - 6/30/2020

Mari, Melissa M Career & Academic Advisor Counseling & Advisement TS 7/22/2019 - 6/30/2020

Cain, Christopher L Grant Proj Mgr, Mechatronics Engineering Technology CL 8/5/2019 - 6/30/2020

Wright,Diana AVP, Fac Pln & Instutnl Svcs Facilities&Institutional Svcs EPI 8/19/2019 - 6/30/2020

Trajkovska, Andrijana Research Analyst Institutional Research/Effect EPI 9/9/2019 - 6/30/2020

Delint Neely, Maria Teresa Student Transfer Specialist Institutional Research/Effect EPI 8/19/2019 - 6/30/2020

Sebastian, Cara L Career&AcademicAdvisor Provost Office AC 9/9/2019 - 6/30/2020

REORGANIZATION Budgeted Administrative & Professional

Name Title Department/Location Effective Date

Ziemak, Kellie A Dir, Student Support Academic & Student Affairs EPI 7/1/2019 - 6/30/2020

HIRE Budgeted Career Service

Name Title Department/Location Effective Date

Gausling, Dawn M Administrative Svcs Assistant Admissions & Central Records DO 9/9/2019

Javier, Jonathan S Security Officer Campus Security SE 8/19/2019

McNeilly, Kevin D Security Officer Campus Security SPG 8/19/2019

Crespo-Gaytan, Armando R Custodian Custodial Services SE 8/5/2019

Gibbons, Alessandra F Custodian Custodial Services SPG 8/5/2019

Shala, Merita Student Support Specialist Financial Assistance Services CL 8/19/2019

Lucas, Diamondnique Z Student Support Specialist Financial Assistance Services SPG 8/19/2019

Mulligan,Nina Maxine Library Services Technician Learning Resources SPG 9/9/2019

Kowley, John F Facilities Specialist Maintenance Services SE 9/9/2019

Corder, Allison M Administrative Svcs Specialist Mathematics SPG 8/19/2019

September 24, 2019

M E M O R A N D U M
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Bailey, Megan L Nursing Sr Instr Supp Spec New Initiative Program HEC 8/5/2019

Watts, Dean Patricia Sr Administrative Svcs Assist Provost Office CL 8/12/2019

TRANSFER/PROMOTION Budgeted Career Service

Name Title Department/Location Effective Date

Gaffrey, Kevin A Student Support Specialist Associate Provost Office CL 9/7/2019

Whitestone, Catherine B Sr Security Officer Campus Security DO 8/5/2019

Banchs, Wanda I Custodial Supervisor Custodial Services TS 9/9/2019

Wolf, Lynne V Administrative Svcs Specialist Early College/Dual Enrollment SE 8/5/2019

Royal, Rickie M Sr Administrative Svcs Assist Ethics SPG 8/17/2019

Tettenborn, Albert Landscaper Supervisor Landscape Services CL 9/7/2019

Pettay, Michael J Facilities Technician Maintenance Services AC 8/17/2019

Berry, Jarred W Facilities Technician Maintenance Services CL 8/17/2019

Taylor, Clarice E Accounting Support Specialist Provost Office TS 8/17/2019

HIRE Faculty

Name Title Department/Location Effective Date

Rojas, Andres Faculty Baccalaureate Programs EPI 8/1/2019

Snell, Katy L Faculty Communications SPG 8/15/2019

Anderson, Stephanie P Faculty Nursing HEC 8/1/2019

Lindmeier, Connie L Faculty Nursing HEC 8/1/2019

Parke, Erin K Faculty Provost Office SPG 8/1/2019

Ryan, Cheryl M Faculty Provost Office SPG 8/1/2019

Smickle, Janice R Faculty Provost Office SPG 8/1/2019

Poteet, Stephen W Acting Faculty Social & Behavioral Science CL 8/12/2019

Ofoulhast-Othamot, Gyldas A Faculty Social & Behavioral Science SP 8/12/2019

Branham, Megan H Faculty Veterinary Technology VT 8/1/2019

TRANSFER/PROMOTION Faculty

Name Title Department/Location Effective Date

Flocken, Megan A Faculty Ethics SE 8/15/2019

Abercrombie, Eric N Acting Faculty Ethics SPG 8/15/2019

Bueller, Daniel J Chair, Mathematics Mathematics SE 8/1/2019

Daniels,Amanda R Chair, Nursing Nursing HEC 7/1/2019

REORGANIZATION Faculty

Name Title Department/Location Effective Date

Olah, Alanna Academic Department Chair Provost Office SE 8/1/2019

SUPPLEMENTAL Temporary

Name Title Department/Location Effective Date

Shumate, Jeanette E OPS Professional Academic & Student Affairs TS 8/14/2019

Brightman, Beth Lilessie C Adjunct Faculty Communications TS 8/19/2019

Harris, Jay S Faculty - supplemental Communications TS 8/19/2019

Kiefhaber, Donald H Professional Trainer Criminal Justice AC 7/13/2019

Parker, Jeremy R OPS Professional Florida Natl. Guard Grant AC 6/18/2019

Bell, Brian D Faculty - supplemental Natural Science TS 8/19/2019

Cuthbertson, Monique S Faculty - supplemental Nursing HEC 8/19/2019

Lindmeier, Connie L Faculty - supplemental Nursing HEC 8/19/2019

Mach, Anastasia M Faculty - supplemental Nursing HEC 8/19/2019

Kicklighter, Janice L Faculty - supplemental Social & Behavioral Science SP 8/19/2019

Riggs, Carolyn N Faculty - supplemental Veterinary Technology VT 8/19/2019

Branham, Megan H Faculty - supplemental Veterinary Technology VT 8/19/2019
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HIRE Temporary

Name Title Department/Location Effective Date

Ronzoni, Giulio Adjunct Faculty Business Administration SE 8/19/2019

Slaney, Christopher D Adjunct Faculty Business Administration SE 8/19/2019

Worley, Shanan R Adjunct Faculty College of Computer & InfoTech SPG 8/19/2019

Henry, Mahisa L Adjunct Faculty Communications SE 8/19/2019

Baczewski, Darek C Adjunct Faculty Communications TS 8/19/2019

Franeta, Sonja Adjunct Faculty Distance Learning TV SE 8/19/2019

Tidwell, Connor D Adjunct Faculty Distance Learning TV SE 8/19/2019

Lashbrook, Michael J Adjunct Faculty Early College/Dual Enrollment AC 8/19/2019

Strope, Joshua A Adjunct Faculty Early College/Dual Enrollment SE 8/19/2019

Chatzopoulou, Aikaterini Adjunct Faculty Ethics CL 8/19/2019

Viola, Thomas Adjunct Faculty Health Information Mgmt HEC 8/19/2019

Fox, Cynthia A Adjunct Faculty Humanities & Fine Arts CL 8/19/2019

Renfroe Sr, Clyde W Adjunct Faculty Humanities & Fine Arts SPG 8/19/2019

Ibrahim, Adel M Adjunct Faculty Mathematics SPG 8/19/2019

Lindemeyer, Shanna M Adjunct Faculty Mathematics SPG 8/19/2019

Newman, Jeffrey A Adjunct Faculty Mathematics SPG 8/19/2019

Olson, Amanda M Adjunct Faculty Mathematics SPG 8/19/2019

Orozco Moret, Cirilo D Adjunct Faculty Mathematics SPG 8/19/2019

Kerr, Jeremy W Adjunct Faculty Mathematics TS 8/19/2019

Lozada, Zuleica Adjunct Faculty Natural Science CL 8/19/2019

Reybitz, Arianna M Adjunct Faculty Natural Science CL 8/19/2019

Bennett, Bryan P Adjunct Faculty Natural Science SPG 8/19/2019

Dontis, Emma E Adjunct Faculty Natural Science SPG 8/19/2019

Dunham, Nicole M Adjunct Faculty Natural Science SPG 8/19/2019

Palomino, Stephanie J Adjunct Faculty Natural Science SPG 8/19/2019

Runnels, Randy J Adjunct Faculty Natural Science SPG 8/19/2019

Tonnu, Annie Adjunct Faculty Natural Science SPG 8/19/2019

Santarpia III, Ralph P Adjunct Faculty Natural Science TS 8/19/2019

Largent, Lindsay N Adjunct Faculty Physical Therapist Asst HEC 8/19/2019

Cobin, Ryan D Adjunct Faculty Provost Office CL 8/19/2019

Asbury, Rebecca C Adjunct Faculty Respiratory Care HC 8/19/2019

Apple, Neoka L Adjunct Faculty Social & Behavioral Science SE 8/19/2019

Thompson, Gregory J Adjunct Faculty Social & Behavioral Science SE 8/19/2019

Zinkan, Jeffrey P Adjunct Faculty Social & Behavioral Science SE 8/19/2019

Tindell, Larry E Adjunct Faculty, Bach Baccalaureate Programs EPI 8/19/2019

Conrad, Krystal M Adjunct Faculty, Bach College of Computer & InfoTech 8/19/2019

Madewell, Charles D Adjunct Faculty, Bach College of Computer & InfoTech 8/19/2019

Billings, Christopher J Adjunct Faculty, Bach Ethics CL 8/19/2019

Fears II, Stanton A Adjunct Faculty, Bach Ethics CL 8/19/2019

Cinaj, Marsela Adjunct Faculty, Bach Natural Science CL 8/19/2019

Goodman, Richard Adjunct Faculty, Bach Natural Science CL 8/19/2019

Lepeak, Patrick J Adjunct Faculty, HTF Nursing Dental Hygiene HEC 8/19/2019

Bucher, Tracy M Adjunct Faculty, HTF Nursing Nursing HEC 8/19/2019

Germain, Rosa E Adjunct Faculty, HTF Nursing Nursing HEC 8/19/2019

Keneipp, Ann B Adjunct Faculty, HTF Nursing Nursing HEC 8/19/2019

Riemer, Carola Adjunct Faculty, HTF Nursing Nursing HEC 8/19/2019

Roberts, Shari A Adjunct Faculty, HTF Nursing Nursing HEC 8/19/2019

Ung, Fornia Adjunct Faculty, HTF Nursing Nursing HEC 8/19/2019

Daly, Brandon Dual Enrollment Early College/Dual Enrollment AC 8/12/2019

Taylor, Joshua S Dual Enrollment Early College/Dual Enrollment SPG 8/19/2019

Phillips, Johanna C OPS Career Level 1 Associate Provost Office SPG 8/12/2019

Pitts, Donna E OPS Career Level 1 Associate Provost Office SPG 8/12/2019

Jagusiak, Malgorzata M OPS Career Level 1 Learning Resources DT 8/5/2019

Hotchkiss, Brandi L OPS Career Level 1 Marketing&StrategicCommunicatn DO 8/12/2019

Belanger, Jade N OPS Career Level 2 Leepa/Rattner Museum TS 9/9/2019
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Posnak, Veronica S OPS Career Level 4 Accounts Payable EPI 8/12/2019

Atieno, Sabina OPS Career Level 5 Academic & Student Affairs HEC 8/19/2019

Johnson, Heather M OPS Career Level 5 Academic & Student Affairs SE 9/9/2019

Kiernan, Alfredo P OPS Career Level 5 Academic & Student Affairs DT 8/19/2019

Pringle, Alysia A OPS Career Level 5 Academic & Student Affairs 8/5/2019

Smith, Gregory L OPS Career Level 5 Workforce/Professnl Developmnt 7/13/2019

Durda, Carolyn M OPS Professional Academic & Student Affairs 9/4/2019

Cessna, Joshua C OPS Professional Humanities & Fine Arts SPG 8/21/2019

McCormick, Latoya A OPS Professional Humanities & Fine Arts SPG 8/16/2019

Ward, Cyndi S OPS Teaching Asst/Interpreter Accessibility Services EPI 8/26/2019

Gillis, Rosalind P OPS Teaching Asst/Interpreter Accessibility Services/VEA-CL 8/19/2019

Algren, Gregory A Professional Trainer Criminal Justice AC 8/13/2019

Bergwerff, Robyn A Professional Trainer Criminal Justice AC 7/26/2019

Mitchell, Eric Jason G Professional Trainer Criminal Justice AC 8/15/2019

Barno, Andrew R Professional Trainer Fire Sciences AC 7/22/2019

Martin, Christopher M Professional Trainer NTPI/WMD Grant - AC 8/19/2019

Quatel Silva, Jennifer M Professional Trainer Workforce/Professnl Developmnt EPI 8/26/2019

TRAVEL OUTSIDE THE CONTINENTAL UNITED STATES

Name Title Department/Location Effective Date

Rivero, Douglas Instructor Social & Behavioral Sciences/SE 10/28/2019 - 11/3/2019

Jackson, Kimberly Instructor Social & Behavioral Sciences/DT 10/28/2019 - 11/3/2019

Destination: Geneva, Switzerland

The purpose of this trip is to lead SPC students to Switzerland to participate in an international Model UN Conference.  A total of nine (9) students will 

participate in the international competition.  The students will gain valuable research, writing and speaking skills and become versed in international issues

through discussions with students worldwide.  The College will benefit by international visibility to SPC.  

Estimated cost to the College is $2,794.46 and $2,897.83, respectively.

___________________________________________________________________________________________________________________

Modrakovic, Janet Instructor Vet Tech/VT 5/10/2020 - 5/26/2020

Destination: Namibia, Africa

The purpose of this trip is to lead SPC students on a study abroad program to Namibia Wildlife Sanctuary.  A total of sixteen (16) students are enrolled in the 

program and  will receive credit in ATE 2947 Work Practicum V.  Students will have the educational opportunity to learn big cat conservation, husbandry of

big cats and various other species, and study the unique needs of wildlife in captivity while volunteering at the Namibia Wildlife Sanctuary in Africa.  

Estimated cost to the College is $4,223.77.

___________________________________________________________________________________________________________________

Brian Miles, Vice President, Administration, Finance & Technology, and Carol Sumter, Associate Vice President of Human Resources, bringing the 

actions forward, recommend approval.

ND09092019
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Agenda Item: VII – B.1  

 

September 24, 2019 

MEMORANDUM 

TO: Board of Trustees St. Petersburg College 

FROM: Dr. Tonjua Williams, President 

SUBJECT: Workforce Institute 

 

Approval is sought for the recommended changes to Workforce Institute courses within the 2019-

2020 catalog year.   

Workforce Institute, Technology: Added three new online courses that consolidate previously offered 

separate courses.  This consolidation will make it easier for students to register for, and manage, their 

coursework.   

 TRN0310 Instructional Design Certificate Program 

 TRN0311 Instructional Technology Certificate Program 

 TRN0312 Instructional Design & Technology Certificate Program 

Workforce Institute, Technology: Added one new course to expand and enhance current offerings.  This 

course was created in cooperation with the Humanities Department, to provide training for students who 

may not be ready to seek a degree in video production.   

 MMD0100 Video Production Certificate 
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Agenda Item VII – B.2  

 

September 24, 2019 

 

M E M O R A N D U M 

 

TO: Board of Trustees, St. Petersburg College 

 

FROM: Dr. Tonjua Williams, President 

 

SUBJECT: Credit Curriculum 

 

The following is a summary of credit curriculum changes for which approval is sought for Spring 2020 (Term 0570).  

 

New Program Highlights: 
 

Technology: 

 Data Science Associate in Science (DATSCI-AS) program created to offer students an opportunity to prepare for 
a career in data science will help meet the needs of the community as well as the high demand nationally for 
individuals prepared for a data science career.  

o Job Opportunities: Data Warehousing Specialist, Business Intelligence Analyst, Statistician 

 

Engineering, Manufacturing, & Building Arts: 

 Medical Device Design and Manufacturing Certificate (MDDM-CT) created to meet industry needs for skilled 
workers and to help students who are interested in working for medical device manufacturers. 

o Job Opportunities: Biomedical Equipment Technician, Biomedical Engineering Technician, Biomedical 
Product Development 
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Credit Curriculum Updates for Spring 2020 (0570) 

                        Summary of Curriculum Activity in Programs and Courses 

 

NEW/DELETED/MODIFIED PROGRAMS: 
Career & Academic Community New Modified Transfer Deleted Total 

Arts, Humanities, and Design     0 

Business  1   1 

Communications     0 

Education     0 

Engineering, Manufacturing, and 
Building Arts 

1 4   5 

Health Sciences and Veterinary 
Technology 

    0 

Public Safety, Public Policy, and 
Legal Studies 

    0 

Science and Mathematics     0 

Social/Behavioral Sciences and 
Human Services 

    0 

Technology 1 2   2 

Total 2 7 0 0 8 

 
NEW/DELETED/MODIFIED COURSES: 

Career & Academic Community New Modified Revitalized Deleted Total 
Arts, Humanities, and Design  1   1 

Business  1   1 

Communications 2 2   4 

Education  3   3 

Engineering, Manufacturing, and 
Building Arts 

3 10  10 23 

Health Sciences and Veterinary 
Technology 

6 5   11 

Public Safety, Public Policy, and 
Legal Studies 

3 3   6 

Science and Mathematics  3   3 

Social/Behavioral Sciences and 
Human Services 

    0 

Technology 10 1   12 

Total 24 29 0 10 63 
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Program & Course Updates Effective Spring 2020 (570) 

Note: Closed programs follow a three-year teach-out period and deleted courses follow a five-year 

teach-out period, unless otherwise indicated. 

 

ARTS, HUMANITIES, AND DESIGN 

Course Updates:  
Course 
Prefix 

Course 
Number 

Course Title Changes Rationale 

PGY 2800C Digital Photography Major Learning Outcomes 
and Description 

This course is migrating to 
online modality, paralleling face-
to-face course. 

 

BUSINESS 

Program Updates: 
Program Name Program Code Rationale 

Sustainability 
Management 

SUSMGT-BAS Adjusting lower division support requirements to create 
discipline areas that prepare students for an area of focus. 

 

Course Updates:  
Course 
Prefix 

Course 
Number 

Course Title Changes Rationale 

GEB 1011 Introduction to 
Business 

Major Learning 
Outcomes 

Updating MLOs to reflect current 
course focus. 

 

 

COMMUNICATIONS 
 

New Courses: 
Course 
Prefix 

Course 
Number 

Course Title Proposal 
Type 

Rationale 

INT 3403 Issues in 
Educational 
Interpreting 

New Credit 
Course 

This is a course in the Educational Interpreting 
sub plan in the College of Education's Educational 
Studies and Community Leadership. 

INT 4211 Transliterating New Credit 
Course 

This course is required for Educational 
Interpreting subplan of the BS in Educational 
Studies and Community Leadership program. 

 

Course Updates:  
Course 
Prefix 

Course 
Number 

Course Title Changes Rationale 

COM 3131 Interpersonal Course Title Changing the course title to match USF's course 
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Communication title, which will aid students in transferring. 

SPC 2541 Persuasion & 
Media 

Course Title Changing the course title to match USF's course 
title, which will aid students in transferring. 

 

EDUCATION 
 

Course Updates:  
Course 
Prefix 

Course 
Number 

Course Title Changes Rationale 

EDE 4304 Integrated 
Mathematics and 
Science 

Prerequisites Updating prerequisite requirements based on 
program review. 

EDE 4943 Integrated 
Mathematics and 
Science Practicum 

Prerequisites Updating prerequisite requirements based on 
program review. 

RED 4511 Intermediate 
Literacy 3-6: 
Reading, Writing 
and Thinking 

Major 
Learning 
Outcomes 

MLO changes per course review 

 
 

ENGINEERING, MANUFACTURING, AND BUILDING ARTS 

New Programs: 
Program Name Program 

Code 
Degree Type Rationale 

Medical Device 
Design and 
Manufacturing 

MDDM-CT Certificate 
with Financial 
Aid Eligibility 

One of the goals of the BMET-NSF grant is to add a 
college credit certificate to the BMET-AS degree in 
Medical Device Design and Manufacturing. This CCC will 
align with the new pathway with the same name. The 
CCC will help students who are interested in working 
for medical device manufacturers. 

Program Updates: 
Program Name Program 

Code 
Degree Type Rationale 

Biomedical 
Engineering 
Technology 

BMET-AS Associate in 
Science 

Subplans were created in the BMET-AS to correlate with 
the three new CCCs being sent to the state and started at 
SPC. 

Building Design 
and Construction 
Management 

ARCH-AS Associate in 
Science 

Several building arts classes are no longer offered and are 
being deactivated. These courses need to be taken off the 
ARCH-AS program plan to decrease student confusion over 
which courses are available. 

Computer-Aided 
Design & Drafting 

CAD-CT Certificate 
with 
Financial Aid 

One course in the DDM subplan of ENG-AS was modified 
based on industry demand, and the correlating CAD-CT was 
updated to match. 
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Eligibility 

Engineering 
Technology 

ENG-AS Associate in 
Science 

One course in the DDM subplan was modified based on 
industry demand. 

 

New Courses: 
Course 
Prefix 

Course 
Number 

Course Title Rationale 

ETI 1100 Statistical Process 
Control 

ETI1100 is a required course in the new Production Systems 
Management AS degree to satisfy the state framework’s 
learning objective on statistical process control. 

ETS 2536C Medical Device 
Cybersecurity 

This course will be part of BMET-AS's Medical Device 
Networking and Cybersecurity subplan and CCC of the same 
name. This course will specifically address cybersecurity 
issues of medical devices. 

ETS 2932C Medical Device 
Networking 

This course will be part of BMET-AS's Medical Device 
Networking and Cybersecurity subplan and CCC of the same 
name. This course will specifically address the networking of 
medical devices. 

 

Course Updates:  
Course 
Prefix 

Course 
Number 

Course Title Changes Rationale 

ARC 1301C Architectural 
Design I 

Combined/Lab 
Status 

Architectural Design 1 requires supplies for 
building design prototypes and presentations. At 
least 4 projects are done throughout the 
semester. 

ARC 1302C Architectural 
Design II 

Combined/Lab 
Status 

Architectural Design 2 requires supplies for 
building design prototypes and presentations. At 
least 4 projects are done throughout the 
semester. 

ARC 2303C Architectural 
Design III 

Combined/Lab 
Status 

Architectural Design 3 requires supplies for 
building design prototypes and presentations. At 
least 4 projects are done throughout the 
semester. 

ARC 2304C Architectural 
Design IV 

Combined/Lab 
Status 

Architectural Design 4 requires supplies for 
building design prototypes and presentations. At 
least 4 projects are done throughout the 
semester. 

ARC 2461C Materials and 
Methods of 
Construction I 

Combined/Lab 
Status 

Materials and Methods requires supplies for 
building design prototypes and presentations. At 
least 4 projects are done throughout the 
semester. 

EET 1035C AC/DC Circuits 
with Lab 

Other After reviewing the course with the Dean, it was 
determined that the contact hours didn't 
correlate with ECH. 

ETI 2041C Medical Device 
Design and 

Description, 
Course Title, 

ETI2041 is being redesigned to be a part of the 
new BMET-AS subplan in medical device 
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Prototyping Major Learning 
Outcomes, 
Prerequisites, 
Other 

manufacturing and design and the new CCC in 
medical device manufacturing and design. 

ETM 1010C Mechanical 
Measurement 

Course Title, 
Major Learning 
Outcomes, 
Other 

The new course title better represents the 
content being taught in the course. The MLOs 
and benchmarks need to be amended to reflect 
current course content. The contact hours for the 
course needs to be increased to 62.00. 

ETS 1535C Automation 
and Sensors 

Prerequisites Faculty determined that EET1035C should be the 
pre-requisite for the course. The contact hours 
for the course need to be lowered. They were 
over-estimated when the course was created. 

ETS 2604C Robotics Major Learning 
Outcomes, 
Other 

After reviewing the contact hours with the Dean, 
it was determined the hours didn't correlate with 
the ECH. New faculty member suggested changes 
to the MLOs and benchmarks. 

 

Course Deactivations: 
Course 
Prefix 

Course 
Number 

Course Title Rationale 

ARC 1126C Architectural Drawing I Course no longer being offered. 

BCN 2054 Construction Surveying Methods Course no longer being offered. 

BCT 2730 Job Site Superintending Course no longer being offered. 

BCT 2764 SSTD 10-96 Deemed to Comply Course no longer being offered. 

BCT 2771 Advanced Estimating and Scheduling Course no longer being offered. 

ETS 2221 Introduction to Electro-Optical Devices Course no longer being offered. 

ETS 2360 Introduction to Nanotechnology Course no longer being offered. 

TAR 1941 Architectural Drafting Practicum Course no longer being offered. 

TAR 2057C AutoCAD Architectural Desktop Course no longer being offered. 

TAR 2122C Advanced Construction Drawing Course no longer being offered. 

 
 

HEALTH SCIENCES AND VETERINARY TECHNOLOGY 
 

New Courses: 
Course 
Prefix 

Course 
Number 

Course Title Rationale 

HIM 1002 Introduction to HIM 
Standards and Practice 

Combining HIM 1000 and HIM 1110 due to HIT-AS program 
changes. Changes to credit hours, contact hours, course 
descriptions, MLOs, course objectives, and required 
textbook due to increase the credit hours to three, to align 
with other courses at the college. 

HIM 1140 Pharmacology and 
Pathophysiology for 
HIM Professionals 

Course is combining the old HIM 1430 Principles of Disease 
with HIM 1442 Pharmacology for HIM Professionals due to 
HIT-AS program changes. 
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HIM 1506 HIM Compliance Creation of this course is being designed to to link to 
HIM2510, a course that is shared between HIM and HSA, to 
provide compliance specific content to HIM Professionals. 

HIM 1511 Introduction to 
Healthcare Informatics 
and Workflow 

Combining HIM 1102 and HIM 1212 due to HIT-AS program 
changes. 

HIM 2201 Introduction to 
Statistics and Data 
Analysis 

Combining HIM 2214 and HIM 2215 due to HIT-AS program 
changes. Changes to credit hours, contact hours, course 
descriptions, MLOs, course objectives, and required 
textbook due to increase the credit hours to three, to align 
with other courses at the college. 

HIM 2229 Introduction to ICD-
CM Coding 

Combining HIM 2222 and HIM 2722 due to HIT-AS program 
changes. Changes to credit hours, contact hours, course 
descriptions, MLOs, course objectives, and required 
textbooks due to increasing credit hours from 2 to 3. 

 

Course Updates:  
Course 
Prefix 

Course 
Number 

Course Title Changes Rationale 

HIM 1800 Professional 
Practice 
Experience I 

Credit Hours, 
Other 

Changes to credit hours, contact hours, and 
required textbooks due to increasing credit hours 
from 2 to 3. 

HIM 2253 Basic CPT Coding Credit Hours, 
Other 

Changes to credit hours, contact hours, and 
required textbooks due to increasing credit hours 
from 2 to 3. 

HIM 2723 ICD-PCS Coding Credit Hours, 
Other 

Changes to credit hours, contact hours, and 
required textbooks due to increasing credit hours 
from 2 to 3. 

HIM 2810 Professional 
Practice 
Experience II 

Prerequisites, 
Credit Hours, 
Other 

Changes to credit hours, contact hours, and 
required textbooks due to increasing credit hours 
from 2 to 3. 

HIM 2960 Credentialing 
Exam Review 

Description, 
Credit Hours, 
Other 

Required textbook change is to better align with 
changes made to the National RHIT, CCA, and 
CHTS exams. The HIT-AS degree program has two 
embedded certificates therefore allowing this 
course to be repeatable, allows the student to 
prepare for the two different exams. 

 

New Courses: 
Course 
Prefix 

Course 
Number 

Course Title Rationale 

PLA 2201 Civil Law and Procedure Course created to align with changes in the law and in the 
legal industry's expectations. 

PLA 2304 Criminal Law and 
Procedure 

Course created to align with changes in the legal industry 
and altered expectations of employers. 

PLA 2600 Wills, Estates, Trusts, & Course created to align with changes in the law and in the 



Effective Spring 2020 (570) 8 
 

Probate Administration legal industry's expectations. 

 

Course Updates:  
Course 
Prefix 

Course 
Number 

Course Title Changes Rationale 

PLA 2433 Business 
Organizations 

Major Learning 
Outcomes, Description, 
Prerequisites 

Course update to be used in program 
update for LEGAL-AS 

PLA 2610 Real Estate 
Transactions 

Description, 
Prerequisites, Major 
Learning Outcomes 

Course updated to align with changes in 
the law and in the legal industry's 
expectations. 

PLA 2800 Family Law Description, Major 
Learning Outcomes 

Course updated to align with changes in 
the law and in the legal industry's 
expectations. 

 

 

SCIENCE AND MATHEMATICS 
 

 

Course Updates:  
Course 
Prefix 

Course 
Number 

Course Title Changes Rationale 

EVR 1016 Hazardous Waste/ 
Materials 
Management 

Prerequisites Students should have a basic understanding 
of chemistry and common chemical reactions 
prior to taking this course. 

PCB 3023 Cell Biology Prerequisites BSC 2011/L should not be the prerequisite. 
BSC 2010, 2010L, 2010CH should be. 

PCB 3023L Cell Biology 
Laboratory 

Prerequisites BSC 2011/L should not be the prerequisite. 
BSC 2010, 2010L, 2010CH should be.  

     

 
 

SOCIAL/BEHAVIORAL SCIENCES AND HUMAN SERVICES 
No changes for 0570 

 

 

TECHNOLOGY 
 

New Programs: 
Program 
Name 

Program 
Code 

Degree 
Type 

Rationale 

Data 
Science 

DATSCI-
AS 

Associate 
in Science 

Offering Pinellas County citizens an opportunity to prepare for a 
career in data science will help meet the needs of the community as 
well as the high demand nationally for individuals prepared for a 
data science career. With an average salary of $58,000 (Average 
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Data Analyst Salary, n.d.) this career choice aligns nicely with the 
economic mobility commitment to prepare our students for high-
wage, high-demand careers. 
 
Job Opportunities: Data Warehousing Specialist, Business 
Intelligence Analyst, Statistician 

 

Program Updates: 
Program Name Program 

Code 
Degree Type Rationale 

Computer 
Programming and 
Analysis 

CWPA-AS Associate in Science The off cycle request will allow CCIT to address 
emerging technologies. 

Technology 
Development and 
Management 

TMGT-
BAS 

Bachelor of Applied 
Science 

This is a new sub plan within the existing TMGT-BAS 
program. Development of the sub plan is being 
funded by a Department of Education Grant. This 
plan is based on input from a DACUM session 
conducted with industry professionals. 

 

New Courses: 
Course 
Prefix 

Course 
Number 

Course Title Rationale 

CAP 2940 Data Science 
Internship 

Added as part of new Data Science AS degree program. All 
CCIT A.S. degrees contain an internship course to give the 
student an opportunity for a real-world experience. 

CEN 2211 Programming for 
Embedded Devices 

Students need to know how to create and support codes 
for devices that fall under the category of Internet Of 
Things. 

CEN 2212 Introduction to 
Programming the IoT 

This course is the second in a series that offers students the 
opportunity to program for the Internet of Things (IoT). 

CEN 2932 Emerging Software 
Engineering 
Technologies 

This course will allow us to roll out new technology 
information to our students in an on demand format, 
allowing us to address emerging topics and new techniques 
in software development without having to add new classes 
to our curriculum. 

CIS 3377 Security Architectures This course is being developed as part of a new sub plan in 
the TGMT-BAS program and is funded by a grant from the 
DOE. The new sub plan is Cyber Security - Defense and Risk 
Mitigation.  

CIS 4200 Penetration Testing This course is being developed as part of a new sub plan in 
the TGMT-BAS program and is funded by a grant from the 
DOE. The new sub plan is Cyber Security - Defense and Risk 
Mitigation.  

CNT 3421 Securing the Cloud This course will be part of a new sub plan and new BAS 
program in Cyber Security. The development of this course 
and the BAS program are funded by a grant from the DOE. 
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COP 1073 Introduction to Data 
Science using Python 

This course is a new course that supports the new Data 
Science AS program. 

COP 2932 Emerging Computer 
Programming 
Technologies 

This course will allow us to roll out new technology 
information to our students in an on demand format 
allowing us to address topics such as block chain 
programming frameworks and Augmented Reality/Virtual 
Reality programming. 

CTS 4124 Threat Detection and 
Mitigation 

This course is being developed as part of a new sub plan in 
the TGMT-BAS program and is funded by a grant from the 
DOE. The new sub plan is called Cyber Security - Defense 
and Risk Mitigation.  

 

Course Updates:  
Course 
Prefix 

Course 
Number 

Course Title Changes Rationale 

COP 2660 Introduction to 
Android 
Programming 

Major Learning 
Outcomes, 
Description 

There are some topics no longer covered in the 
course, such as networking, location-based 
services and publishing apps. These topics need to 
be removed from the course description as well as 
from MLOs.  

 

 
 



 

 Agenda Item VII – B.2a 

 

September 24, 2019 

 

M E M O R A N D U M 

 

TO:  Board of Trustees, St. Petersburg College 
 

FROM: Dr. Tonjua Williams, President  
 

SUBJECT: CareerSource Florida, Inc.– Quick Response Training Grant – PowerTown Line 

Construction  
 

Confirmation is sought for a proposal that was submitted, subject to Board of Trustees’ 

approval, to CareerSource Florida, Inc., by St. Petersburg College for the Quick Response 

Training (QRT) grant opportunity on behalf of PowerTown Line Construction.  Permission 

is sought to accept an estimated $415,984 in funding over a one-year period for this proposal, 

if awarded, and enter into any amendments, extensions or agreements as necessary, within 

the original intent and purpose of the grant. 
 

Quick Response Training (QRT) grants provide funding for customized training to new or 

expanding businesses.  Through this customer-driven program, Florida is able to effectively retain 

and attract businesses creating new high-quality jobs in targeted industries.  Businesses are 

required to apply for QRT grants through a community college, area technical center or state 

university, in partnership with the local economic development organization and workforce board.  

 

PowerTown Line Construction (PowerTown) is a licensed certified general and utility specialty 

contractor with the State of Florida, and specializes in distribution, transmission 

telecommunication, and substation construction. Services include construction, project 

management, and maintenance applications of both power delivery and telecommunication 

services.  QRT grants will assist in training up to 80 new employees to deliver optimal solutions 

to meet clients’ needs.  The projected growth will pay an average annual wage well over the local 

and state private sector in the State of Florida over the next year.  SPC Workforce Institute will 

provide fiscal agent services to PowerTown over the one-year program, as well as training services 

including curriculum development, participant instruction, and certification preparation.  

 

The estimated period of performance will be from October 1, 2019 through September 30, 2020.  

The total project budget is projected to be $415,984 over a one-year period.  Of this amount, the 

College anticipates receiving approximately $261,880 for training-related and fiscal agency 

services over the same period.  See attached Information Summary for additional information.   

 

Andrea Henning, Executive Director of Collaborative Labs, Workforce Institute and Customized 

Training and Professional Development; and Suzanne L. Gardner, General Counsel, recommend 

approval. 
 

Attachment 
 

jm0909193 
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BOT INFORMATION SUMMARY 

GRANTS/RESTRICTED FUNDS CONTRACTS 

 

Date of BOT Meeting:   September 24, 2019 

 

Funding Agency or Organization:  CareerSource Florida, Inc. 

 

Name of Competition/Project:  Quick Response Training (QRT) – 

PowerTown Line Construction 

 

SPC Application or Sub-Contract:  SPC Application  

 

Grant/Contract Time Period:      Start: 10/1/19  End:  9/30/20 

 

Administrator:  Andrea Henning  

 

Manager: Belinthia Berry 

 

Focus of Proposal:  
St. Petersburg College’s Workforce Institute Training Office will serve as the fiscal agent and 

training provider for PowerTown Line Construction (PowerTown) in the implementation of the 

Quick Response Training (QRT) Program.  PowerTown will train approximately 80 of its newly 

hired employees in groundsman/lineman and telecommunication operations, thereby increasing 

responsiveness to regional needs. SPC’s Workforce Institute will assist PowerTown with its 

monthly reporting to CareerSource Florida, Inc. and provide invoicing services. In addition, the 

Workforce Institute will provide curriculum design, program instruction, and certification exam 

preparation for participants in select training areas. As SPC will be funded for training activities 

under this grant, the College will only take an indirect fee for fiscal agency on costs not associated 

with the College. 

 

Budget for Proposal:  

(Only Major categories—This is an estimated budget description based on expected funding and 

services.  Specific budget categories may vary as the funding amount and/or services change.) 

 

 

Program Tuition   $    190,575     

Curriculum Development  $      63,600 

Subaward to PowerTown  $    154,104 

Indirect Fee (5% for fiscal agency)  $        7,705 

Total Budget  $    415,984 

 

Funding: 

Total proposal budget: (includes amount  

requested from funder, cash and in-kind 

matches listed below) $ 415,984 

Total amount from funder: $ 415,984 

Amount/value of match: Cash: N/A 
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  In-kind: N/A 

 

Required match or cost sharing: No  X            Yes    

Voluntary match or cost sharing: No  X            Yes   

Source of match/cost sharing: N/A 

Negotiated indirect cost: N/A  

(Fixed) administrative fee: N/A 

Software/materials: N/A 

Equipment: N/A 

Services: N/A 

Staff Training: N/A 

FTE:  N/A 

Other:  N/A 

 

College Values, Strategic Initiatives and Activities Addressed: 

Values: 1.   Community Focus 

 2.   Growth & Empowerment  

 

Strategic Initiatives: 1.   Align County-Wide Priorities and Needs 

2. Increase Strategic Connections by 

Partnering with Businesses 

 

 



  

 Agenda Item VII – B.2b 

 

 

 

September 24, 2019 

 

M E M O R A N D U M 

 

TO:  Board of Trustees, St. Petersburg College 

 

FROM: Dr. Tonjua Williams, President 

 

SUBJECT: Verizon Wireless Foundation – Tech Workforce Development Grant 

 

This informational memo provides a summary of a grant proposal that was submitted in 

collaboration by the St. Petersburg College Foundation and St. Petersburg College to 

Verizon Wireless for the Community Initiative - Tech Workforce Development Grant.  The 

grant will provide an estimated $100,000 in funding over a two-year period for this proposal. 

If awarded, funding will be channeled under the direction of the SPC Foundation as a non-

profit entity. 
 

Verizon has invited St. Petersburg College to apply for its Community Initiative grant, which 

supports increasing economic mobility in communities of greatest need.  Within this funding, SPC 

will apply under the Technology Workforce Development track.  This grant seeks to connect the 

most vulnerable populations, from youth to adults, to developmental opportunities to obtain 

meaningful jobs through strategies such as technology career exploration, youth employment, and 

job hard and soft skills training.  As a direct response to recent data on African American/black 

male success rates, SPC will utilize proposed funding to support SPC’s African American Male 

Initiative.  Based on recommendations from the African American Male Student Success Task 

Force, the initiative will address determinants for success through implementation of research-

based solutions. 

 

Recommended strategies for increasing success rates for African American/black males will 

include: 1) academic support, 2) increased student engagement, and 3) faculty and staff 

professional development.  Aligned with the goals of this funding, these strategies will help to 

increase academic success and build soft skills, which are foundational for long-term economic 

mobility. 

 

The estimated period of performance will be from January 1, 2020 through December 31, 2021. 

The total project budget is projected to be $100,000, of which the College anticipates receiving 

the full award amount. 

Jamelle Conner, Vice President of Student Affairs; Jesse Turtle, Vice President for Institutional 

Advancement and Executive Director, SPC Foundation; Suzanne L. Gardner, General Counsel; 

and Joseph Smiley, Dean, Social & Behavioral Science recommend approval. 
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 Agenda Item VII – B.2c 

 

 

September 24, 2019 

 

M E M O R A N D U M 

 

TO:  Board of Trustees, St. Petersburg College 

 

FROM: Dr. Tonjua Williams, President 

 

SUBJECT: Spectrum—Digital Education Grant 

 

This informational memo provides a summary of a grant proposal that was submitted in 

collaboration by the St. Petersburg College Foundation and St. Petersburg College to 

Spectrum for the Digital Education Grant.  The grant will provide an estimated $46,858.22 

in funding over a one-year period for this proposal.  If awarded, funding will be channeled 

under the direction of the SPC Foundation as a non-profit entity. 

 

Spectrum’s Digital Education Grant supports nonprofit organizations that educate community 

members on the benefits of broadband and how to use it to improve their lives.  The grant provides 

communities in need with the necessary tools to grow and prosper in the digital age.  SPC has 

submitted a proposal for Technology for SPC’s Midtown Campus and Year Up Partnership.  The 

proposed funding will equip one or more Midtown classrooms with student computers, instructor 

stations, and webcam technology to support Midtown classroom growth and SPC’s Year Up 

partnership.  Year Up is a one-year, intensive training program that empowers low-income young 

adults to succeed in higher education and professional careers.  Choosing an IT or business track, 

students take 12 credit hours of SPC classes, such as Computer Applications and Database 

Techniques, and then apply their skills in a three-month internship with a local business partner. 

Graduates earn college credits and industry skills to support sustainable employment and economic 

mobility.  

 

The addition of new classroom technology will: 1) strengthen and expand the Year Up program 

by increasing class-size capacity and increasing the number of participants by up to 50 

students and 2) support traditional Midtown classes and students by enabling additional 

sections of computer-focused courses to be offered.  Overall, this program will provide 

increased access to technology and education for the South St. Petersburg community.  In lieu of 

grant funding, an estimated 50 laptops may be awarded for these classrooms by Spectrum.  

 

The estimated period of performance will be from December 1, 2019 through November 30, 2020. 

The total project budget is projected to be $46,858.22, of which the College anticipates receiving 

the full award amount. 

Jamelle Conner, Vice President of Student Affairs; Jesse Turtle, Vice President for Institutional 

Advancement and Executive Director, SPC Foundation; Suzanne L. Gardner, General Counsel; 

and Tashika Griffith, Provost, recommend approval. 
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Agenda Item: VII – B-4a  

 

September 24, 2019 

 

 

M E M O R A N D U M 

 

TO:  Board of Trustees, St. Petersburg College 

 

FROM: Dr. Tonjua Williams, President 

 

SUBJECT: Spot Survey #2, Version 8  
 

 

Approval is requested for an amendment to the current Education Plant Survey for St. Petersburg 

College, dated June 30, 2017, adding: 

 Recommendation #1.008 Remodel Epi Tech Center, Facility #703, (Site 1), 13805 58th 

Street North, Clearwater, FL 33760,  

 Recommendation #1.009 Remodel Epi Services, Facility #704, (Site 1), 14025 58th Street 

North, Clearwater, FL 33760,  

 Recommendation 2.013, Remodel of Business Technology Building, Facility #44, (Site 

2), at Clearwater Campus, 2465 Drew Street, Clearwater Florida, 33765, and; 

 Recommendation #15.006, for New Construction of shelled out space at the Downtown 

Center, Facility #501 (Site 15), 244 2nd Avenue North, St. Petersburg, as required by 

Section 1013.31, Florida Statutes. 

 

Brian Miles, Vice President, Administration, Finance & Technology; and Diana Wright, 

Associate Vice President, Facilities Planning & Institutional Services, recommend approval. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

AMENDMENT #8 

EDUCATIONAL PLANT SURVEY dated June 30, 2017 

St. Petersburg College 

September 24, 2019 

 

Pursuant to Section 1013.31, Florida Statutes, administrative staff of St. Petersburg College has 

prepared an amendment to the current Educational Plant Survey for St. Petersburg College, dated 

June 30, 2017. In accordance with Section 1013.31, Florida Statutes, the amendment shall be 

reviewed and approved by the Board of Trustees. 

 

The following new recommendations are made. 

 

Site 1: Epi Center 

1.008 Remodel Epi Tech Building #703 (Site 1), rooms 2-421, 2-422, Classrooms and 2-423 

conference room all into office space for administrative staff (Academic Effectiveness 

Department). Remodel rooms 2-425 and 2-426 (existing computer labs) into office space 

for administrative staff (Online Advising). Remodel rooms 2-308 (existing classroom), 2-

310 (office space) 2-312 (existing classroom) and 2-314 (existing office space) into office 

space for administrative staff (Financial Aid). The total of this remodel is 6,751 square 

feet. 

 

1.009 Remodel Epi Services, Facility #704 (Site 1) room 206 (existing work room) into office 

space. The total of this remodel is 212 square feet. 

 

Site 2: Clearwater Campus 

2.013  Remodel/Renovation of the entire Business Technology Building, Facility #44 (Site 2), in 

the amount of 17,453 square feet. This remodel will convert six classrooms to 

accommodate the move of the Information Technology services department from District 

Office. This remodel will provide offices, service areas, circulation area, call center, 

project workroom, Data Center and general upgrades. 

 

Site 15: Downtown Center 

15.006 New Construction of shelled space at the Downtown Center Facility #501, (Site 15). The 

third floor remodel will consist of 2,892 square feet to provide offices for the Foundation 

staff, 508 square feet for conference room, 1,689 square feet to accommodate Legal 

offices, 532 square feet for multi-purpose room, 3,096 square feet for Administration and 

Budgeting offices and staff related spaces. The fourth floor remodel will consist of 

3,287square feet for president’s office suite and staff related spaces and 432 for 

conference room. Total square footage of new construction is 12,436. 

 

Approved by the Board of Trustees of St. Petersburg College on September 24, 2019. 

 

 

 

      ___________________________________ 

       Tonjua Williams, President 

       of the College and Secretary to the 

       Board of Trustees St. Petersburg College 



 

 

St. Petersburg Collegiate High Schools  
 

St. Petersburg and Tarpon Springs  

 
Governing Board Meeting 

EpiCenter, 1- 453 

September 24, 2019 

 
 

Agenda 
 

1. Proposed St. Petersburg Collegiate High School North Pinellas at 

Tarpon Springs Proposed Amended Budget (approval requested) 

2. St. Petersburg Collegiate High Schools Policies and Procedures 

Manual, Enrollment/Admissions Policy Revision, for Charter 

Schools Program (CSP) Grant (approval requested) 

3. St. Petersburg Collegiate High Schools St. Petersburg and North 

Pinellas School Emergency Plans (approval requested)  
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September 24, 2019 

M E M O R A N D U M 

TO:   Board of Trustees, St. Petersburg College 

FROM:  Dr. Tonjua Williams, President   

SUBJECT: Approval of the Proposed Amended Budget for St. Petersburg Collegiate High 

School North Pinellas 

 

Approval is sought to amend the current budget for St. Petersburg Collegiate High School 

North Pinellas (SPCHSNP) to accurately reflect the additional revenue and expenses for the 

current student enrollment.  

 

The current budget for St. Petersburg Collegiate High School North Pinellas was approved 

unanimously on June 18, 2019 by the St. Petersburg Collegiate High Schools Governing Board. 

Due to increased enrollment, of ten additional students, approval is sought to amend the current 

SPCHSNP budget to accurately reflect the revenue and expenses for the current student 

enrollment.  

Tom Furlong, Interim Vice President, Academic Affairs; Starla Metz, AVP, Collegiate High 

Schools; and Ian Call, Principal, St. Petersburg Collegiate High School North Pinellas, 

recommend approval.   

 





SPCHSNP TARPON SPRINGS Approved Budget  6/19/19

Fiscal Year 2019-2020

07/01/2019 - 06/30/2020

Revenue

Funding Sources

FTE Funding $                  826,547 

Capital Outlay Funding (PCSB) -

Title II Prof Development Reimbursement 6,500

A+ Recognition Award -

Capital Outlay (from Fund Balance Reserve) -

Budget Stabilization Reserve (Fund Balance) $                        206,989 

Total Funding Sources $                   1,040,036

SPCHSNP TARPON SPRINGS Proposed Amended Budget 

Fiscal Year 2019-2020

07/01/2019 - 06/30/2020

Revenue

Funding Sources

FTE Funding $                            891,579 

Capital Outlay Funding (PCSB) -

Title II Prof Development Reimbursement -

A+ Recognition Award -

Capital Outlay (from Fund Balance Reserve) -

Budget Stabilization Reserve (Fund Balance) $                            206,989 

Total Funding Sources $                         1,098,568 



SPCHSNP TARPON SPRINGS Approved Budget  6/19/19

Operating Expenses:

Personnel Cost

Instructional $                           373,228 

Administrative and Instructional Support 340,991 

Plant Operation 14,155 

Temporary (Non-recurring) 13,454

Total Personnel Cost $                           741,828 

SPCHSNP TARPON SPRINGS  Proposed Amended Budget  

Operating Expenses:

Personnel Cost

Instructional $                           357,872 

Administrative and Instructional Support 328,328 

Plant Operation 28,575 

Temporary (Non-recurring) 11,529 

Total Personnel Cost $                           726,304 



SPCHSNP TARPON SPRINGS 

Proposed Amended

Budget 

Current Expense

Workshops and Travel $               1,500 

Classroom Supplies 3,000 

Textbooks and Instructional Materials 37,584 

Computer Leases -

Minor Equipment 5,000 

Major Equipment 17,000 

Facility Lease (partially from Capital Outlay Funds) 221,788 

Memberships 2,500 

Professional Services & Fees 17,020 

Data Software Fees 3,000 

SPCHSNP TARPON SPRINGS

Approved Budget  

6/19/19

Current Expense

Workshops and Travel $                6,500 

Classroom Supplies 500 

Textbooks and Instructional Materials -

Computer Leases -

Minor Equipment -

Major Equipment -

Facility Lease (partially from Capital Outlay Funds) 221,788 

Memberships 2,500

Professional Services & Fees 26,220

Data Software Fees -



SPCHSNP TARPON SPRINGS Approved Budget  6/19/19

Repairs /Service Contracts 500

Transportation -

Food 15,000 

Office Supplies and Equipment 1,800 

Other Supplies/Materials -

Lease Ricoh Copier & Sunprint 3,900

Postage 500 

Printing/Photocopying/Advertising 4,000 

Insurance 15,000 

Audit Fees -

Total Current Expense $         298,208 

SPCHSNP TARPON SPRINGS Proposed Amended Budget 

Repairs /Service Contracts 1,000 

Transportation

Food 28,000 

Office Supplies and Equipment 7,000 

Other Supplies/Materials 8,872 

Lease Ricoh Copier & Sunprint 6,000 

Postage 1,000 

Printing/Photocopying/Advertising 5,000 

Insurance 7,000 

Audit Fees -

Total Current Expense $         372,264 



SPCHSNP TARPON SPRINGS

Approved Budget  

6/19/19

Capital Spending $                 -

Total Capital Spending $                 -

Total Budgeted Expenditures $          1,040,036

Dual Enrollment Tuition $           230,000 

SPC Contribution to Offset Dual Enrollment (230,000)

Balance Surplus (deficit) $                 0 

Add back Encumbrance rollover: Ricoh -

Add back Encumbrance rollover: Audit -

Net Surplus (Deficit) $                 0 

Reserve Fund Balance (est.) -

SPCHSNP TARPON SPRINGS

Proposed Amended

Budget 

Capital Spending $                 -

Total Capital Spending $                 -

Total Budgeted Expenditures $           1,098,568 

Dual Enrollment Tuition 230,000

SPC Contribution to Offset Dual Enrollment (230,000)

Balance Surplus (deficit) $                  0 

Add back Encumbrance rollover: Ricoh -

Add back Encumbrance rollover: Audit -

Net Surplus (Deficit) $                  0 

Reserve Fund Balance (est.) -



•

•
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